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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SOPH A G RLS' COLLEGE ( AUTONOMOUS),
AJMER

Name of the head of the Institution

Dr. Sister Pearl

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01452427243
Mobile no. 8058507771

Registered Email

princi pal @ophi acol | egeaj ner.in

Alternate Email

i gac@ophi acol | egeaj ner.in

Address M rshali, Jaipur Road
City/Town A mer

State/UT Raj ast han

Pincode 305001




2. Institutional Status

Autonomous Status (Provide date of Conformant of 29- Apr- 2015
Autonomous Status)
Type of Institution Wonen

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Mbni ka Kannan

Phone no/Alternate Phone no.

01452427243

Mobile no.

9829506865

Registered Email

i gac@ophi acol | egeajner.in

Alternate Email

nmoni ka@ophi acol | egeaj mer.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sophia.college/files/upl oads
[ AQAR 2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sophia.college/files/uploads/ac
adem c_Cal ender _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
1 B++ 81. 00 2004 16- Feb- 2004 15- Feb- 2009
2 A 3.01 2010 04- Sep- 2010 31- Dec- 2020
6. Date of Establishment of IQAC 15- Apr - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://sophia.college/files/uploads/AQAR_2018-19.pdf
https://sophia.college/files/uploads/AQAR_2018-19.pdf
https://sophia.college/files/uploads/academic_Calender_2019-20.pdf
https://sophia.college/files/uploads/academic_Calender_2019-20.pdf

IQAC

A Two- Day Nati onal

wor kshop on ' Revi sed
Assessnment and

Accredi tation Franmework
for H gher Education in
India" in collaboration
with St. Al oysius'
Col | ege, Jabal pur

(Aut ononpbus) and funded
by United Board for
Christian Hi gher
Education in Asia

28- Feb- 2020
2

106

An International Staff
and Student Exchange
Programme SYNERGY

27-Jan- 2020
7

1334

| ntroducti on of Choice
Based Credit Schene in
Under Graduate prograns
(CBCY)

01-Jul - 2019
0

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency

Year of award with
duration

Amount

Dr. Moni ka
Kannan, Dept.
of CGeography

| npress Schene

| CSSR, New
Del hi

2019
730

900000

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/14018_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/14018_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/14018_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/14018_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Initiated International Certification Prograns with the follow ng

organi zations ¢ The Illustrate Oficial College of Psychol ogists of Eastern
Andal usi a (Spain) signed on 01.01.2020 « Association of Chartered Certified
Accountants (ACCA), UK signed on 06.02.2020 « |ISDCInstitute of Managenent
Accountants (I MA), USA signed on 18.09.2019 « ISDCInstitute of Analytics (l0A),

U. KBusi ness Anal ytics signed onl8.09.2019 « |ISDCDigital Marketing Institute

(DM ), Ireland signed on 16.01.2020 « St. Xavier’'s Coll ege, Kathmandu (Nepal)
signed on 03.01.2020 2. Introduced Choice Based Credit Schenme in Under G aduate
progranms (CBCS) 3. Organi zed Faculty Devel opnent Prograns: ¢ Seven for Academ c
Enri chnment of Teaching Staff, ¢ Three for Adm nistrative Staff and ¢ One for

Mai nt enance Staff to upgrade their skills 4. Collaborated with Eighteen Institute
of National as well as International repute by signing Formal MUs for the
augrment ati on of collaborative learning initiatives. 5. Facilitated the planning
and conduction of Two Departnental National as well as Two |nternational
Conferences, Sem nars and Wrkshops for the devel opnent and pronotion of a
cohesi ve research and innovative culture. 6. Conpiled and revi ewed the Internal
Academ ¢ Audit Reports, suggested Exam nation Refornms and inplenmented the Online
Feedback Mechani sm for Students, Teachers, Parents, Enployers and Alummi. 7.
Devel oped a nechanismfor the G ant of Seed Mney for both Staff and Students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

| ntroducti on of |nternational US- CVA
Certification Prograns

I ntroduction of Diploma Courses Three Di ploma Progranms: 1. Interior
Designing 2. Dyeing and Printing

3. Sust ai nabl e Devel opnment were

i ntroduced this session to develop the
innate talents and creativity of the
students.

I ntroduction of New Prograns On the approval of statutory bodies MA
Hi story, M A Sociol ogy, B.Com (Hons),
I.MSc. (C.S) (4 Year Integrated) have
been introduced from 2019-20. The
formul ati on of syllabi, eval uation
pattern and teachi ng pedagogy franework
for the same was chal ked out and
approved.

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/14018_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/14018_Quality.xls

CGover ni ng Body, Sophia College
Education Society

20- Sep- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has a Managenent

I nformati on System which assists in the
i npl enentation of the E Governance in
the areas of Admi nistration, Finance
and Accounts, Student Admi ssion and
Support, and Exam nation

Adm ni stration. Information can be
avail ed through the Student and Staff
Portal which provides multiple
functions via different nodules. 1.

Admi nistration: Issuing and G rcul ation
of inportant notices and reports
through emails, Whats App and Col | ege
ERP. It includes ¢ Learning Managenent
System Creating subject/ paper w se
bat ches using the ERP for exam nation
pur poses. For Teachi ng and Lear ni ng
Moodl e i s being used. Sharing of

assi gnnents, uploading nmonthly
attendance E Content shared on students
Portal. Bio netric attendance for staff
and students. Student Information
system (SMS Portal) « Ofice Managenent
System Mai ntaining Student Database
Generation of Provisional, Transfer,
Bonafide, Mgration and Character
Certificates ¢ Library Managenent
System Col | ege ERP nanages the

Cat al ogui ng Process. Bar Code Scanni ng
for Issue/ Return of books College
Website provides Wb OPAC to students.
e Website: The website displays Vision
and M ssion, Courses offered, Adm ssion
Process, College Infrastructure, AQAR
and NIRF reports, etc. Links regarding
Syl | abus, Questions Bank, Exam nations,
Admi ssi on Process, Notifications,

Webi nars, Faculty Profile, Feedback,




MoUs, Student Satisfactions survey,
Departnent Profiles, Commttees etc.
eInfrastructure: The Coll ege canmpus has
16 Hi kvision CCTV Caneras for security.
Ful Iy computerized, wireless
connectivity (BSNL and Airtel) in

of fice, hostel and College Canpus with
24x7 internet facility with EPBX
Facility with 40MBPS bandwi dt h.

2. Finance and Accounts: The accounts
section is maintained through ACVE
software and a bank portal. Bill Desk
Portal is used for online paynent of
Adm ssi on Fees, Term Fees, Exam nation
Fees, Reval uation Fees, Due

Exam nati on, Fee for Diplonma and
International Certification Courses. 3.
St udent Admi ssion and Support: Coll ege
Website, Students Portal, Online Fee
Payment System and the Col | ege ERP
combine to forma highly digital
Student support system <« Coll ege
Website Admission Notification, Forns
and Merits Lists Hostel allotnent.

St udent s Readni ssi on process Adm ssion
for Vocational Diploma and Certificate
Courses ¢ Student Portal The student’s
portal displays information on: Mnthly
att endance Books issued fromLibrary
No. of Due Papers Readm ssion Form

Al ummi  Form Feedback Form Assi gnnents
Subm ssi on and downl oadi ng of

Exam nati on Form and Hal | Tickets

Decl aration of Online Result « Online
Fee Paynent Portal The Online Fee
paynment portal allows students to fill
the fees for Exami nation Adm ssion
Hostel Reval uati on — Due Exam nation e
Col | ege ERP Cenerating Student Roll No,
Form Nunber, Student 1D no Upl oading
nmont hly attendance and nmarks. 4.

Exam nati on: The Exam nation Managenent
Systemis an automated System
Cenerating and Subm ssion of Exam
Forms, Hall Ticket and Time Tabl e

Mai nt ai ni ng and Generating Due Papers
student |ist. Database of O d Question
papers on Col |l ege website Syllabus on
Col | ege website. Attendance list with a
fictitious code for End Senester

Exam nati on as per seating arrangenent.
Online entry of marks by Exam ners.
Declaring Online

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA BAPC- 01 13 Subj ects 12/ 12/ 2018
BCom BCOW 06 Busi ness 12/ 12/ 2018
Admi ni strati on,
EFM ABST
BCA BCA - 07 Bachel or of 12/ 12/ 2018
Conput er
Appl i cation
BBA BBA- 08 Bachel or of 12/ 12/ 2018
Busi ness
Admi ni stration
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

Psychol ogy

01/ 07/ 2015

PSY- 502 ( DSE-
B) - Counseling
Psychol ogy- |

01/ 07/ 2019

BA

Psychol ogy

01/07/ 2015

PSY- 602 ( DSE-
B) - Counseling
Psychol ogy- 11

12/ 12/ 2019

BA

Hi story

01/07/ 2015

H SM 101
Hi st orical
Met hods and Hi s
tori ography-|

01/ 07/ 2019

BA

Hi story

07/07/ 2015

HI SM 102
Touri sm and
Heritage with
Speci al
Reference to
Raj ast han

01/ 07/ 2019

BA

Hi story

01/ 07/ 2015

H SM 202
Adm ni strative
and Soci o-
Econom ¢ | deas
and
I nstitutions of
Anci ent |ndia

12/ 12/ 2019

BA

Hi story

01/07/ 2015

H SM 204
Soci o- Cul tural
and Political

Trends in
Raj ast han

12/ 12/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/14018_Syllabus_revision_1637912752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/14018_programmes_on_employability_1635575341.xlsx

Programme/Course

Programme Specialization

Dates of Introduction

VA Soci ol ogy 01/ 07/ 2019
VBC Cheni stry 01/ 07/ 2019
VA H story 01/ 07/ 2019
I nt egr at ed( PG I nt egr at ed 01/ 07/ 2019
M Sc. Conput er Sci ence
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Arts 01/ 07/ 2019

BSc Mat hs 01/ 07/ 2019

BSc Bi ol ogy 01/ 07/ 2019

BCom Conmmrer ce 01/ 07/ 2019

BCA Conmput er Sci ence 01/ 07/ 2019

BCom Honour s 01/ 07/ 2019

BA Engl i sh Honours 01/ 07/ 2019

BA Econom ¢ Honours 01/ 07/ 2019

I nt egr at ed( PG M Sc. Conput er Sci ence 01/ 07/ 2019
VA H story 01/ 07/ 2019

VA Soci ol ogy 01/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Sket chi ng and Pai nting 23/ 07/ 2019 96

Basics of Tally 01/ 05/ 2020 82

Basi ¢ Accounting and E 04/ 05/ 2020 44
comer ce

Basi ¢ SPSS 02/ 03/ 2020 17

Engl i sh Communi cati on 12/ 02/ 2020 63

Skills

Basi ¢ Yoga 09/ 07/ 2019 71

Basi ¢ Swi mmi ng 01/ 06/ 2019 251
Techni ques

Aer obi cs 16/ 02/ 2020 155

Phot ogr aphy 05/ 07/ 2019 67

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/14018_Program_introduced_1635576805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/14018_Value_added_courses_1637302554.xlsx

VBc Chem stry 30

VBC Chemi stry 30

BSc Bot any 10

BA Geogr aphy 120

BA CGeogr aphy 13
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Coll ege has a well organi sed Online Feedback Mechani sm which nonitors and

i ncorporates the suggestions forwarded in the feedback subnmtted by the
students, parents, alummi and enployers to inprove and strengthen the teaching-
| earni ng pedagogi es, infrastructure facilities, various activities, and library
managenment of the Institution. In addition, representatives fromthe Teachers,
Students, Alumi and Parents are al so present on various Statutory Bodies
intricately associated with the functioning of the Institution. Their valuable
feedback on curriculum co-curricular activities and upkeep of the
infrastructure is duly appreciated and considered. In accordance to the
suggestions offered by the students, the Coll ege organi zes advanced and
remedi al cl asses as per the |earning needs of the students. The weekly nentor-
ment ee program provi des space to the teachers to interact with their nentee in
a non-formal way and both guide as well as gather their feedback in a nore open
and uni nhi bited environment. The programis a means to cater to the persona
needs of the students and refine their innate talents and skills. The opinions
and suggestions of students contribute towards academ c, professional and
technical growh of the Institution. During the BOS neetings of each
departnent, student representatives as well as departnent alummi are

compul sorily present to discuss the course content, syllabi, marking schene,
exam nation pattern, and nost inportant, the enployability quotient of the
courses. The inval uabl e experience of alumi allows the College to regularly
advance its facilities making the institution a better space for students. The
Annual Al ummi Associ ation Meet offers the platformwhere the alumi share and
interact with the College staff and students. Their feedback and suggestions
are interwoven in the College Curriculum The College regularly conducts Parent-
Teacher Meetings to interact and converse with the parents keeping in viewthe
best avenues possible for the students. Master’s Programin Sociol ogy and

Hi story, D ploma Prograns in Sustainabl e Devel opnent, Dyeing and Printing,
Interior Designing as well as International Certification Courses for the
students of Commerce and Managenent were initiated to make them nore enpl oynent
oriented and techno savvy in the present conpetitive and gl obalized world. To
make the curricul um adaptable to the enpl oyers’ feedback, the Institution
offers Certificate Courses |ike Personality Devel opment, Photography, Soft
Skills and Library and Information Science etc. Courses in English

Conmruni cation Skills, Diploma Programs in French, Journalism Val ue Added



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/14018_Projects_undertaken_1637915440.xls

parents,
Cel I

| evel of al

and al umi,

and work cul ture,

START- UPS thereby turning their

as wel |

Programs in Tally and RSCIT add up to the students’
mar ket . The val uabl e suggesti ons and feedback of the students,
led to the establishnent of the ‘Institutional
(MHRD) which is dedicated to the cause of hel ping students initiate their
i nnovative ideas and unique talents into
realities. The feedback nmechanism of the institution boosts the productivity
the stakehol ders leading to the creation of a positive environment
as the enhancenment of the |earning process the prine
obj ective of any organization commtted to the cause of higher educati on.

proficiency in the job
enpl oyers,

| nnovati on

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BSc

Bot any,
Zool ogy,
Chemi stry,
Vocat i onal
Conput er

Application

60

110

69

BSc

Mat hemat i cs,
Physi cs,

Chemi stry,

Vocat i onal
Conput er

Application

60

64

43

BBA

NI L

60

70

50

BCA

NI L

60

40

22

BCom

Account ancy &
Fi nance,
Busi ness
Managenent ,
Banki ng &
Fi nanci al
Mynt .
Vocat i onal
Conput er
Application

120

56

39

BA

Engl i sh
Literature,
H ndi
Li terature,
Functi onal
Engl i sh,
Political
Sci ence, Hone
Sci ence,
Psychol ogy,
Mat hemat i cs,
Econoni cs,
Soci ol ogy,
H story,
Vocat i onal

240

245

187




Conput er
Appl i cati on,
CGeogr aphy,
Physi cal
Educat i on

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2019 1572 160 22 Nill 44
2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
66 66 23 36 7 16
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Under the mentoring system offered at the Institution each faculty member is assigned a group of twenty-five to
thirty students as mentees at the beginning of their respective programs.In these competitive times, mentoring
has become a necessity in institutions of higher education, wherein along with regular academics, students are
also guided in concerns of their everyday life pertaining to their psychological and emaotional well-being. Under
the system, an honest effort is made to make sure that the mentees’ performance is well tracked and worked
upon during the entire duration of their program. There is a two-way communication between the mentors and
the mentees that bridges the chasm of communication and creates a liberal atmosphere where students feel free
to approach their mentors not just for academics but also for personal issues. Confidentiality is an integral
component of this mechanism and is properly maintained by the respective mentors. Students are continuously
updated regarding the various Diploma and Add-On courses offered by the College such as Sustainable
Development, GIS, SPSS, Cambridge English, Advanced Computers, etc., so that they remain in line with the
current industrial requirements. Along with these programs, students are also motivated to take up Skill and
Ability Enhancement courses that augment their job profile. Students who are advanced learners are encouraged
to follow National and International Certifications in addition to their curriculum. Some are even trained and
encouraged to write and present research papers at national and international conferences and seminars. The
mentors encourage the students with business acumen to join the Institutional Innovative Cell that helps them in
launching their start-ups.Mentors keep track of the students’ potential and aptitude, and guide them accordingly
towards their life goals. There is a provision of remedial classes for the academically slower students, wherein
they are given extra attention and motivation. Besides academics and career counselling, basic values and
ethics also form an intrinsic part of the institution that helps in nurturing a strong personality and character
required to become responsible citizens and good human beings. Cut-throat competition, peer and family
pressure and abundance of distractions associated with globalization end up creating stress disorders among the
students that becomes a major hindrance in the growth process of the students. To help the students during
such distressed conditions the institution has hired a full-time counsellor as well as a legal advisor on the
campus. Regular counselling sessions focusing on mental health are organized to mitigate stress and help
students cope with their regular routine while maintaining a healthy state of mind. Every student is given
individual and personal attention so as to boost their confidence. Teachers are also in regular contact with the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/14018_Demand_ratio_1637912795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/14018_ict_tools_1635577448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/14018_e_resource_1635577453.xlsx

parents and keep them updated about their ward. They are always encouraged to attend College’s annual
programs, award functions and other student-centric activities to motivate and appreciate the hard work put in by
the staff and students .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1732 66 1: 26

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
8 8 Nill 8 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level
2019 Dr. Sister Pearl Pri nci pal District
Admi ni stration
awar ded her for her
contribution in
speci al services
(Certificate of
Appreci ation)

2019 Ms. Kunmud Khatri Assi st ant Best Research
Pr of essor Paper Award in the
| nt er nati onal
Conf erence on
Gandhi : The Eternal
Truth Rel evance for
Future Generations
or gani sed by
S. P. C. Gover nnent
Col I ege, Aj ner

2019 Ms. Yashasvi ni Assi st ant Third Prize for
Rat hor e Pr of essor Best Paper
Presentation in

| nt er nati onal
Conf erence on
Gandhi : The Eternal
Truth Rel evance for
Future Generations
organi sed by
S. P. C. Gover nnent
Col | ege, A ner

View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/14018_Honours_recieved_1638350454.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc BSCB- 05 1 07/ 12/ 2019 09/ 01/ 2020
BSc BSCM 04 1 07/ 12/ 2019 09/ 01/ 2020
BA ECOH- 03 1 05/ 12/ 2019 09/ 01/ 2020
BA ENGH- 02 1 05/ 12/ 2019 09/ 01/ 2020
BA BAPC- 01 1 10/ 12/ 2019 09/ 01/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
138 2311 5. 97

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the

institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://sophia.coll ege/sitel/ PO PSO CO
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAPC- 01 BA Semester | 187 185 100
BAPC- 01 BA Senest er 206 206 100
[11
BAPC- 01 BA Semester V 187 187 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sophia.college/files/uploads/SSS 2020. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. Persi

s Lati ka Das



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/14018_Evaluation_1635577753.xls
https://sophia.college/site/PO_PSO_CO
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/14018_Pass_percentage_1635577878.xls
https://sophia.college/files/uploads/SSS_2020.pdf

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NA NA Nill NA

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on Busi ness
Anal ytics and its
val uati on

Comput er Sci ence

16/ 01/ 2020

Sem nar on Cyber
Security and Cyber
Awar eness

Conmput er Sci ence

15/ 02/ 2020

Wor kshop on Cinenatic
Adaptation of Literary
wor ks

Engl i sh

23/ 08/ 2019

Senm nar on Career
Gui dance

Chemi stry

04/ 02/ 2020

Webi nar on | ndustry-
Academ a Col | aborations a
Car eer Perspective

Chem stry

09/ 06/ 2020

Sem nar On Personality
Devel opnent and Career
Counsel l'i ng

Commrer ce and Managenent

09/ 08/ 2019

Sem nar on Job Profiles
of Corporate Wrld

Commer ce and Managenent

17/ 09/ 2019

Webi nar on Fi nanci al
Anal ysi s Landscape and
Career Qpportunities in

I nvest ment Banki ng

Commer ce and Managenent

11/ 05/ 2020

Webi nar on Car eer
Options in the Current
Scenario and Life after

Comrer ce and Managenent

25/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/14018_Seedmoney_1635395038.xlsx

View File
3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 Institutio Bow it up Handrmade 01/11/2019
nal I nstitution Accessori es
| ncubati on
Centre
01 Institutio Creativity Pai nt er 01/ 10/ 2019
nal I nstitution _p.ranka
I ncubati on
Centre
01 Institutio Quant um Educati on 01/08/ 2019
nal Institution Acadeny
I ncubati on
Centre
01 Institutio Tui tion Hone Tut or 01/ 07/ 2019
nal Institution Cl asses
| ncubati on
Centre
01 Institutio Qui zzy Cont ent 01/ 07/ 2019
nal I nstitution Edt ech Witer
| ncubati on
Centre
01 Institutio Heartil e- Bl ogger 20/ 06/ 2020
nal Institution Bl og spot
I ncubati on
Centre
01 Institutio Mttal Educati on 22/ 06/ 2020
nal Institution Cl asses
I ncubati on
Centre
01 Institutio Hai r - Hai r 11/ 06/ 2019
nal Institution Chol ogi st Stylist
| ncubati on
Centre
01 Institutio Navdha Ki Garnment s 03/ 06/ 2020
nal I nstitution Duni ya
| ncubati on
Centre
01 Institutio Chi cago Educati on 15/ 06/ 2020
nal I nstitution Honme Tut or
I ncubati on Servi ce
Centre



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/14018_Seminars_conducted_1638350470.xlsx

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Departnent of History (Dr.

Persi s

1

Lati ka Das)- Faculty Menber
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi story 2 3
I nt ernati onal Managenent 1 8
I nt ernati onal Zool ogy 6 4
Nat i onal Commer ce 3 5
I nt ernati onal Commer ce 5 6

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
M's. Sonal Sharma (Dept. of English) 1
Dr. Ritu Bhargava (Dept. of Conputer 2
Sci ence)
M. Satish Kumar (Dept. of Library 1
I nformati on Sci ences)

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NA

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nil I Nil | NA
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/14018_Incubation_centres_1638350675.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/14018_journals_notified_on_UGC_1635578022.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/14018_Books_and_Chapters_1638350828.xls

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Sem 132 244 2 4
nar s/ Wor kshops
Present ed 35 17 Nill Nill
papers
Resour ce 3 7 Nill Ni Il
per sons
View File
3.5 — Consultancy
3.5.1 — Revenue generated from Consultancy during the year
Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Dr. Moni ka Consul tancy for SVNI'T, Surat 6000
Kannan, Dept. of devel opi ng and (Qujrat) -
CGeogr aphy usi ng Spati al
Anal ysi s techni ques
wi th Open- Sour ce
G S Software
Dr. Moni ka Consul tancy for I nt ernati onal 11000
Kannan, Dept. of acquiring School of
Ceogr aphy conpetency in Informatics
appl ying for Managenment (I11M,
I nstitutional Jai pur
Aut onony by Hi gher
Educat i onal
Institutes
M. Raman Tiwari, Consul tancy in HMT, A ner 12500
Dept. of Managenent conducting GST
Audit and Tax
deducti on
M. Raman Tiwari, Consul t ancy | CAl, Aj mer 10000
Dept. of Management [towards Orientation Chapt er
servi ces, GMCS
M. Raman Tiwari, Consul tancy for CGoyal Auto House, 12000
Dept. of Managenent Tax Audit , GST Pvt. Ltd. Honda
filing and GST Mot ors, A mer
Audi t
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. Moni ka Tr ai ni ng HNB Gar hwal 4000 98
Kannan 5essi on on Open- |Uni versity (CU)
Source G S Soft Sri nagar
war e- Quant um Gar hwal
GS Ut t arakhand in
col I aboration
with, |ASE



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/14018_Faculty_participation_1638350883.xls
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/14018_Revenue_1638351019.xls

Deened
Uni versity,
Chur u,
Raj ast han

Dr. Mbni ka
Kannan

Map Maki ng,
Bhuvan Website,
Nakshe

DST Sponsored
Trai ni ng
Wor kshop on
Capacity
Bui | di ng
t hrough
Ceospati a
Technol ogy,
Sophia Grls’
Col | ege, A ner

2000

25

Ms. Shil pi
Yadav

Spatial and
Non- Spat i al
Data in d S,

Toposheet

Interpretation

DST Sponsored
Trai ni ng
Wor kshop on
Capacity
Bui | di ng
t hr ough
Ceospati a
Technol ogy,
Sophia Grls’
Col | ege, A ner

2000

25

Dr.Ritu
Bhar gava

SAGA 3 S

DST Sponsored
Trai ni ng
Wor kshop on
Capacity
Bui | di ng
t hrough
Ceospati a
Technol ogy,
Sophia Grls’
Col | ege, A ner

2000

25

M's. Neha
Shar ma

SAGA G S
GRASS

DST Sponsored
Trai ni ng
Wor kshop on
Capacity
Bui | di ng
t hr ough
CGeospati a
Technol ogy,
Sophia Grls’
Col | ege, A ner

2000

25

M. Rish
Saxena

Ceospati al
Satellites

DST Sponsored
Trai ni ng
Wor kshop on
Capacity
Bui | di ng
t hr ough
CGeospati a
Technol ogy,
Sophia Grls’
Col | ege, A ner

2000

25

View File



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/14018_Revenue_from_corp_trng_1638351095.xlsx

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Al DS Awar eness Sophia Grls’ 3 50
Ral |'y Col | ege
(Aut ononous) ,
A mer/ CVHO
Worl d Al DS Day Sophia Grls’ 3 108
Candl e Li ght Col | ege
Processi on (Aut ononous), Aj ner
Visit to Asha Sophia Grls’ 3 85
Ni ketan the Al DS Col | ege
Centre at Kanakheri |[(Autononous), A mer
NSS vol unt eers Sophia Grls’ 3 80
teach students of Col | ege

Govt. Schools for [(Autononous), Aj ner
approxi mately 100

days
“Each one Teach Sophia Grls’ 2 135
one” programme - Col | ege

Dai | y Coachi ng (Aut ononous), Aj ner
provided in the
Col | ege Canpus to
school students
from near by
vi |l | ages bel ongi ng
to famlies bel ow
poverty line.

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Bl ood Donati on Certificate of Aj ner Regi on 1
Appreci ati on Thal assemi a Wl fare
Soci ety, A ner
I nt ernati onal Certificate of NCC- Govt . of 1
Yout h Exchange Appr eci ati on I ndi a
Program Si ngapore
Ek Bhar at CGol d Medal - Best 5 Raj Grls BN, 1
Shr esht ha Bhar at Mast er of Cerenony Udai pur
Canp, Udai pur
CATC Canp, Udai pur Best Conpany 5 Raj Grls BN, 1
Senior Certificate Udai pur
Thal Sena Canp, Best Cadet NCC- Di rect orate 1
A mer Certificate of NCC Raj ast han,

j ai pur



https://assessmentonline.naac.gov.in/public/Postacc/Extension/14018_Extension_1636951502.xlsx

Thal Sena Canp, Best Conpany NCC-Di rectorate 1
A mer Senior Certificate | of NCC Raj ast han,
j ai pur
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS Sophia Grls’ Ni r ogi 3 103
Col | ege Abhi yan
(Aut ononous) , Programme and
Ajnmer/ CVHO [Marat hon, Aj ner
NSS Sophia Grls’ Visit to 1 115
Col | ege Mot her Teresa
(Aut ononous) , Ashram at
A mer Gagwana
NSS Sophia Grls’ Al DS 3 50
Col | ege Awar eness Ral |y
(Aut ononous) ,
Aj mer/ CVHO
NSS Sophia Grls’ Worl d Al DS 3 108
Col | ege Day Candl e
(Aut ononous) , Li ght
A mer Processi on at
Ni ght
NSS Sophia Grls’ Visit to Asha 3 85
Col | ege Ni ket an the
(Aut ononous) , AIDS Centre at
A mer Kanakher i
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

I nt er nati onal
Conf erence on
“ Advanced Machi ne
Lear ni ng
Technol ogi es and
Applications”
(AMLTA 2020)
organi zed by
Mani pal Uni versity)

73

0

1

I nt ernati onal
Wr kshop on *‘ Real
Life Application of
Machi ne Learni ng
and | mage
Pr ocessi ng using
MATLAB

100

Depart ment of
Sci ence Technol ogy,
CGover nnent of
Raj ast han, in
col l aboration with
Conput er Soci ety of
I ndi a, Udai pur
Chapt er.



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/14018_Awards_for_extension_1638351048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/14018_Students_in_extension_1637915570.xlsx

Model , Snart
2019),

Conput er

Visit to the
Grand Finale of the
third edition of
t he I ndi as bhi ggest
Open | nnovati on

Hackat hon (SIH
Har dwar e
Editi on by Dept. of
Sci ence

I ndi a

26

Progrant at

Lt d,

“Internship

Squar es
Technol ogi es Pvt.
Jai pur”
organi zed by Dept.
of Conputer Science

Dot Squares
Technol ogi es Pvt.
Ltd, Jai pur

“ Dot

11

18

Seni nar

“Busi ness Anal ytics
and its Evol ution”
organi sed by Dept.
of Conputer Science

on

80

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Acadeni a- Internatio WAPCOS 24/ 02/ 2020 25/ 02/ 2020 414
Gover nnent na
Interface Conf erence
on Water - A
Focus on
Future and
| nnovati on
Acadenmi a- Cararararardrats Nat yavri nd 14/ 10/ 2019 Nill 111
Communi ty ??2?7? ? 2?2?2727 [(The Theatre
Interface ???7??7?°?7°7 Acadeny) ,
????°?7°?7?7?7?7 Jai pur
Academi a- A Webi nar | BS, 24/ 06/ 2020 Nl 347
I ndustry on Effective Jai pur
Interface Present ation
Skills
Academi a- A Vebi nar | BS, 13/ 06/ 2020 Nl 614
I ndustry on Energi ng Jai pur
Interface Careers Post
Covi d- 19



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/14018_Collab_activities_1637915598.xlsx

Academ a- An | BS, 19/ 12/ 2019 Nill 66
| ndustry I nt Qut reach Jai pur
erfaceAcadem| Programme
i a-1ndustry | and Sem nar
Interface on
Personal ity
Devel opnent
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Jabal pur
acconpani ed by
Staff participated
in an International
Staff and Student
Exchange Programme
Synergy -2020

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I nt ernati onal 18/ 09/ 2019 Depart nment of 295
Skill Devel opnent Conmer ce and
Cor poration (ISDC), Managemnent
(UK) or gani sed
I nt ernati ona
Conference on New
Di nensions in
Conmmer ce and
Managenent
Practices
Per spective 2030 on
7th- 8th February,
2020 in associ ation
with International
Skil'l Devel opnent
Cor poration (I1SDC),
(UK)
I nt ernati onal 18/ 09/ 2019 Webi nar on 66
Skill Devel opnent Carving a
Cor poration (I1SDC), Successful Career
(UK) after Plus 2
Bhartiya Skill 01/ 07/ 2019 Students from 26
Devel opnent Depart ment of
Uni versity, Jai pur Comput er Sci ence
(Raj ast han) acconpani ed by
Staff visited Smart
I ndi a Hackat hon
organi zed by
Bhartiya Skil
Devel opnent
Uni versity, Jaipur
on 12th July, 2019
St. Al oysius 05/ 07/ 2019 A group of 9
Col | ege, Jabal pur students from St.
(MP) Al oysi us Col | ege,



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/14018_Linkages_1636780092.xls

hosted by Sophi a
Grls College
(Aut ononous), Aj ner
from27th January
to 2nd February,

St. Al oysius 05/ 07/ 2019
Col | ege, Jabal pur

(MP)

Two Day Nati onal 106
Wor kshop on Revi sed
Assesnent and
Accreditation
Framewor k for
Hi gher Educati on
Institutions In
I ndi a was organi zed
by | QAC, Sophia
Grls College,

Aj mer on 28th -
29t h February, 2020

I nt ernati onal 18/ 09/ 2019
Skill Devel opnent
Cor poration (I1SDC),

(UK)

Depart nment of 157

Conmrer ce and

Managemnent

or gani sed an

Orientation
Programe of CNA
and ACCA on 4th
Cct ober, 2019

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

53535921

52820068

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar Halls Newl y Added
Laboratori es Newl y Added
Cl ass roons Newl y Added
Canmpus Area Exi sting

View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/14018_MoU_1637305053.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/14018_augmentation_details_1637216124.xls

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary aut omat ed Ful I'y 2.0 2018
wi th ERP
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 34168 4937246 713 296694 34881 5233940
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ms. Divya M shra

M cro Econom cs

Sophi a ERP (LIMS)

28/ 03/ 2020

Ms. Kunmud Khatri

Raj sat han Economny
at a d ance

Sophi a ERP (LMbS)

19/ 03/ 2020

Ms. Niharika Poverty Sophi a ERP (LMS) 06/ 04/ 2020
Shar ma
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 215 138 215 128 13 15 49 40 6
g
Added 20 6 20 0 0 0 0 0
Tot al 235 144 235 128 13 15 40 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

There is a dedicated Digital
Center for the devel opnent of E content
on Canpus.

Lear ni ng

https://sophia.college/files/uploads/DL

C REPORT_19- 20_. pdf

4.4 — Maintenance of Camp

us Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/Library/14018_Library_1637305419.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/14018_e-content_by_teachers_1638174069.xls
https://sophia.college/files/uploads/DLC-REPORT_19-20_.pdf
https://sophia.college/files/uploads/DLC-REPORT_19-20_.pdf

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
12561596 12116865. 51 6058400 5929989

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

Laboratory Maintenance: 1) The college has 19 | aboratories and every year a
budget is allocated. 2) Each Laboratory nmintains an order book, stock up-
gradati on and stock mai ntenance register. 3) Before the commencenent of the new
session the Departnments wite their requirenents in the order book and
requisition formand it is forwarded to the Conmttee. 4) A certified
technician cones to repair the non-working equipnent. 5) At the end of the
academ c year an external lab audit is done properly. Library: 1) The Coll ege
has one Central Library along with 19 Departnmental Libraries. 2) The Centra
library also has its own web page for displaying all the library materials. 3)
The Librarian sends out requisition forms to the HODs of different departnents
for the procurenent of new Books. 4) The Library Commttee neets to scrutinize
and finalize the purchase order Sports: 1) A special fund is given to the
Sports Departnent for the procurenment of sports materials and equi pnent. 2)
Bef ore the commencenent of the new session the Sports Departnment wites their
requi rements in the order book and requisition formand is forwarded to the
Committee. Lecture Roons: 1) The coll ege has 43 spacious and well ventil ated
classroons with sufficient lightening 2) All C assroons have a Conputer and
Wfi and 40 classroons have LCD projector installed. 3) The College also has 7
smart classroons. Canpus Security: 1) The Coll ege and Hostel has security
guards 24 x 7 round the clock. 2) CCTV caneras are installed at strategic
| ocations in the College and Hostel to strengthen the safety and security. 3)
Fire extinguishers are installed in every corridor and especially near electric
panel s and | aboratories which have inflammable material. Al the fire
extingui shers are maintained fromtine to tine. OQthers (Support facilities): 1)
Mai nt enance is carried out for conputers, LCD projectors, Xerox machi nes, water
coolers and purifiers air conditioners, solar panels and |ights, plunbing,
el ectrical equi pment as and when required or on a yearly basis by qualified
technicians. 2) A team of housekeepers sweep and cl ean the corridors,
cl assroons, |aboratories and entire canpus. 3) For nmanagi ng bi odegradabl e waste
the institute has conmpost pits and a bio gas plant. 4) The Col |l ege has a proper
Rai n Water Harvesting System and at other places the rooftop water is directed
via large pipes to the wells to raise the ground water |evel. 5) The College
has 344 sol ar panel s which generates an astoni shing anount of electricity of
whi ch 40KWH is stored in inverter off grid with 9000 anpere capacity battery
bank and 60 KWH is generated on grid. This is regularly cleaned and nai ntai ned
by a group of efficient technicians. 6) The Coll ege has a team of efficient and
experi enced gardeners to maintain the lush green | awns and spl endi d gardens.
These gardeners boast an organic vegetable and Fruit Garden, Botanical and
medi ci nal plants Garden and Cacti garden to preserve the biodiversity of the
area. 7) The college has hostel security guards to take care for the safety of
the girls who reside in the

https://sophia.college/files/uploads/Maintenance_Policy 2019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://sophia.college/files/uploads/Maintenance_Policy_2019-20.pdf

Fi nanci al Support Institutional 58 1576300
frominstitution schol ar shi ps
Fi nanci al Support
from Gt her Sources
a) Nati onal Bal i ka Shi ksha 19 298000
Foundati on, BSF,
CRPF Educati on
Fund, GRP, Inspire
Program Labour
Dept, MDS
Uni versity, PM
Schol ar shi p,
Rai | way t echni cal
Schol ar shi p,
Raj ast han Board,
Raj ast han Pol i ce,
R K. Foundati on
(NGO
b) I nternati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Program of CMVA and
ACCA

enhancement scheme enrolled
Participation in 17/ 01/ 2020 55 Depart nment of
I nt ernati onal Conmmer ce and
Conf erence on Managenent, Sophi a
Rei magi ni ng Grls College
Leadership for a (Aut ononous) Aj nmer
G obal wor kf orce in Jaipuria
Institute of
Managenent Jai pur
An Qutreach 19/ 12/ 2019 66 Depart nment of
program and Sem nar Conmer ce and
on Personality Management in
devel opnent col l aboration with
Personal ity
Devel opnent Cel |,
Sophia Grls
Col | ege
(Aut ononous) Aj nmer
in collaboration
with | CFAI,
Uni versity Jai pur.
Resource Preson- Dr
Shwet a Jain, Prog
Head (911412224011)
An Orientation 04/ 10/ 2019 157 Depart nment of

Conmer ce and
Managenent, Sophi a
Grls College
(Aut ononous) Aj ner
in collaboration
with 1. 1SDC



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/14018_Scholarships_1635395277.xlsx

Resource Preson- M
Varun Sharma North
Head | SDC. 2. CMA,
Resource Person -
Shone Babu,
Associ at e Menber
CMA.

A Sem nar on Job
Profile of
Corporate Wrld

17/ 09/ 2019

159

Depart ment of
Conmmer ce and
Managenent, Sophi a
Grls College
(Aut ononpus) Aj nmer
in collaboration
with PIBM Pune.
Resource Preson- CA
Ni khi | Nai nani

A Sem nar on
Personlity
Devel opnent and
Car eer Counsel ling

09/ 08/ 2019

132

Depart nment of
Conmrer ce and
Managenment in
col l aboration with
Personal ity
Devel opnent Cel |
and Equal
Qpportunity Cell,
Sophia Grls
Col | ege
(Aut ononous) Aj ner
in collaboration
wi th | CFAI,
Uni versity Jai pur.
Resource Preson- Dr
Shwet a Jai n, Prog
Head

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 A Semi nar Nill 132 Nill 5
on
Personlity
Devel opnent
and Car eer
Counsel I'i ng
2019 A Semi nar Nill 159 Nill 9
on Job
Profile of
Cor por at e
Worl d
2019 Car eer Ni |l 139 Nill 7
Counsel i ng



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/14018_Development_Schemes_1637995541.xlsx

on "Expect at
ions from
Cor por at es-
Bri dge the

gap”

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

3

7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Dot Square
Technol ogi es
Pvt.Ltd,
| nf osys,
Capgemi ni

77

21

nDi nensi ons,
I nt ernshal a,
Shi ne
Pr oj ect s,
Cogni zant
Technol ogy
Sol uti ons
I ndi a Pvt.
Ltd., Intern
ati onal
Model United
Nati ons, Raj
Uro Care
Centre,
Conver se
Pl acenment
Servi ces,
Sophia Grls
Col | ege (Aut
ononous),
Aj ner, Rea
Estate Job

26

26

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2020

166

Hurmani ti es,
Sci ence,
Commer ce,
Conput er
Sci ence,

Sophi a
Grls
Col | ege (Aut
ononous),
Aj ner,
Raj ast han

P.G
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Li brary Uni versity,

I nformati on Jai pur,
Sci ence Kanoria PG
Managenent |Mahila Mahav

i dyal aya,

Jai pur,

SPCGCA,
A nmer, etc.

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 11
Any O her 56

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Chess (W Tour nament

Activity Level Number of Participants
33rd Inter University West Zone 20
Basketball (W Sel ection
Trials
33rd Inter — Collegiate Inter — Coll egiate 112
Cricket (W Tournanent
33rd Inter University West Zone 20
Tabl e Tennis (W
Sel ection Trials
1st Inter — Collegiate Inter — Collegiate 50
Taekwondo (MW
Tour nament
1st Inter — Collegiate Inter — Collegiate 24

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Col d- Nat i onal 10 Ni Tl 1803034 Har shita
Yoga Shar ma
2019 Bronze- Nat i onal 10 Ni Il 1706078 Kani ka
Korf Bal l Si ngh
Raj awat
2019 Bronze- Nat i onal 10 Nill 1901292 Rol |'y
Shot Put Shar na
2019 Bronze- Nat i onal 10 Ni Tl 1701002
Shoot i ng Abhi | asha
Rat hor e



https://assessmentonline.naac.gov.in/public/Postacc/Progression/14018_Progression_1637306128.xlsx
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2019 Gol d- Nat i onal 10 Nill 1701002
Shoot i ng Abhi | asha
Rat hor e

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Soneone has rightly said that “Real education should consist of draw ng the
goodness and the best out of our own students”. Sophia college, always |ays
enphasi s on providing adequate opportunities to students to facilitate their
physi cal, social, enptional and psychol ogi cal devel opnent. Sophia believes in
the fact that |eadership is not about power and politics, but about vision and
responsi bility. Therefore, it has a systematic and denocratically el ected
St udent Council Body and t hose students who are responsible, active, conmmtted,
| oyal and hard-working are identified and elected to formthe body of this
Associ ation. The Students’ Council Association is headed by the Principal,
followed by the Deputy Head girls, the Cultural Heads, the Sports Captains and
the Cl ass Representatives. It also enconpasses 16 Departnental C ubs and Foruns
and 13 Coll ege Common C ubs including NSS, NCC and Wnen Devel opnent Cell. Some
of these are subject specific clubs, while sone are open for all, |ike Wnen
Devel opnent Cell, Nature C ub, Spectrum The Dramatics C ub, Speakers Forum
Qui zzers Club, etc. These Forums and Cl ubs function in an i ndependent manner
and have their own executive body conprising of the President, Vice President,
Secretary, Treasurer and Class Representatives. They play an indi spensable role
in hel ping students to unleash their potentials and to rediscover their talents
and skills through participation in the Inter- College as well as Intra-college
activities. These Cubs and Foruns are supervi sed and counselled by the Staff
Advi sors. Students forman inevitable part of alnost all the Acadenic and
Adm ni strative Bodies of the college, nanely- « IQAC (Internal Quality
Assurance Cell) « BOS (Board of Studies) ¢ Anti-Ragging Cormmittee « Anti -
Sexual Harassnment Cell ¢ Cultural Conmittee ¢ Student |ncubation Cell o
Gri evance Redressal Cell o Student Welfare Comrittee ¢ Discipline Comrittee
etc. The Student Association is guided by the Head of the Institution, the
Deans and the Staff Advisors. The nenbers of the student association are strong
pillars who are not only responsible for maintaining discipline but also for
bridging the gap between the teachers and students. Due enphasis is given to
t hei r opinions and suggestions regarding the curriculum the teaching quality,
the infrastructural facilities, the exam nation systemetc. The coll ege has an
Academ c cal endar stating all the activities and events that are planned for
students. These events are organized with the aimof inculcating cooperation,
coordi nation, teamspirit and organi zati onal conpetencies. The Student Counci
Associ ati on nmakes efforts to celebrate all festivals and occasions of Nationa
and | ocal inportance, nanely, |ndependence Day and Republic Day, Managenent
Day, Teachers’ Day, Sophians’ Day, Miintenance Staff Day, Freshers’ Day, Sports
Day and Farewel |l to the outgoing students etc. Students also participate in
Inter-coll ege conpetitions and canpai gns: for exanple, Inter Collegiate
Cul tural Conpetition (ICCC), Al India Universities (AlU), Wst Zone, and Zest
etc. The student |eaders are notivated and inspired fromtinme to tine to
performtheir duties with sincerity and dedication and their earnestness is
rewarded by felicitating themon the Annual Prize Day.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No
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5.4.2 — No. of registered Alumni:

5409

5.4.3 — Alumni contribution during the year (in Rupees) :

333218

5.4.4 — Meetings/activities organized by Alumni Association :

The Col |l ege has a formal and functional Al ummi Association called SOLUWI . This
Associ ation plays a crucial role in maintaining cordial relations with the ex-
students and inplementing the i deas and suggestions given by them The
committee neets twice a year in an academ c year. ALUWN MEET- The al umi neet
is conducted fromtinme to tine to bridge the gap between the college and the
students and to relive the old nenories. Since the college conpleted sixty
gl orious years of dedicated and comritted service in the year 2019, the al umi
nmeet organized in this very year was al so glorious. The history of the college
was depicted in front of the students which remnmi nded them about their tine
spent in the College. Sophia was nore than happy to neet its alumi from every
decade and it was a wonderful experience. MONETARY AND NON- MONETARY HELP- The ex-
students share an unbreakabl e bond with the institution and are always wlling
to pay a tribute to their alma mater. Therefore, they are nore than happy to
provi de financial and non-financial assistance to the institution in tinmes of
need, as a synbol of their appreciation and respect. They al so sponsor
schol arshi ps for those students who are intelligent and hard-working but are
unable to nove forward due to their financial positions. This year the al umi
contributed 3,33,218/- for financial aid to needy students and infrastructura
devel opment of the Coll ege. MENTORSH P PROVI DED BY THE ALUWNI - The alummi are
often invited to enlighten the students with their pearls of wsdomin the form
of guest |ectures, seminars, and workshops as well as to judge the various co-
curricular activities. They al so conduct Career Counselling sessions in various
fields like Armed Forces, Mental health sector, Corporate Sector, Media, and
ot her career avenues. Sophian alumi have been a great blessing to the coll ege.
They have gai ned expertise in their respective fields and often help their alm
mat er by conducting maxi mum Certificate Courses. ALUVWNI AS ACADEM C ADVI SORS-
The ex-students offer their val uabl e opi ni ons and suggestions regarding the
curriculum framework, the syllabus, the exam nation pattern, the marking schemne
and the evaluation criteria. ALUVW PLAYING A CRUCI AL ROLE I N THE BOARD OF
STUDI ES- Even in the Board of Studies, one alummi nenber in conpulsorily
i ncluded and due inportance is given to her feedback and recomendati ons
regarding the various curricular and co-curricular activities of the coll ege.
In this way, the Alumi of Sophia Grls’ College (Autononous), A ner, make
various contributions in inculcating personal and professional skills as well
as social and noral values within the present students. Students are noul ded
into cooperative, humane, enpowered and socially responsible citizens and are
notivated to beconme change bringers of society.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institutions governance is denocratic and decentralized, enbodying the
spirit envisaged in its vision and goal. According to the O ganogram the
Managenent assigns authority to the Secretary and Principal, who then share it
with other strata of the College. The Faculty Menbers as Deans, Heads of
Departnments, Coordinators of various commttees, and other staff
representatives all play an inportant role in devel oping and i npl ementing




institutional policies. Student representatives, who are inportant stakehol ders
in the process, are also participating at different |levels. Sophia Grls
College is built around its Faculty. They play an essential role in putting the
Col I eges vision and objectives into action as crusaders of the founding
father’s spirit and culture. They play the roles of nentors, notivators, and
gui des with zeal to help pupils develop social and cultural awareness. The
Managenent of Sophia is a firmbeliever in including the Faculty in both
adm ni strative and academ c affairs. They are key participants in curriculum
devel opnment, introduction of new prograns/courses, and infrastructural updates

as nenbers and coordinators of the Board of Studies, Academ ¢ Council, and
Board of Managenent. A group of devoted senior faculty |eads the Interna
Qual ity Assurance Cell, which is responsible for establishing and maintaining

the quality norms and practices throughout the institution. Faculty nenbers who
serve as Controllers of Exami nation and Deputy Controllers oversee the
adm ni stration of internal and external exans. Senior and junior Faculty
nmenbers serve on the conmttees responsible for adm ssions, discipline,
cultural affairs, and library. Such a decentralized set-up offers a
mul tifaceted exposure to the young academ ci ans, enrichening their potentiality
as well as work ethics. The Coll ege Managenents public face is formed by the
Public Relations Oficer and the Press Commttee, who performtheir duties with
the correct bal ance of independence and responsibility. In running their
di sciplinary units, the Institutions Heads of Departments have a | ot of
adm ni strative and academ ¢ freedom They have full liberty when it comes to
pl anni ng col | aborative activities and exchange prograns (with their MOU
partners), national and international webinars, and extension events. The
Faculty, in partnership with eager student volunteers, is zeal ously nanagi ng
the NCC and NSS units. Students are guided by the NSS Program O ficer and the
NCC ANO as they prepare to be future | eaders and vigilantes. The student
executive body at Sophia is the driving force behind several admnistrative and
academ c activities. They play a vital role in encouragi ng and overseeing the
observance of the Code of Conduct for their fell owstudents as well. During all
i nportant Col | ege occasi ons, speeches, and conferences, they supervise the
di sci pline alongside the teachers in authority. Their input is valued while
formul ati ng the nuances of each Managenent policy, and they are thus essentia
menbers of the several significant conmittees of the College. The BGCS, | QAC,
Cl ubs, Fora, and Executive Bodi es have student representation. The active
i nvol venment of the faculty and students has nade decentralization and
partici patory nmanagenent an ingrai ned aspect in the psyche and practice of al
adm ni strative and academ ¢ endeavors in the Coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal College library is fully automated
Infrastructure / Instrunentation wi th | NFLI BNET NLI ST for accessing e-

resources. The Integrated Library
Managenent System (|1 LMS) based on ERP
(Enterprise Resource Pl anning) software
works on 2.0 version. Library has an
Online Public Access Catal ogue,

Ref erence Section, Magazine Room |IT
Resource Centre and a Reprographic
Centre The Digital Learning Centre

hel ps in devel opi ng e- resources/ e-




content. Regul ar training progranmnes
update the staff with the | atest

| earni ng nodel s (four quadrant nodel)
and technol ogi cal advancenents,

i ncluding ERP and Mbodle. In 2019-20 an
I ndoor Stadi um cum Audi torium (180x115.
square feet) was constructed with
prof essional l|ighting and sound system
A New Bl ock was setup on the second
floor with 9 classroons and 4
staffroons. The Col | ege Canteen was
ext ended.

Human Resource Managenent

The recruitment procedure is as per
norns set for mnority coll eges and UGC
prescribed m ni mum qualifications.
Oientation for newy recruited faculty
is organi zed. Teachers Self Apprai sal
Form and students Feedback form are
mandat ory. Regul ar FDPs for Teachi ng,
Non- Teachi ng and Mai ntenance Staff are
conducted. Wrk is allotted as per
aptitude and expertise. Faculties work
as Coordi nators or Experts for various
Ability and Skill Enhancenent Courses.
Interdi sciplinary Lectures ensure
optimumutilization of avail abl e human
resources. Provision for Acadenic
Casual, Privilege, Maternity and
Medi cal Leave exist. Institutiona
Research Incentives and annual
increment are provided to the staff.
Regul ar get-togethers pronote
camaraderie and fraternity anmong staff
nmenbers.

Adm ssion of Students

The online adm ssion procedure of the
College is very transparent and as per
the State Governnment and Managenent
norns, the notifications, forms and the
merit list of the adnmitted students are
di spl ayed on the Col |l ege Website. The
online fee paynent makes it easy for
out stationed aspirants to take
adm ssion. Departnental Screening tests
as well as Bridge Course are conducted
to guide the students as per their
academ c aptitude. Provision for change
of subjects within 15 days of adm ssion
is permtted. The students’ database
that includes all the details is
mai nt ai ned properly. AISHE report is
al so subnmitted tinmely. For 2019-20, the
adm ssion status was 511/ 780(UG and
94/ 160( PG .

Research and Devel oprent

Research and Devel opnent Cel
sanctions Seed Money for Institutional
Projects. About 300 progranms were
attended by the faculty nmenbers. This




year 60 research papers were presented
around 50 research papers were
publ i shed and one Ph.D. was awar ded
this year. 29 dissertations were
supervi sed by the teachers. Research
I ncentives were given for paper
presentations and publications in UGC
CARE and Peer reviewed Journals. There
is an ongoi ng | CSSR (| MPRESS GRANT)
Maj or Project in the Dept. of Geography
and two International Research Journals
by the Departnents of Geography and
English are published. Academ c Leave
is given for research activities such
as paper presentations, Ph.D. course
wor k, Exams, etc. 17 MoUs with
national /international institutions
were signed to encourage coll aborative
research.

Exam nati on and Eval uati on

Conti nuous Internal Assessment, End
Semester and Practical Exans are
conduct ed for evaluating the
performance of the students and mappi ng
the course and program outcomes. Mercy
and Due Exami nation are organi zed for
students who niss their main exans due
t o unavoi dabl e circunstances.
Opportunity of re-evaluation is given
to the students. C ass Perfornmance is
assessed on attendance, project work,
Power Poi nt Presentation, class
participation etc. Gievances rel ated
wi th the question papers are considered
by the Exam Cell. Online results are
declared within a nonth of the
conpl eti on of the exam nations.
Provi sion for special exans is given to
students who represented college in co-
curricular and extracurricul ar
activities at state and nati onal
| evel s.

Teachi ng and Learni ng

Student-centric nethods, |ICT enabled
teachi ng ai ds and out cone- based
learning is followed. Mentor Mentee
systemis practiced with the ratio of
1:26. Renedi al C asses are conducted
for slow as well as advanced | earners.
Coaching for NET/SET/ Banking/ Givil
Services are also offered. Faculty
Devel opnent Progranms are conducted
regularly to upgrade the teaching-
| ear ni ng net hods and techni ques.
Regul ar Students Feedback are collected
on cl assroom teachi ng pedagogi es. Val ue
Added courses on Yoga, Jewelry
Desi gni ng, Baki ng and Confectionery,

Soft Skills, Personality Devel opnent,




Phot ogr aphy, Basic Dyeing and Printing
etc. are conducted. Nunerous talks,
Sem nars, Wirkshops are organi sed for
students to gain practical exposure and
know edge. In the wake of the Pandeni c,
the classes for even senesters were
conducted online through Zoom and
Googl e neet applications. Study
materials, videos |lectures etc were
upl oaded on the students’ LMs and
Moodl e.

I ndustry Interaction / Collaboration

The Coll ege has 18 MOUs wi th nationa
and international institutions and to
keep these functional, various
col l aborative activities are organi zed.
e Smart India Hackathon by Bhartiya
Skil'l Devel opnent University, Jaipur. e
Career Counselling Wbinar, Oientation
Programe of CMA and ACCA and an
International Conference in
col | aboration with I SDC, UK. ¢ An
International Staff and Student
Exchange Programme Synergy -2020host ed
by Sophia Grls College (Autononous),
Ajmer < International Wrkshop on Human
Ri ghtsin coll aboration with PUCL and
BARC, Jaipur ¢ National Synposium by
St. Xavier’s Coll ege, Jaipur -
Internship progranms with different
conpani es- o0 Dot squares Technol ogi es
Pvt. Limted, Jaipur o Budget Analysis
Raj ast han Centre, Jaipur, Vienni
Trai ning and Consulting LLP, Bangal ore.

Curri cul um Devel opnent

The syl labus is designed and revised
at par with other esteened
Uni versities, considering its present
rel evance, applicability and
enpl oyability. Acadenic Council and BGCS
i ncludes Industry expert, alumi and
student representatives. Projects,

Di ssertation, Internships, Field
Visits, etc., are part of the
curriculumto provi de experientia
| earning to the students. Interna
Acadenic Audit is conducted every year
to evaluate the performance of the
students. Curricul um Feedback is
col l ected fromthe stakehol ders
(students, parents, alummi, enployers).

Updat ed syl | abus is upl oaded on the
Col I ege Website regularly. Academ c
flexibility is given to the students by
the inclusion of Discipline Specific
El ectives, Life Skill and Skil
Enhancenent Cour ses.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

Moder n-day institutions cannot
function and grow wi thout incorporating
ICT tools in their nodus operandi. Al
noti ces regarding the conveni ng of BGCS,
Academi ¢ Council and BOM are officially
mailed to the respective nenbers. The
| atest policy circulars and guidelines

i ssued by UGC, MHRD and state
gover nnent are upl oaded on the Coll ege

Website and official staff WatsApp
groups. ERP is used to plan and
intimte Coll ege events and activities.
Acadeni c Cal endar is prepared at the
begi nning of the session to ensure
snoot h organi zation of the activities.
Choi ce Based Credit System was
i ntroduced in UG progranmme in the
sessi on 2019-20. The requi rements of al
the departnents is taken care by the
Purchase Committee of the Coll ege.

Adm ni strati on

The Col | ege has hi gh-speed internet
of bandw dth 40 MBPS and fully
computerized, W-fi facility, in the
hostel and Col | ege Canpus. The Col | ege
uses ERP software for Staff, Students,
Exam nation Cell, Ofice and Library
for effective adm nistration. The
attendance for both teaching and non-
teaching staff is taken through
Bi ometric System The Coll ege
authorities exercise full supervision
of all service nodules in the office
t hrough the ERP software. The Coll ege
office is linked through intranet with
the Principal’s office for online
supervision. EPBX Facility is avail able
for the snmooth working in the office.
Al'l administrative information
i ncluding notices get regularly
publ i shed on the Coll ege Wbsite.

Fi nance and Accounts

Conpl ete transparency is practiced in
up- keepi ng the accounts and financi al
transactions made in the Institutions.

The accounts of the College are
mai nt ai ned t hrough the ACME software.
Bill Desk software is used for online

fees paynent making it easy for the
outstation or working
par ent s/ guardi ans. Most financi al
transactions of the governnment and
ot her organi zations are through the
PFMS sof t war e.

Student Adm ssion and Support

Col | ege Website, Students Portal,
Online Fee Paynent System and the
Col | ege ERP conbine to forma highly




digital student support system Student
adm ssion is carried out through the
Students’ Mbdul e of the Coll ege
software in conjunction with the online
support provided by the institutional
websi te devel oper. Adm ssion
notifications, forns and the nerit |ist
of the admtted students are displ ayed
on the Coll ege Wbsite. New D-Link
switch and fibre connectivity between
switches are used to facilitate faster
LAN conmmuni cati on. Attendance, marks
and result analysis is maintained by
the ERP software. OPAC access is
provi ded through which staff and
students can access the availability of

books in the Library from anywhere.

Exam nati on

portal.
fictitious code for
Exam nati on as per seating arrangenent
is also generated via ERP. Marks are
entered online and the result too is
decl ared online.
with Digital

st udent s’

System f or

portal.

The student

wat er mar ki ng and a 3-D

Hol ogram are printed using the

Si nce 2018 the

Col | ege has adopted Choi ce Based Credit

PG students and in 2019 for
UG st udents.

The exam nation system of the Coll ege
is fully automated. The syl |l abus and
ol d question papers are avail able on
the Coll ege Website.
submi ssi on of Exam Forns, Hall
and Tine Table is done through the ERP
Attendance list with a

End Senester

The generation and

Ti cket

mar ksheet s

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Conf erence on
New Di nensi ons
i n Conmer ce
Managenent
Practices
Per specti ve
2030 hel d at
Sophia Grls
Col | ege
( Aut ononous),
A mer,

2. Nati onal

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M. Gautam NA 850
Chat ur vedi 1. International




Wor kshop and
Trai ni ng
Program on
CGeogr aphi cal
I ndi cati on
Application
Filing and
Awar eness h

2019

Ms.
Si ngha

Deepmal a

1.Internationa
Conf erence on
Gandhi : The
Eternal Truth
Rel evance for
Future
Cener ati ons
organi sed by S.
P. C. Gover nnent
Col | ege, Aj nmer

800

2019

Dr. Taruna
Set hi

1. Nati onal
Conf erence on
Scientific
Worl d Around
You and in
Cosnos
organi sed by
Govi nd Guru
Tri bal Universi
ty, Banswar a

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Witing NA Nill 60 Ni |
I nterdi sci 29/ 01/ 2019
plinary
Resear ch
Pr oposal s
2019 Resear ch NA Nill 58 Ni |
and | nnova 27/ 02/ 2020
tions in
H gher Edu
cati onal
Institutes
DA
Pragmati c
approach
2019 Devel opm NA 66 Ni |
ent of E 20/ 03/ 2020 |21/ 03/ 2020
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Lear ni ng
Resour ces

2019

Bui | di ng
Institutio
na
Val ues:
Pr ospect s
and
Chal | enges

01/ 03/ 2020

Nill

66

NiTl

2019

Attributes
of
Bal anced
Question
Paper (As
per
Bl ooni s
Taxonony)

02/ 09/ 2019

Nill

59

NiTl
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| nt er nati onal
onl i ne FDP How
to Wite an
Ef fecti ve Case
St udy
-organi zed by
At mya
Uni versity,
Raj kot, Cuj ar at

11

02/ 05/ 2021

Nill

Facul ty
Devel opnent
Pr ogram
Nat i onal
Webi nar
entitled e-
Cont ent
Devel opnent
Met hodol ogy :
Four Quadr ant
Modul e, CERs
and Copyri ght
i ssues-Quru
Angad Dev
Teachi ng and

of MHRD, SGIB

Khal sa Col | ege,

Uni versity of
Del hi

Learning Centre

15/ 05/ 2020

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/14018_Development_training_programmes_1638160479.xls

Short Term
Cour se on
Mat eri al
Sci ence Engi nee
ring-Mahila
Engi neeri ng
Col | ege, A ner

09/ 12/ 2019

13/ 12/ 2019

Nat i ona
Facul ty
Devel opnent
Programe on
Qut cone Based
Lear ni ng
Approach in
Hi gher
Educati on- | QAC,
Kristu Jayanti
Col | ege
( Aut ononous),
Bengal uru

11

23/ 04/ 2020

30/ 04/ 2020

Training in
“ LATEX"
organi zed by
Dr. NGP. Arts
and Sci ence
Col I ege, this
training is
of fered by the
Spoken Tutori al
Project, IIT
Bonbay

15/ 05/ 2020

Nill

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

40

26 9

2

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The Col | ege has been
practicing various
wel fare nmeasures for the
academ ¢ and over al
growth of the faculty
menbers. ¢ Benefit of
Maternity / Paternity |/
Acadeni c / Medi cal
/Privileged / Casual /On
Duty Leave ¢ Benefit of
Provi dent Fund and ESI
facility  Incentives for
participating in
Conf erences, Seni nars,
Wor kshops, Webinars /

The follow ng welfare
provisions are availed to
the non-teaching staff e

ESI facility ¢ Interest
free loans -

Materni ty/ Paternity/

Privil eged/
Casual / Medi cal Leave -
Regul ar Heal t h check- ups.
* Recreational
Activities, get-togethers
and Devel opnental Tal ks
and Programmes e« Equal
access to the
infrastructura

Fol | owi ng wel fare
initiatives are adopted

for t

he students e

Freeshi ps for Academ cs

as wel |

Activities o

as Co-curricul ar
Active and

vi gil ant Anti - Raggi ng

Cell -

Active Student

Wl fare Committee o

Sexua
Ment or

Har assnment Cel | o

System for the

academ ¢ and genera

advice -«
Cel |

Car eer Cui dance

to prepare students

for future jobs -
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Paper Presentations facilities at par with Pl acenent Assistance Cel

/ Publ i cations/Ph.D. and the teachers. « A Fornmal for inviting the
ot her research Retirement Program as a prospective enpl oyers e
activities.  Free gesture of respect for Gi evance Redressal Cel

nmedi cal check-ups in their services. ¢ Health to address students’

col l aboration with Club, Gym Yoga and i ssues ¢ Counselling Cel

Hospitals in A mer and retreat/neditation provi des persona
other Hospitals in sessions to attain gui dance and enoti onal

Raj ast han ¢ Provision for |balance of body and nind. hel p by a trained

Seed Money to initiate
Institutional Research
Projects. ¢ Separate
staf froons /space

Counsel lor. -«
Entrepreneurship Cell to
encourage and hel p
students’ start-ups -

/cubicles for every staff Heal th C ub for physica
menber. < Departnental wel | - bei ng of the
Conmput ers, students « Medical Ad

Printers/ Scanners, t hrough St Francis
Sof tware, Lab equi prent, Hospital e« Bank Services
Cool ers, Water Canpers ATM Facility avail abl e
etc. ¢« Health Cub/ Gm across the road « The
Swimrng facilities are Al umi Association to
made avail able to the interact with established

St af f and successful alumi -
Par ki ng space for the
safety and security of
students’ vehicles ¢
Legal Awareness Cell o
Skill and Val ue- added
courses for the students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution follows a standardi zed procedure for internal and externa
audit so as to ensure effective resource nobilization and optinmumutilization
of resources. Both internal and the external audits of the College are
conducted regularly. The Internal Audits are conducted by the Internal Audit
Committee and the data is collated in preparation for the external audit. Two
formal internal reviews per year are part of this process. The Internal Audit
Committee exam nes the revenues generated in ternms of fees and other sources as
agai nst the expenses incurred and the assets purchased or witten off. It also
ensures the tinely preparation of the budgets for the different units and
reviews the variances that have occurred during the tinme of inspection, which
is twice a year. A Firmof Chartered Accountants S. Vepari and Conpany is
appoi nted by the Governing Body to conduct an External Audit which is held at
the end of every Financial Year. Verification of the Bank and fee
reconciliation statements are nade. Cash Book is checked with the help of bank
statenment and vouchers maintained by the Institution along with physical cash
verification. Expenses incurred on infrastructure inprovenment are verified
agai nst quotations invited and resol utions passed. A physical verification of
the assets declared is conducted during the audit. An Annual Statutory Report
is prepared by the External Auditor and presented to the Managenent of the
Col | ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals




| M5 15000 I nt ernati onal Wbrkshop
on Hurman Ri ghts (Thene-
Bei ng the ot her:
Recogni zi ng, Accepting
and Conprehendi ng
Experi ences of Diverse
M norities) organi zed by
Departnents of Politica
Sci ence and Hi story,
Sophia Grls College
(Aut ononmpus), A nmer in
col I aboration with PUCL
and BARC on 30th Jan to
2nd Feb., 2020

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Academ ¢ Yes Ext er nal Yes I nt er nal
Academ ¢ Audit Academ ¢ Audi t

Comittee Commi ttee

Adm ni strative Yes Ext er nal Yes I nt er nal
Adm ni strative Adm ni strative
Audit Commttee Audit Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Association is an informal body whose support is crucial in al
the ventures of the college viz., academ c, non-academc as well as
i nfrastructural developnent. 1. In Sophia, PTMis conducted tw ce every
senester, One in the beginning of the senester and the other, after the
declaration of results. 2. Parent’s feedback is collected every year and their
pragmati c suggestions are strictly taken into consideration. 3. Parents al so
constitute a rich repository of resource persons and their expertise is
utilized for the benefit of students.

6.5.3 — Development programmes for support staff (at least three)

1) Skill based initiatives like a) Training in Two Weeler Driving b) Training
in Basic Manners and Etiquette 2) Wekly Prayer Assenblies for spiritual
gui dance 3) Counsel ling Sessions

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. In Academ cs the followi ng prograns and di pl omas were started to keep up
with the enployability and community dermands. ¢« M A History « MA Sociology -
.M Sc. Conputer Science « B. Com Honours ¢ Diploma in Textile Dyeing and
Printing « Diploma in Interior Designing ¢« Diploma in Sustainabl e Devel opnent e
International Certification Courses (US-CMA) 2. In Research the follow ng
initiatives were undertaken: Seed noney and I ncentives were given for research
proj ects, publications and presentations. National |nternational
Conf er ences/ Wr kshops/ FDPs wer e organi sed. Consul tancy Services provided by the
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faculty nenmbers in the field of Life Skills, Dramatics and Map Making. 3. In
the Exam nation departnent the software as well as the Exam nation Managenent
System was upgraded. CBCS was adopted in all UG Prograns. 4. In Infrastructure,

a Chem stry Research Lab was set up, the Fortunatus |ndoor Stadium cum
audi tori um was inaugurated, additional classroons and staff roons were attached
and the canteen was al so ext ended.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 SYNERGY- 27/ 01/ 2020 27/ 01/ 2020 02/ 02/ 2020 1334

An I nternati
onal Staff
and Students
Exchange
Pr ogram

2020 A Two- Day 28/ 02/ 2020 28/ 02/ 2020 29/ 02/ 2020 106
Nat i onal

wor kshop on
Revi sed
Assessnent
and Accredit
ation
Fr amewor k
for Higher
Education in
| ndi a based
on NAAC
gui del i nes’

2019 An I nterna 10/ 10/ 2019 10/ 10/ 2019 16/ 10/ 2019 8
tional
“Staff and
St udent
Exchange
Programme’ t o
Si ngapor e
Institute of
Managenent (u

nder MOU)

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
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Female Male

I nteractive 03/ 08/ 2019 Nl 89 Nil I
Sessi on on
Conversation
about Menta

Heal t h
Mental Health 09/ 08/ 2019 Nill 91 Nill
Awar eness:
“Identifying
synpt ons around
US”
A Sem nar on 09/ 08/ 2019 Nill 132 Nill

Personal ity
Devel opnent

Health tal k 10/ 08/ 2019 Nill 180 Nil I
and
Mul tispecialty
Canp
Wor kshop & 14/ 08/ 2019 Nill 12 Nill
Pai nti ng

Exhi bition on
“Dysl exia — The
Unseen
Suffering”

Visit to 13/ 12/ 2019 Nill 31 Ni |
Wnen's Cell at
Central Jail,
A mer

An Cutreach 19/ 12/ 2019 Nill 66 Nill
Pr ogram and
Sem nar on
Personal ity
Devel opnent

Lecture on 28/ 01/ 2020 Nl 41 Nl
Life Skills
I nteractive 13/ 02/ 2020 Ni Il 60 Ni Il

Sessi on on
Enotional First
Ai d

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

To be successful to the core, it is necessary that an organization is
integrated with its surroundi ngs, taking care of environnmental sustainability
not only within, but also around it. Hence at Sophia College, we denonstrate

our care and concern for global clinmate by using clean and renewabl e sources of
energy. We are proud that 100 percent of the energy requirenents of the College
are net by renewabl e energy sources. Qur Institute generates an astonishing
amount of 100 KWH of electricity of which 40KWH is stored in inverter off grid
wi th 9000 anpere capacity battery bank, while 60KWH is generated on grid. This
is done through 344 sol ar panels which provide electricity to the entire
Col | ege besi des supplying the surplus to the Governnent. This electricity
generated is used to operate all conputer |abs, lights, fans, refrigerators,




projectors air conditioners etc., besides 18 individual solar street |ights
illumnate the canpus at night. There is a solar heating systemof 3500-liter
capacity that is set up at college hostel which provides the entire hostel with

hot water. There is a Biogas plant which provides us eco friendly fuel and

sol ar steam cooki ng system which is used for cooking purpose in hostel.
Extracurricular activities are organi zed by various foruns and cl ubs throughout
the year to create awareness anong the Staff and students for Environmental
Consci ousness and Sustainability. Qur Canpus is pollution free because of the
use of renewabl e energy sources. Hence, it creates a positive inpact on the
heal th of students. Entire Sophian fam |y believes that Environnental
Consciousness is an integral part of Iife and is aware of their accountability
and responsibility towards the nature. Sone of the College students have
adopt ed Environnental Science as their career opportunity and they are pursuing
hi gher studies in Environnmental Science . Invaluable, yet a depleting resource
in Rajasthan, water is also protected and well preserved via rain water
harvesting systemwhich directs all rain water to the rain water harvesting
tank of one lakh cubic litres. Thus Sophia Grls’ College contributes to the
best of its capacity in environnmental consciousness and sustainability using
renewabl e energy sources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Nl
Ranp/ Rai | s Yes 2
Braille No Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill No Ni |
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 120 120 08/ 07/ 2 240 Free 137
019 coachi ng | Renedi al
of Poor cl asses
and weak | for the
students | poor and
of the sl ow
vicinity [l earners
2019 80 80 10/ 07/ 2 240 Sophi an Heal t h, 80
019 Qutreach | hygi ene
programe |basic eti
in CGovt. quettes
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School s

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Code of Conduct and
Et hi cs Policy

10/ 06/ 2019

Follow up(max 100 words)

were organi zed to ingrain

Code of Conduct for
Students: The Sophi an
Code of Conduct

epi tom zes the highest
et hical val ues of Truth,
Integrity, Service and
Excel | ence. The Code of
Conduct for students is
publ i shed on the Wbsite

periodically reviewed by
the Monitoring Conmittee

Teaching Staff.

and Students’ Hand Book.
Vari ous prograns on
Personal ity Devel opnment,
Soft Skills, Life Skills,
Pr of essi onal Ethics, and
Personal ity Devel opnent
etc., are conducted
during the year. The Code
of Conduct and Ethics
policy is explained in
detail to all the newy
adm tted students during
the orientation sessions
to enable themto
assinmlate its content
their daily life. Sophia
Student Council is given
charge to help their
fellow students to
fulfill the ethical
expectations prescribed
in Code of Conduct and
Et hi cs Policy Code of
Conduct for Teaching
Staff During the

i nduction programfor the
new faculty,

in

a session
was conducted to orient

themw th the Code of
Conduct of the Coll ege.

The Code of Conduct is

and follow up prograns

the sane anong the
Regul ar
efforts were made to
enabl e themto guide
their conduct in
accordance with the
et hi cal and noral

st andards of the
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Institution. Faculty
Devel opnent Prograns and
Staff neetings too
steered themto inbibe
the val ues and ethics of
the Col | ege and hel ped
them to maintain highest
st andards of professional
et hics. Code of Conduct
for Adm nistrative Staff:
Vari ous sessions were
organi zed for the
Administrative Staff to
hel p them understand the
policies of the
Institution and carry out
the duties delegated to
them At the start of the
new Acadeni ¢ session, the
Admini strative Staff is
gi ven gui delines for
prof essi onal , ethi cal
| egal and socially
responsi bl e behavi or that
the institution expects
fromthem The Code of
Conduct for
Admi nistrative Staff is
publ i shed on the website.
Fol | ow-up Prograns hel p
the staff to adhere to
these principles in their
day-to-day activities.
Code of Conduct for
Mai nt enance Staff:
Awar eness Prograns were
organi zed for the
Mai nt enance St aff
t hroughout the year to
hel p them mai ntai n high
noral and et hi cal
st andards of honesty,
fairness, equity in
i nt erpersonal and
pr of essi ona
relationships in the
everyday functioning. The
Code of Conduct for
support staff is
publ i shed on the website
as well as in their hand
book. Special follow up
sessions are designed and
conduct ed by the Code of
Conduct and Monitoring
Committee to update them
of the revised terns of
the norns for behavior




and contribute
constructively and
optimally towards the
upkeep and security of
the Institution. Code of
Conduct for Parents:
Par ent s/ Guar di ans are
encouraged to play an
active role in the
formati on of good
character and holistic
devel opnent of their
war ds and cooperate with
the Institution through
the orientation program
conduct ed during the
adm ssion of their wards.
The Code of Conduct for
parents is published on
t he website. Parent
Teacher Meetings are held
many tines during the
course of the year to
famliarize themwth the
et hical and noral val ues
which the Institution
uphol ds.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Free coachi ng of 08/ 07/ 2019 10/ 03/ 2020 135
t he poor and weak
children of the
vicinity,, adoption
of villages - Sluns
for welfare
oriented activities

Qutreach 10/ 07/ 2019 10/ 03/ 2020 80
programe in Govt.
School s

Scr eeni ng of 31/ 07/ 2019 Ni | 92
nmovi e- Super 30

Visit to Asha 10/ 08/ 2019 Ni | 85
Ni ket an (Al DS
centre)

Green Drive 30/ 08/ 2019 Ni | 10
initiative

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

According to Energy and Environnent Audit Report of Sophia Grls’ College,
(Aut ononous), 100 percent of energy requirenent of the Institution is fulfilled
by renewabl e energy resources. Sophia Grls' College is |ocated at the
uncrowded outskirts of the city of Ajner, adorning the foothills of the
Araval Ii Ranges. Consequently, the Ranges’ rich biota is preserved in the
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aesthetically pleasing and soul enrapturing canpus of the institution. 1. Rich
Bi odi versity: The Col |l ege canpus |ovingly nourishes a w de range of trees
bel onging to 30 different genera along with nany nedici nal herbs, ornanental
fl owers, tender succulents, flourishing cacti and an exquisite avian diversity.
2. Use of Alternate Sources of Energy: The Coll ege has 344 Sol ar Panel s
generating 100 KWH energy, which is used for its own needs while the excess
production is supplied to the Governnment, naking the canpus 100 sel f-sufficient
in electricity. The Institution ows a highly efficient Biogas Plant which
provides us with eco-friendly fuel to be used for cooking purposes. The bio
degradabl e waste fromthe Hostel-Kitchen is put in the Verm conpost Plant to
prepare organi c manure as part of our policy of Reduce-Reuse-Recycle. 3.

Rai nwat er Harvesting: The rai nwater harvesting systemattached with the Col | ege
terrace repl eni shes the underground water during the rains by directing it to
the wells and to the rain water harvesting tank of one |akh cubic litre
capacity. 4. Bird Houses: Bird Houses have been put up all-around the canpus to
hel p save the endangered House-Sparrows. 5. Audit of Physical Paraneters of
Environnent: All basic conponents of life i.e., air, water and soil were
exam ned and neasured by Governnment organi zations and the neasured val ues were
found to be within the standard permissible limts. 6. Environnent
Consci ousness: Pronoting environnental awareness is always an indispensable
part of the activities of clubs, foruns and the adm nistration of the
Institution. The Academi c Year is always peppered with curricular, co-
curricular and extra — curricular activities like quiz, sem nars, conpetitions
and webi nars, which aimat maki ng the Sophians into ecol ogically conscious,
responsi bl e and enli ghtened hunman bei ngs. Environnent protection is also the
focus of many Nature C ub, NCC and NSS activities conducted by the College. Qur
students regularly reach out to the conmmon nasses, generating awareness through
their ventures and rallies. Thus, the administrative initiatives that begin
fromour campus seep into the personality of our wards, conpleting the circle

of this whol esone ‘ Go- G een Canpai gn’.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

. TITLE: | NSTITUTI ONAL SOCI AL RESPONSI BI LI TY OBJECTI VES ¢ To incul cate socia
awar eness, and environnental ly responsi bl e behavi or anong staff and students e
To nurture students as citizens with noral, ethical and social values so as to
provide service to the society « To create awareness anong students and staff
towards their responsibility for societal developnent. ¢ To sensitize the
students to reach out to the marginalized and underprivil eged sections of the
soci ety THE CONTEXT Sophia Grls’ College is true to its core values by
contributing in society' s devel opnment and pronoting inclusive growmh. The
Institution nurtures the sense of social sensitivity and instills noral,
et hical and social values in the staff and students so that they contribute
towards nation- building THE PRACTICE Institutional Social Responsibility is
one of the mainstays of Sophia Grls’ College and we as an Institution believe
that our role is not sinply limted to inparting know edge and skills to the
students. The Institution is comritted to inplant eternal values in the Staff
and students so as to enable themto becone beacons of |ight and anbassadors of
humanity. Stress is given on individual devel opnent keeping in mnd the
changi ng needs of the society. The College is very considerate towards the
mar gi nal i zed and deprived sections of the society. It offers fee waivers,
concessi ons and other financial aids to the children of the maintenance staff,
children of single parents, COVID affected fam |lies and ot her needy students.
Medi cal charity is given to the deserving fanmilies. The Coll ege students during
their free time visit the students of Government Schools of the vicinity and
conduct renedial classes for the slow | earners besides teaching them health and
hygi ene. They al so give their best efforts to enhance the academn c, persona




and interpersonal skills of the students who are com ng from econom cally
backward fam lies. The NSS vol unteers provide free coaching daily in the
evening in the Coll ege Canmpus for one hour to around 200 needy and under -
privileged children of the nearby villages. Education is the greatest wealth
one can ever have. But in an educationally backward area |ike Rajasthan where
education is not a priority, parents of poor famlies prefer to keep their
children at home as household and farns help or sent themout to work as cheap
| abour. Keeping this in mnd every year the Staff and students of the College
visit nearby villages and donate books and clothes to the poor and needy
children giving themincentives to go back to school. Blood Donation Canps are
organi zed regularly and the students donate their blood to save the |ives of
peopl e, especially the Thal assem a patients. The Staff and Students visit the
adopted villages and soci al awareness programmes are organi zed on a regul ar
basis. In order to nmake the students nore humane and sensitive to the needs of
the nmarginalized sections of the Society, they are taken to AIDS Centers,
Destitute Homes, Schools for special children, to Od Age Hones, Prisons etc.
where they interact with these I ess fortunate brethren of our society,

di stribute sweets and necessary itens and conduct programres on vari ous
occasi ons. EVI DENCE OF SUCCESS Sophia Grls’ College (Autononous), A ner has
prepared conmmitted responsible women who after graduating fromthe Institution
are conpetent to undertake the social and community responsibilities with
confidence. Many of our ex-students are hol ding respectful positions in the
soci ety and are making an effective contribution to Cormunity, Society and
Nation. In order to lend a helping hand to the victins of natural calanties,
t he Managenent, Staff and Students have contributed a handsonme anount of npbney
as relief funds. As Covid-19 gripped the world and affected the living
conditions and norale of mllions of people, the Institution actively got
i nvol ved in conbating chall enges related to social, economc, psychol ogical and
health related issues of the victins. The students were given awareness on
topics |like social distancing, sanitization, use of face masks, ways to protect
peopl e from comrunity spreading of the pandenic, etc., through social nedia.
Sophia College stood true to its core values by engaging in various charitable
acts like preparing and distributing food, ration, masks, sanitizers etc., to
t he poor and needy, especially nmigrant workers, and people staying in sluns,
road side, etc. Fromraising funds for people who lost their livelihoods to
distributing ration to the needy, from arrangi ng nmedi cal supplies and spreadi ng
soci al awareness to notivating people through free nusic, dance and yoga
cl asses our Sophian Angels of hope, help and joy |left no stone unturned in
spreadi ng the nessage of |ove and hunmanity to the Society. Thus, College has
given its best to address the Soci o-Econom ¢ issues faced by the poor and needy
of our society PROBLEMS ENCOUNTERED ¢ Tine Constraints ¢ Lack of Transport
Facilities o Financial Limtations BEST PRACTICES Il: TITLE: COLLABORATI VE
I NI TI ATI VES OBJECTI VES: + To create a network of Acadeni c and non- Academi c
platforms that will aid in the holistic devel opment of our students. ¢ To
i ntroduce the students to the chall enges and opportunities of the professiona
wor |l d and nake them gl obally conpetitive. ¢ To observe these professiona
organi zations and inculcate their expertise in the future devel opnents of the
Institution. « To encourage research anong the Staff and students by providing
them nore inclusive acaden c exposure.  To encourage appreciation of
nmul ti di nensi onal nature of human society anobng the students. THE CONTEXT:
Modern acadenmi c institutions nust equip the students not only with adequate
professional skills but also with enough practical experience to navigate
through the conpetitive and demandi ng world. Being located in the town of
Ajner, the Institution is perpetually in danger of becom ng stagnated due to
| ack of exposure. To avoid inertia, Sophia has been building a network of MOUs
and col | aborations with various national and international organizations. THE
PRACTI CE: Sophia Grls’ College has enhanced its conpetency and research skills
t hrough various Coll aborations and Linkages. International Staff Student




Exchange Programmes are organi zed to increase gl obal awareness, to encourage
the devel opnent of cross-cultural perspectives, and to broaden career skills
t hrough direct in-service experiences The Exchange Progranmes conducted by the
Col I ege during the session 2019-2020 were: ¢ An International Staff Student
Exchange Program from 27th January, 2020 to 2nd February, 2020. Around ei ghty
students and staff nenbers from 10 Col | eges of India and Nepal participated in
it. « An International Student Exchange Program at Singapore Institute of
Managenent (SIM from 10th Cctober to 17th October 2019. Seven students and a
staff participated in an International Devel opnent Traini ng Programre organi zed
by SIES. A two-day International Wrkshop on ‘Real Life Application of Mchine
Learni ng and | mage Processing using MATLAB was organi zed in collaboration with
Comput er Society of India, Udai pur Chapter, on 17th and 18th Decenber 2019. A
Two-day I nternational Conference on Water was organi zed in collaboration with
M nistry of Jal Shakti, Irrigation, Governnent of India on 24thand 25th
February 2020. A two-day National Wrkshop on Revised Assessnent and
Accreditation Framework for H gher Education in India was successfully
organi zed on February 28th — 29th 2020 by 1 QAC (Internal Quality Assessnent
Cell) of Sophia Grls College (Autononous), Ajner in collaboration with St.

Al oysi us Col | ege (Autononopus), Jabal pur National Level Orientation Program on
capacity building in CGeospatial Technol ogi es was organi zed in col |l aboration
with DST from 28th to 30th November 2019 EVI DENCE OF SUCCESS:. The Col | ege has
col l aboration with | SDC which is an International Skill Devel opnment Conpany
that offers professional course US CVA (Certified Managenent Accounts). A
schol arship test for CVMA students was conducted under the gui dance of |1SDC on
10t h January2020 i n Sophia Coll ege. Many of our students passed the test and
each student received a scholarship for Rs.30,000/-. They al so received a
conpr ehensi ve package of benefits like | MA nenbership for up to three years
whi |l e pursuing the CMA. Through the col l aboration with Father Agnel College
Goa, students of B.Com and Economics went to participate in National
Conference at Goa and students of Sophia Grls’ College won the best paper
presentation award. The Col | aboration wth Jaipuria Institute of Managenent
hel ped the students of B.Com and BBA to participate in the Internationa
Conference organi zed by them and win the best poster award. Through our I|inkage
with HMI (H ndustan Machi ne Tools, Ajner, Rajasthan), every year the students
undergo summer training for 25 days free of cost. The partnershi ps have
resulted in various sem nars, conferences and workshops, both of national and
international repute. By overcom ng the various challenges presented by theses
encounters, Sophia was able to grow and solidify its imge as a vanguard of
hol i stic education. Through various cultural exchanges and di al ogues, our staff
and students assinilated the spirit of diversity that pervades the nodern
civilization and prom ses a better future. Coll aborations and Li nkages not only
enhance the conpetency and research skills of our students but are al so
beneficial for the faculty nmenbers. National Wrkshop on ‘ Revi sed Assessnent
and Accreditation Frane work for Hi gher Education Institutions in India was
organi zed by Sophia Grls’ College in collaboration with St. Al oysius College
Jabal pur. These col |l aborative initiatives have al so enabled the Staff and
Students to enhance their Research Quotient and presentation skills. PROBLEMS
ENCOUNTERED ¢ Financial Limtations « Tinme Constraints ¢ Location D sadvantages

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sophia.college/files/upl oads/best_practice_2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A obal conpetence is a nmultidinmensional capacity, an essential prerequisite in



https://sophia.college/files/uploads/best_practice_2019-20.pdf

the contenporary worl d. Reinforcing global conpetence is vital for individuals
to thrive in a rapidly changing world and for societies to progress w thout
| eavi ng anyone behind, especially the citizens of the devel oping countries.
Sophia Grls College in keeping with its vision seeks to pursue schol astic
excel l ence and instill gl obal conpetencies anong its students. Sophia Grls
Col l ege plays a crucial role in hel ping young people to devel op gl oba
conmpetence. The Col |l ege provides a gamut of opportunities for young people to
critically exam ne gl obal devel opnents that are significant to both the world
at large and to their own lives. The following are the initiatives taken by the
Col l ege to enhance the G obal conpetencies of our students 1. A wi de range of
International Certification Courses are offered to the students to be pursued
parallel to the UG Prograns they are enrolled in. These courses are open to
students across the forced boundaries of streans and disciplines, providing a
truly liberal and choi ce-based academ ¢ ambi ence to the students: a. US-
Certified Managenent Accountant (CMA), DELF and Busi ness Conmuni cative English
from Canbri dge was introduced in the year 2019-20 and we planned to introduce
ot her courses |like ACCA, Digital Mrketing, Business Analytics, Data Anal ytics
in the near future. 2. The long list of International MUs and Col | aborations
are the Unique Selling Point of Sophia and a maj or source of academ c, cultural
and research exposure to its staff and students. Visiting and receiving
teachers and students fromdifferent parts of the sub-continent goes a | ong way
in giving wings to the spirit and imagination of the traditional, and many a
times timd, young girls of orthodox Rajasthan. a. Scandi navian |Internationa
Executive School (Norway) b. International Skill Devel opnent Corporation
(I1sbC), (UK) c. The Illustrate Oficial College of Psychol ogists of Eastern
Andal usia (Spain) d. St. Xavier’'s College, Kathmandu (Nepal) e. Institute of
Managenment Accountants (USA) 3. Add-on / Diplonma courses are the need of the
hour and have been perquisites for the basic constitution of a global citizen.
Conmand over the |anguage, versatile renai ssance styled personality, well-
versed in expressing itself enphatically in financial nuances, cultural
acconpl i shnments and contenporary socio-political affairs is catered to in the
Col I ege a. Canbridge Conmmunicative English b. Personality Devel opnent c. Tally
d. Photography e. Journalismf. French 4. International Sem nars, Wrkshops,
Conf erences, Wbinars, FDPs, etc., provide the essential exposure to the
currents and undercurrents of higher education and research. The students are
encouraged and gui ded to nake presentations as well as publish papers in
reputed journals and periodicals. Internships inpart and enrich the practica
and utilitarian aspect of the theory taught in classroons and augnents the job
potential of the students. Each Departnent of the College attenpts to provide
internship for its students.

Provide the weblink of the institution

https://sophia.college/files/uploads/institutional distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

In Sophia, we believe that having ains helps us to focus our energies towards
desired progress. Evidently, we have nultifaceted objectives to achieve in the
com ng academi c session: 1. Infrastructure: Sophia College already has a rich

i nfrastructure but still the Managenent is always willing to add to it as per the
need. |. Inline with the other devel opnents, the Coll ege also plans to beautify
the exteriors by refurnishing and redesigning. Il. To cater to the needs of the
students, various Labs wi |l be updated and equi pped wi th new equi pnent. I11.
Though nost of our classes support electronic visual aids, we will be adding nore
projectors to facilitate better teaching. IV. New furniture will be acquired
based on the needs and wants of the students. V. We will be providing our

Departnental Staffroons with facilities |ike water dispensers, desktops, ACs and
coolers. VI. To develop nore physical facilities for differentially- able
students. VII. To establish a Media Lab 2. Acadenic: |. Teaching paraneters woul d
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change due to the COVID 19 pandenic. Now the demand of tinme is to adopt bl ended
teachi ng-learning nodule. In this context we will be devel opi ng nore e-content
utilizing new software. |Il. Teachers will be notivated to attend webi nars, FDPs,
refresher courses, orientation courses, etc., to learn nore about online teaching
pedagogy. I11. Considering the present scenario of pandem c, students would be
encouraged to pursue online courses available on platforms |ike SWAYAM MOCCs,
NPTEL, etc., and they will also be benefitted with credits on conpletion of these
courses. |IV. The institution will be introducing new courses at the UG and PG

| evel s. These courses will be guided by the suggestions of the BOS nenbers. They
will aimat bringing the students potential at par with the conpetitive world. V.
Introduction of the Integrated Teacher Education Program for students aspiring to
be teachers 3. Research: |. At Sophia College, we continuously encourage our
Staff nenbers to keep their pedagogy updated with the changing world. We will be
organi zi ng sem nars, workshops and FDPs for growth of our teachers and support
themin their respective research fields. Il. Teaching Staff will also be
encouraged to pursue their higher studies |like Ph.D., Postdoctoral etc. I1l1.
Teachers woul d be notivated to apply for major and minor research projects and

al so for institutional research projects. |V. Pronotion of publication of quality
research papers in reputed and recognized UCC |isted journals. 4. Add-on /

Di pl oma courses: Every year we have been addi ng new Add — On and Di pl ona courses
to cater to the new generation of students joining our Institution and wll

continue to do so next year as well. 5. Enhanced curriculumw th entrepreneurship
and better progranms Qur forempst priority, which is also in concurrence with the
New Education Policy 2020, is to increase the enployability and skill enhancenent

quotient in our curriculumso as to augnent our students’ capabilities to fulfill
the demands of the job narket.
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