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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SOPH A G RLS' COLLEGE ( AUTONOMOUS),
AJMER

Name of the head of the Institution

Dr. Sister Pearl

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01452427243
Mobile no. 8058507771

Registered Email

princi pal @ophi acol | egeaj ner.in

Alternate Email

i gac@ophi acol | egeaj ner.in

Address M rshali, Jaipur Road
City/Town A mer

State/UT Raj ast han

Pincode 305001




2. Institutional Status

Autonomous Status (Provide date of Conformant of 29- Apr- 2015
Autonomous Status)
Type of Institution Wonen

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Mbni ka Kannan

Phone no/Alternate Phone no.

01452427243

Mobile no.

9829506865

Registered Email

i gac@ophi acol | egeajner.in

Alternate Email

nmoni ka@ophi acol | egeaj mer.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sophia.college/files/upl oads

[ AQAR- 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sophia.college/files/upl oads/Ac
adem c_cal endar 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
1 B++ 81. 00 2004 16- Feb- 2004 15- Feb- 2009
2 A 3.01 2010 04- Sep- 2010 31- Dec- 2020
6. Date of Establishment of IQAC 15- Apr - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://sophia.college/files/uploads/AQAR-2017-18.pdf
https://sophia.college/files/uploads/AQAR-2017-18.pdf
https://sophia.college/files/uploads/Academic_calendar2018-19.pdf
https://sophia.college/files/uploads/Academic_calendar2018-19.pdf

IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Moni ka | npress Schene | CSSR, New 2019 900000
Kannan, Dept. Del hi 730
of Ceography
Depart nment of Nat i onal Depart ment of 2018 50000
Conput er Wor kshop Sci ence and 2
Sci ence Technol ogy,
Gover nnent of
Raj ast han
Depart nment of Nat i onal Col I aborati on 2018 15000
Comput er Wor kshop wi t h Conput er 2
Sci ence Soci ety of
I ndi a
Depart ment of CSR Canar a Bank, 2018 50000
Conmmerce & Aj mer (Nati onal 2
Econoni cs Conf erence)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organized Faculty Devel opnent Prograns: Seven for academ c enrichment of
Teaching Staff, Three for Adm nistrative Staff and Five for Maintenance Staff to
upgrade their skills 2. Collaborated with Ten Institutes of National as well as



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9257_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9257_Special_Status.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9257_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9257_Minutes.pdf

I nternational repute by signing Formal MUs for the augnmentation of collaborative
learning initiatives. 3. Facilitated the planning and conduction of Six Nati onal
as well as International Conferences, Sem nars and Wrkshops for the devel opnent
and pronotion of a cohesive research and innovative culture. 4. Conpiled and
reviewed the Internal Academi c Audit Reports, suggested Exam nation Refornms and

i mpl emented the Online Feedback Mechani sm for Students, Teachers, Parents,

Enpl oyers and Alumi. 5. Devel oped a nechanism for the Grant of Seed Money for
Staff nenbers and constituted Institutional Research and Consul tancy Poli cies.

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body, Sophia Coll ege 16- Nov- 2019
Education Society
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 23- Mar - 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules The Institution has a Managenent
currently operational (maximum 500 words) I nformati on System which assists in the
i npl ementation of the E Governance in
the areas of Administration, Finance
and Accounts, Student Adn ssion and
Support, and Exami nation
Admini stration. Information can be
avail ed through the Student and Staff
Portal which provides multiple
functions via different nodules. 1.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9257_Quality.xls

Admini stration: Issuing and G rcul ation
of inmportant notices and reports

t hrough enmils, Whats App and Col | ege
ERP. It includes ¢ Learning Managenent
System e« Creating subject/ paper w se
bat ches using the ERP ¢ Sharing of

assi gnnents, Upl oadi ng nont hly
attendance ¢ E Content shared on
students Portal. ¢ Bio netric
attendance for staff and students. -«
Student Information system (SMs Portal)
« Ofice Managenent System e

Mai nt ai ni ng Student Dat abase -
Ceneration of Provisional, Transfer,
Bonafi de, Mgration and Character
Certificates ¢ Library Managenent
System e« Col | ege ERP nmanages the

Cat al ogi ng Process. ¢ Bar Code Scanning
for Issue/ Return of books ¢ Coll ege
Website provides Wb OPAC to students.
e Website: The website displays e

Vi sion and M ssion, Courses offered,
Admi ssi on Process, College
Infrastructure, AQAR and NI RF reports,
etc. « Links regardi ng exam nations,
adm ssion process, notifications,

webi nars, Faculty Profile etc. -
Infrastructure « The Col | ege canpus has
16 Hi kvision CCTV Caneras for security.
e Fully conputerized, wreless
connectivity (BSNL and Airtel) in

of fice, hostel and Coll ege Canpus with
24x7 internet facility with EPBX
Facility with 40MBPS bandwi dt h. 2.

Fi nance and Accounts: The accounts
section is maintained through ACVE
software and a bank portal. Bill Desk
Portal is used for online paynent of
Admi ssi on Fees, Term Fees, Exam nation
Fees, Reval uation Fees, Due

Exam nati on, Fee for Diplonma and
International Certification Courses. 3.
Student Adm ssion and Support: Coll ege
Website, Students Portal, Online Fee
Paynment System and the Col | ege ERP
combine to forma highly digital

St udent support system <« Coll ege
Website ¢ Adm ssion Notification, Forns
and Merits Lists ¢ Hostel allotment. -
St udent s Readni ssi on process -«

Admi ssion for Vocational Diploma and
Certificate Courses ¢« Student Portal o
The students portal displays
information on: ¢« Mnthly attendance -
Books issued fromLibrary ¢« No. of Due
Papers ¢ Readmi ssion Forme Al umi Form
e Feedback Form e+ Assignnents -

Submi ssi on and downl oadi ng of




Exam nation Form and Hall Tickets -«
Decl aration of Online Result « Online
Fee Paynent Portal The Online Fee
paynment portal allows students to fill
the fees for o Exami nation ¢ Adni ssion
e Hostel ¢ Revaluation ¢ Due

Exam nation ¢ Coll ege ERP ¢« Cenerating
Student Roll No, Form Nunber, Student

I D no < Upl oadi ng nmonthly attendance
and marks 4. Exami nation: The

Exam nati on Managenment Systemis an
aut omat ed System ¢ Generating and
Submi ssi on of Exam Forns, Hall Ticket
and Tine Table ¢ Mintaining and
Generating Due Papers student l[ist. o
Dat abase of O d Question papers on

Col I ege website ¢ Syllabus on Coll ege
website. ¢ Attendance list with a
fictitious code for End Semester

Exam nati on as per seating arrangenent.
e Online entry of marks by Exam ners. e
Declaring Online Results via Student
Portal < Printing of nmarksheets using
the Col |l ege ERP.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

VA Engl i sh 16/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9257_Syllabus_revision_1614325120.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9257_programmes_on_employability_1614662487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9257_Program_introduced_1614326206.xlsx

VBc Conput er Sci ence 16/ 07/ 2018
VA CGeogr aphy 16/ 07/ 2018
MCom ABST 16/ 07/ 2018
VA Political Science 16/ 07/ 2018
VBC Chemi stry 16/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Transferable skills-11

20/ 07/ 2018

Nill

Life skills-07

04/ 01/ 2019

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Under the supervision of

in the various aspects of Institutional

the institution has devel oped a well organised

online systemwhich regularly collects feedback,
suggestions forwarded in the feedback submtted by the students, parents,
al umi and enpl oyers to enhance the learning ability,
facilities, different activities,

noni tors and incorporates the

infrastructure

and library adm nistration of the Coll ege.
The Col |l ege al so has a provision of having Representation of Teachers,
Students, Alumi and Parents on various Statutory Bodies actively contributing
functioning. The obtained feedback is

anal ysed and t he suggestions are reviewed and i ncorporated. Feedback from
Teachers helps in further enhancing and strengthening the overall quality
framework of the Institution. Their suggestions in Curriculum design, chalking
out the curricular as well co-curricular plans, updation of infrastructura
facilities and all other relevant matters are duly appreci ated and consi dered.
In accordance to the suggestions offered by the students, the Coll ege organi zes
advanced and renedi al classes according to the |earning needs of students.

Besi des, the weekly nentor-nentee programallows the teachers to directly
comruni cate with students and provide additional resources of individual

f eedback and gui dance. The programinvol ves personal care and devel opnent of
every student refining their innate talents and skills. The opinions and
suggestions of students contribute towards academ c, professional and technica



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9257_Value_added_courses_1616655336.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9257_Projects_undertaken_1616653489.xlsx

growth of the Institution. During BOS neetings students of present batch and
alumi of the College participate along with the teachers and subject experts
to discuss: course applicability, the quality of content delivered, flow of
syl l abi, marketing scheme for the course, exam nation pattern, and

enpl oyabi lity. The inval uabl e experience of alumi allows the College to

regul arly advance its facilities making the institution a better space for
students. Cogni zant of the contribution of alummi, the Annual Al umi
Associ ati on Meet of the College organised ‘' EkK Mil akat’” an event where the
alumi relived, shared, and interacted with the College staff and students.
Their feedback and suggesti ons have been an integral part of curricul um design.
O her than collecting the annual feedback responses from parents, the Coll ege
regul arly conducts Parent-Teacher Meetings to gather the opinions of parents.
Based on their suggestions Master’s Programin Chemistry, D plonma Prograns in
French and G S, Journalismand Basics in Yoga were initiated this session.
Corroborating the enpl oyers’ feedback to its practices, the Institution |ays
speci al enphasis in groom ng every student and enhancing their enployability
skills through courses |ike Personality devel opnent, Short Filns and
Docunent ati on, Canmbridge English Course, Human Rights and Library Sciences.
Courses in English Comrunication, Diploma prograns in French, Journalism Value
added prograns in Tally, French | anguage and RSCIT are a few proficiency
bui l ding progranms offered by the Institution in consonance with the market
demands. Paying heed to the suggestions and feedback of students, enployers,
parents, and alummi, the institution has established ‘Institutional |nnovation
Cell’” (MHRD) which dedicatedly works towards acknow edgi ng student’s innovative
i deas and unique talents and facilitates START-UP events on Canpus for

i ndustrial exposure. They al so provide a | aunching pad to the buddi ng
entrepreneurs of Sophia by exposing themto skills |Iike manufacturing,

desi gni ng, sales and al so online marketing.

CRITERION II - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Engl i sh 240 260 215
Literature,
H ndi
Literature,
Political
Sci ence, Hone
Sci ence,
Psychol ogy,
Mat hemat i cs,
Econonmi cs,
Soci ol ogy,
Hi story,
Conput er
Appl i cati on,
Ceogr aphy,
Physi cal
Educati on

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9257_Demand_ratio_1614144514.xlsx

Year

Number of
students enrolled
in the institution

Number of
students enrolled
in the institution

Number of
fulltime teachers
available in the

Number of
fulltime teachers
available in the

Number of
teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1667 115 28 Nill 36

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
64 64 21 27 7 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution offers an efficacious mentoring system keeping in view the society and low female literacy rate of
Rajasthan. A group of approximate twenty to thirty students is assigned to every faculty member at the
commencement of different programs. In today’s emulous environment mentoring has been turned into a
multifaceted task. Not only in academics but it is also needed to provide psychological and emotional support to
the students in their crisis. Every year the college makes a sincere effort to- 1. Keep a track of the mentees’
performance during the entire course for three years. 2. Bridge the gap between the teachers and students
through an effective two way communication. 3. The girls are allowed to approach their mentors for both
academic and personal problems with an assurance that secrecy of communication can be maintained.
Academic mentoring: Advanced learners are encouraged to pursue Advanced Courses/ National and
International Certifications along with their graduation and post graduation. They are also motivated to pursue
different programs like MOOCs, e-PG Pathshala Institutional Competitive Exams coaching, Cambridge English
Communicative Courses, to cater to the market demands. Students are also motivated towards undertaking
Diploma Programs and Certificate Courses offered by the College whereas post graduate students are initiated
to take up additional credit courses. They are encouraged to write and present research papers at national and
international forums. Career Guidance: Financial independence plays a pivotal role in women empowerment.
The Institution emphasizes active participation of students in several Add-on Job Oriented Courses to ensure
their employability. The mentors guide mentees’ keeping in view their potential and aptitude. Remedial class:
Slow learners need extra attention and motivation. Keeping in view the needs of slow learners, faculty members
take regular remedial classes as and when required. Mentors also communicate with fellow faculty to analyze
mentees’ growth. Value Education: The institution aims at imparting essential human values and ethics which
help in strong character building of the young people. Faculty members take value education as an inseparable
part of their curriculum. Emotional and Psychological aid: The stressful competitive milieu, lack of proper
communication and understanding along with generation gap issues are detrimental to the growth of students.
The institution has a full time counsellor and a legal advisor and also provides regular counselling sessions to
accomplish mental health and wellness. Mentors enhance the students’ confidence by giving them individual
recognition and encouragement. ‘Once a Sophian, always a Sophian.’ implies that the organisation will always
be a part of one’s life. Parent- teacher Meeting (PTM): A good communication between teacher and parent
helps in creating a congenial atmosphere for a student. Parents are called in case of short attendance and if
there are dues in subjects. They are also cordially invited to attend annual programmes, award ceremonies and
other student activities.

Number of students enrolled in the
institution

1789

Number of fulltime teachers Mentor : Mentee Ratio

64 1:28

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9257_ict_tools_1614679986.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9257_e_resource_1614420496.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

6

Nill

6

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Sister Pearl Pri nci pal Certificate of
Appreci ati on
2018 Dr. Sunita Siyal Assi st ant Abhi nandan Patra
Pr of essor
2019 Dr. Bhawna Shar ma Assi st ant | ndo- Nepal
Pr of essor Sanr asta Award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
312 3510 8.88

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sophia.collegel/site/ PO PSO CO

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9257_Honours_recieved_1612950878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9257_Evaluation_1614329600.xls
https://sophia.college/site/PO_PSO_CO
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9257_Pass_percentage_1612952531.xlsx

guestionnaire) (results and details be provided as weblink)

https://sophia.coll egel/index. php/sitel/ Teachi ng-Lear ni ng

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Nill

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

730 I ndi an 900000 360000
Counci | of
Soci al Sci ence
Resear ch

(1 CSSR)

Maj or
Proj ects

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

FDP on Intellectual
Property Rights

| QAC

21/ 07/ 2018

Sem nar on Roadmap to
Conpany Secretary

Commer ce and Managenent

08/ 08/ 2018

Sem nar on Career
Counsel I'i ng

Managenent

18/ 07/ 2018



https://sophia.college/index.php/site/Teaching-Learning
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/9257_Seedmoney_1614161270.xlsx

Sem nar on Personality
Devel opnent and Stress
Managenent

Commer ce and Managenent

18/ 12/ 2018

Sem nar on
Enpl oyability skills

Conmmer ce and Managenent

09/ 01/ 2019

Source: ARC G S Software

Sem nar on | nvest nment Commer ce and Managenent 24/ 01/ 2019
in Miutual Fund
Sem nar on Car eer Conmrer ce 18/ 07/ 2018
Counsel i ng in Conmerce
Sem nar on Career Conput er Sci ence 11/ 07/ 2018
pl anni ng i n Software
Devel opnent and interview
tips
Sem nar on Career Bot any 20/ 07/ 2018
Counsel ing in Sciences
Sem nar on Zool ogy 12/ 03/ 2019
Ent r epreneur shi p and
benefits of Organic Food
Sem nar on Journalism Engl i sh 25/ 07/ 2018
Sem nar on Editorial Engl i sh 13/ 03/ 2019
and Feature Witing
Wor kshop on Open Ceogr aphy 16/ 03/ 2019

Senmi nar on ‘I nportance
of Nutrition at various
stages of life’

Hone Sci ence

19/ 09/ 2018

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 Institutio MHRD Bout i que- Garnment s 04/ 07/ 2018
nal House of
I nnovati on Fashi on
Counci |
01 Institutio VHRD Onli ne Gar ment s 08/ 08/ 2018
nal Store on
I nnovati on Woopl er
Counci |
01 Institutio VHRD Handmade Cosnetics 16/ 09/ 2018
nal Organi c
I nnovati on Cosneti cs
Counci |
01 Institutio VHRD Desi gner Garnment s 24/ 09/ 2018
nal Bout i que




I nnovati on
Counci |
01 Institutio VHRD Sells Stationary 03/ 02/ 2019
nal Bookmar ks Cul i nary
I nnovati on Handrmade
Counci | Cakes
View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Departnment of Conputer Science (Dr. 1
Neha Sharma)- Faculty Mernber
Departnment of English (Dr. Avantika 1
Gaur)- Faculty Mernber
Department of Geography (Dr. Sunil 1

Tiwari)- Ph.D Schol ar

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 2 5. 54
I nt ernati onal Physi cs 9 5.76
I nt ernati onal Managenent 4 5.17
I nt ernati onal Conput er Sci ence 8 4.59
I nt ernati onal Geogr aphy 8 5.23

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Geogr aphy- Dr. Mboni ka Kannan 4
Li brary and I nformation Science-M. 1

Satish Kumar

Conput er Sci ence-Dr. Ritu Bhargava 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9257_Incubation_centres_1616749241.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9257_journals_notified_on_UGC_1612952514.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Att ended/ Semi 35 178 10 Nill
nar s/ Wor kshops
Present ed 27 25 2 22
papers
Resour ce 2 18 3 Nill
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

M. Raman Tiwari
(Conmerce and
Managenent )

GST Trai ning

HMI Machi ne Tool s
Li m ted, Machine
Tool s Di vi si on,
Beawar Road, Aj mer
305 003, Tel ephone
91- 145- 244 0620 /
2684 200

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Pr ogram on
Appl i cations of
@S in Disaster

Managenent :

Responses,

Recovery and
Reconstruction

Engi neeri ng
(Mumbai )

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)

department

Ceospati al Short Tern Pill ai 0 54

Trai ni ng Trai ni ng Col | ege of

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Acadeni a Trai ni ng 05/ 01/ 2019 Nill 12
- Gover nnent Program Met r ol ogi cal
I nterface Depart nment,
Aj mer
Academ a Bar ef oot 12/ 02/ 2019 Nill 38
- Comuni ty Educat i onal Col | ege,
Interface visit Tilonia
Academ a Shant i 29/ 01/ 2019 01/ 02/ 2019 23
-l ndustry Educat i onal Ni ket an
Interface visit Busi ness
School ,
Ahnedabad
Academ a- I ndi an 28/ 01/ 2019 02/ 02/ 2019 63
Academ a Educational |Institute of
Vi sit Managenent ,



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9257_Extension_1614674547.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9257_Awards_for_extension_1614334010.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9257_Students_in_extension_1614421917.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9257_Collab_activities_1614161971.xls

Ahnedabad
Academ a | ndustri al Sar as 07/ 09/ 2018 Ni Il 47
-l ndustry Visit Dairy, A ner
I nterface
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3170000 2783119

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Aut onmat ed Ful l'y 3.0 2018
with ERP

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

| Type



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9257_Linkages_1613637895.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9257_MoU_1614162007.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9257_augmentation_details_1616670869.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/9257_Library_1616759138.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9257_e-content_by_teachers_1614421050.xlsx

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 170 100 3 8 5 10 38 40 6
g
Added 45 40 0 0 0 0 0 0 5
Tot al 215 140 3 8 5 10 38 40 11
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
There is a dedicated Digital Learning
Centre for the devel opnent of E Content |https://sophia.college/files/uploads/Di
on Canpus gital |earning center_report. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
12205000 11648268 4269000 3697673

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Bui | di ng/ Mai ntenance ¢ First the need is analysed ¢ Three quotations are
i nvited, anal ysed and selected. ¢ The matter is put forward to the Governing
body of Sophia Coll ege Education Society and approval is sought. ¢ The Coll ege
takes full care about the protection of the environment while inplenmenting any
initiatives. Laboratory Mintenance ¢ The Coll ege has 16 | aboratories and every
year a budget is allocated. ¢ Each Laboratory maintains an order book, stock up-
gradation and stock naintenance register. ¢ Before the comencenent of the new
session, Departnents wite their requirenents in the order book and requisition
formand it is forwarded to the Conmittee. « A certified technician cones to
repair the non-working equipnents. « At the end of the academ c year an
external lab audit is done by Faculty nenmbers of other Departnents. Library -
The Col |l ege has one Central Library along with 19 Departnental Libraries. e
Before the end of the session a library audit takes place both in the centra
and Departnental Library. ¢« The Central library also has its own webpage for
displaying all the library materials. ¢ The Librarian sends out requisition
fornms to the HODs of different departnments for the procurenent of new Books. e
The Library Committee scrutinises and finalizes the purchase order. Sports ¢ A
special fund is given to the Sports Departnent for the procurenment of sports
material s and equi pnent. ¢« Before the conmencenent of the new session the
Sports Departnent wites their requirenents in the order book and requisition
formand it is forwarded to the Conmittee. « Before the end of the session a
sports audit takes place. Lecture Roons ¢ The Coll ege has 44 Lecture Roons
whi ch are spacious, and well ventilated with sufficient lights and fans al so
supported with a Conputer and a LCD projector. ¢ The Coll ege also has 7 snart
cl assroons along with well maintained furniture for the Students and Faculty
menbers. ¢ Every class has a C ass Representative who hel ps take responsibility



https://sophia.college/files/uploads/Digital_learning_center_report.pdf
https://sophia.college/files/uploads/Digital_learning_center_report.pdf

to monitor the cleanliness of the Lecture Room She also reports to the
Conmittee in case anything in the Lecture Room needs repair, replacenment or
mai nt enance. Canpus Security ¢ The Coll ege and Hostel has security guards who
are on duty 24 x 7. ¢« CCTV caneras are installed at strategic |locations in the
Col I ege and Hostel to strengthen the safety and security. ¢ Fire extinguishers
are installed in every corridor and especially near electric panels and
| abor at ori es which have inflamuable material which are inspected and mai ntai ned
by the Fire departnment on a regular basis. O hers (Support facilities) « Day to
day naintenance is carried out by our very own efficient electricians, plunbers
and Conputer Technicians on the canpus. ¢ Miintenance is carried out for
conputers, LCD projectors, xerox nmachines, water coolers and purifiers air
conditioners, solar panels and lights, plunbing, electrical equi pnent as and
when required or on a yearly basis by qualified technicians. ¢ E waste
managenent policy is followed to discard the worn out and redundant
el ectronics.

https://sophia.college/files/uploads/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol ar shi ps 51 1266500
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Post Metric 58 856100
Schol arshi p and
Prime Mnister’s

Schol arshi p Scheme

for Central Arned

Pol i ce Forces and

Assam Ri fl es

b) I nternati onal Nl Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File



https://sophia.college/files/uploads/4.4.2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9257_Scholarships_1616755602.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9257_Development_Schemes_1616748387.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9257_Guidance_1616828203.xls

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. GenX 375 43 1. 1ad 4 4
Sof t Bank, 2.
Technol ogi es Ujivan
Pvt Ltd, 2. Smal |
Fasttrack, Fi nance
3. 1ad Bank, 3.
Prudenti al , Conver se
4. Infosys, Pl acenent,
5. Servi ce,
Concentri x Jai pur 4.
Daksh HDFC Bank,
Aligarh
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 226 UG PG
Hurmani ties, |[Institutions
Sci ence, recogni sed
Commer ce, under Al U
Comput er
Sci ence,
Li brary and
I nf or mati on
Sci ence and
Managenent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 8
CAT 2
Any O her 43

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9257_Progression_1614404870.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9257_Qualifying_1613717947.xlsx

Activity Level Number of Participants

160

Ecol | oqui um The Eco Institution |evel

Fest

200
150

Sophi est a Institution |evel

West Zone Inter | nter
Uni versity Canps for
Various Ganes(Cricket,
Basket bal |, Vol |l eybal |,
Kho- Kho, Kabaddi,
Handbal | , Hockey),,MD. S

Uni versity, A mer

Uni versity

I nt ranur al | nter 250
Tour nanents, M D. S

Uni versity, A mer

Facul ty

32nd Inter Collegiate
Handbal | Tour nament, M D. S
Uni versity, A mer

Inter College 60

32nd Inter Collegiate I nter 156
Kho- Kho Tournament, M D. S

Uni versity, A ner

Col | ege

32nd Inter Collegiate I nter 180
Kabaddi Tournanent, M D. S

Uni versity, A ner

Col | ege

32nd Inter Collegiate I nter 96
Hockey Tournament, M D. S

Uni versity, A ner

Col | ege

32nd Inter Collegiate I nter 144
Vol | eybal |
Tour nanent, M D. S

Uni versity, A mer

Col | ege

32nd Inter Collegiate
Basket bal |
Tour nanment, M D. S
Uni versity, A mer

Inter College 84

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Education isn't just limted to the walls of a classroom what nmatters nmore in
life are the skills that students pick up when they are in coll ege. Keeping
this ideology in mind the Institution provides anple of opportunities to
students to build and enhance their skills. By handing responsibility to



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9257_Activities_Organised_1616833675.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9257_awards_in_activities_1616657921.xls

students the college wishes to reinforce its goal of noul ding young young girls
into mature, responsible, just and enpowered wonmen. The Col | ege has an
organi zed and denocratically selected Student Council Body. These students’
adm ni strative bodies are selected through el ection. The student association
el ects office bearers conprising of Deputy Head Grls, Cultural Head, Sports
Captains and C ass Representatives. The Student’s Association al so conprises of
various C ubs and Forunms. Besides subject specific clubs, there are sone cl ubs
and foruns open for all |ike Spectrum-dranma club, Nature Cl ub, Speakers Forum
Qui zzers Cl ub, Worren Devel opnment Cell etc. Each of them has their own executive
body conprising of President, Vice President, Secretary, Treasurer and C ass
Representatives. They enrich the cultural and corporate life of the college by
provi di ng opportunities to students to expand their horizons and provide a
platform for participation of students in Intra-College as well as Inter-
Col | ege events under the Students’ Association. The Staff Advisors chosen from
the Col |l ege Faculty guide and nentor the various clubs and foruns. Mjor
Acadeni ¢ and Admi nistrative Bodies have student representatives, to nane a few
« 1QAC (Internal Quality Assurance Cell) « BOS (Board of Studies) ¢ Anti-
Raggi ng Commttee ¢ Equal Opportunity Cell ¢ Gievance Redressal Cell ¢ Cender
Sensitization Cell ¢ Anti- Sexual Harassnment Cell ¢ Centre for Social and
Envi ronnental Cell ¢ Student Incubation Cell ¢ Cultural Committee ¢ Discipline
Committee The Student Association is guided by Staff Advisors, Deans and the
Head of the Institution. They are al so responsi ble for maintaining discipline
on the canpus and naki ng sure the student issues are communi cated to the
Principal. The student council is also responsible for sharing their feedback
about the syllabus, infrastructure facilities, teaching quality with the
Principal. Their suggestions is valued and inplenented after a review. The
coll ege has a sem -structured cal endar for Student events within the annual
cycle. These events are led by the students and conceptualized in consultation
with staff advisors. These events broaden the scope of education besides
provi ding students to show case their talents and | earn nanagerial and
organi zati onal conpetencies. Various events that the Student Council organizes-
Nati onal Menorial Day Cel ebrations: |ndependence Day and Republic Day Cultura
events: Fresher’s day, Managenent day, Teacher’s Day, Sophian’ s Day,

Mai nt enance day, Sports day, Fashion Show, farewell to outgoing students etc.
Inter college conpetitions and canpai gns: Students enthusiastically participate
ininter- college festivals every year like Inter Collegiate Cultura
Conpetition (ICCC), Al India Universities(AlU) -Wst Zone, and Zest etc. In
order to notivate the Student Council nmenbers to performtheir duties with
sincerity and dedi cation various awards are given to the best of the nenbers
after a discussion with the faculty.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

4897

5.4.3 — Alumni contribution during the year (in Rupees) :

96500

5.4.4 — Meetings/activities organized by Alumni Association :

The Coll ege has a formal and functional Al ummi Association called SOLUVWNI . The
Association is an integral part of the Institution for upholding the val ues and
mai ntaining a warmrelationship with its ex-students. The Alumi of Sophia




Grls’ College have been shining in the fields of education, adm nistration,
armed forces, designing, research, witing, journalismetc to nane a few. They
share a strong bond with the institution and are always nore than happy to give

back. The Alumi are often invited to take guest |ectures and workshops in
their areas of expertise as well as to judge the various co-curricul ar
activities. They offer Career Counselling for services |ike the Mental Health,
the Corporate Sector, Media, Arned Forces and other career avenues. It is
noteworthy that a majority of Certificate Courses are conducted by our Al umi
who are experts in their subjects. The Alumi al so sponsor and provide
schol arshi ps to academnmically bright but economcally weak students. e They
extend their val uabl e suggestions in curriculumdesign and eval uati on as BOS
menbers in all departments and substantially contribute in the follow ng,
-Course Applicability -The quality of content delivered -Flow of syllab
- Mar ki ng schene for the course -Exani nation Pattern -Enployability The Al ummi

contributes in instilling values and help the students grow professionally,
personally and socially perfornming different roles as counsel ors, educators,
resource persons and enployers as well. 1. Atalk on “Career for wonen in

Def ence Services” was given by Lieutenant Seema Choudhary on 2nd August 2018.
2. On 3rd August, Ms. Leena Upadhaya, Country Director- |ndia Eada Busi ness
School, Barcelona interacted with the students on the prospects of studying
abroad through a twinning program 3. Ms. Pallavi Mshra, Program Associ ate,
Quest Alliance took a practical session for the teachers on creating,

devel opi ng and publishing google forns for the purpose of surveying. 4. Dr.

Neerja Thergaonkar a Consultant Psychol ogi st took a session of the students on

the topic “Mental Health of Winen and Children” on 28th Jan 2019. 5. Ms.
Shefali Mrtins, a Freelance Journalist gave a lecture on 13th March 2019 on
the topic “Editorial and Feature Witing”.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In line with the vision and nmission, the Institution follow a denocratic and
decentral i zed approach of governance. The Managenent del egates authority as per
the Organogramto the Secretary and the Principal who in turn share it with
di fferent echel ons of the Coll ege. The Deans, Heads of the Departnents,
Coordi nators of different commttees, along with other staff representatives
play a crucial role in fram ng and executing the institutional policies.
Simlarly, the student representatives who are significant stakeholders in the
process too are involved at various levels. The Faculty formthe crux of Sophia
Grls’ College. As crusaders of the spirit and ethos of the founding fathers
they play an inportant role in inplenmenting the vision and m ssion of the
Col l ege. They enthusiastically performrole of nmentors, notivators and gui des
to ignite social and cultural consciousness anong students. The Managenent at
Sophi a strongly believes in keeping the Faculty involved in all admnistrative
and academi c matters. As nmenbers and coordinators of Board of Studies, Academc
Counci| and Board of Managenent, they are the core participants in curricul um
fram ng, introducing new prograns/courses and infrastructure updations.
Internal Quality Assurance Cell, the body responsible for setting up and
attaining quality benchmarks and practices in the institution is steered by a
team of dedi cated senior faculty. Faculty nmenbers as Controller of Exam nation
and Deputy Controller coordinate the conduction of internal as well as externa
exam nations. The Conmittees responsible for admi ssions, discipline, cultural
affairs and library have both senior and junior faculty as nenbers. Such a
constitution gives anple exposure of the work ethos to the young faculty. The
Research Quotient in the institution is managed by the Research Coordi nator and
the nenbers of the RD Cell. Senior Faculty are encouraged to take up research




floated for the young staff.

Cell and Entrepreneurship Cel

Rel ations O ficer

adm ni strative as wel |
units.

and vigil ant es.

i mportant Col |l ege functi ons,

Thus,
and psyche of al
Students are part of BOCS,

projects with Governnent organizations whereas Institutiona
The Coordinators of the Institutiona
organi ze skill-based workshops for
and students and encourage the latter to establish their start-ups.

Projects are

| nnovati ve
both staff
The Public

and Press Commttee formthe public face of the Coll ege
Managenment and do their duty with the right
responsibility. The Institution’s Heads of Departnents enjoy considerable
as academ c autonony in running their
The NCC and NSS units are zeal ously nanaged by the Faculty in
col | aboration with enthusiastic student vol unteers.
and ANO of NCC provi de guidance to students to prepare themas future | eaders
At Sophia the student executive body is the work force behind
the inplenentation of various administrative and academic initiatives.
| ook after the discipline along with the teachers in-charge during al
tal ks and Conferences.
consi dered inportant while planning out the nuances of every Managenent
decentralization and participati ve managenent

bl end of freedom and
di sci plinary

The Program Officer of NSS

They

Their feedback is

pol i cy.
is intrinsic to the spirit

adm ni strative and acadeni c ventures at Sophia Coll ege.
| QAC, Cl ubs Forum and Executive Bodi es.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

e The admi ssion procedure of the
College is very transparent and as per
the state governnent and Managenent
nornms ¢ Adm ssions are done online e
Admi ssion Conmittee consists of both
academ ¢ and admi nistrative staff o
Admi ssion notifications, forns and the
nerit list of the admtted students are
di spl ayed on the Coll ege Wbsite as
well ¢ The online fee paynent for the
Core Prograns, Diploma and Certificate
Courses and the Coll ege Hostel makes it
easy for out stationed aspirants to
take adm ssion ¢ The choice for subject
conmbi nation offered is as per the
| at est academi c and career trends e
Departnental Screening tests as well as
Bri dge Course are conducted to guide
the students as per their acadenic
aptitude. ¢ Provision for change of
subjects within 15 days of adm ssion is
permtted to students.

I ndustry Interaction / Collaboration

e Many of the Departnents in the
Col | ege engage their students in
activities involving industrial
interaction ¢ Students of Zool ogy,
Bot any and Chenmistry are taken for
visits to local Chenical and dairy
i ndustries o Managenent students visit
big out of state Dairy and cloth




industries, like Anul and Denimin
Ahnmedabad ¢« Commerce, Managenent and
Conput er Sci ence students do internship
wi th national and international firns
and conpani es ¢ Regul ar Sem nars and
interactive sessions are organized with
Conmpany executives for the students of
BBA and Conmerce ¢ To enhance

col | aborati ve research, MU have been
signed with HMI Machi ne Tool s,
and Bhartiya Skill

Uni versity, Jaipur. ¢ Extensive Field
survey at Saras Dairy, A ner, |ndian
I nstitute of Managenent, Ahmedabad,
Bar ef oot Col | ege, Tilonia, Metrol ogical
Departnment, Ajner, Vardhnman Mahaveer
Open University, Kota (RS-CIT), Shanti
Ni ket an Busi ness School, Ahnedabad,
Br eakt hrough Tutorials, A ner for DELF
Course, | CFAl Business School (IBS)
Jai pur, Amul Dairy, Ahnedabad

I ndustries |ike NANDAN DenimLtd., AMIL
factory, |1 M Ahnmadabad, Bar ef oot
College, Tilonia , Ajmer- NGO (Arts and
Handi craft), iBirds Software Services
Pvt. Ltd., Zeetron Networks Pvt. Ltd,
I 1 HT.

Aj mer
Devel opnent

Human Resour ce Managenent

Col l ege follows the recruitnment
procedure as per nornms set for mnority
col l eges and UGC prescribed m ni mum
qualifications for Teaching Staff
Mandat ory filling of Teachers Self
Apprai sal Form by faculty nenbers -
Teachers Feedback taken from students -
FDPs for Teachi ng, Non-Teachi ng and
Mai nt enance Staff o Orientation for
newy recruited faculty -
Decentralization and allocation of work
(Academnmi ¢ and Administrative Committee
are formed according to the aptitude
and expertise of the staff nenbers)
Provi sion for Academic, Casual
Privilege, Maternity and Medical Leave
for staff ¢« Annual increnent for the
teachi ng and non-teaching staff e
Regul ar get-togethers and outings to
pronote canmaraderie and fraternity
anong staff nenbers

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e College library is fully autonmated
wWith 24X7 internet facility and nore
than 39, 600 books ¢ | NFLI BNET NLI ST for
accessing e-resources ¢ Library has an
Integrated Library Managenent System
(I'LMB) based on ERP (Enterprise
Resour ce Pl anni ng) software which works
on 3.0 version. « Online Public Access
Cat al ogue is available on the College




website and students and faculty can
access all the library books by
accessi on nunber, author, title etc. o
Li brary has a Reference Secti on,
Magazi ne Room | T Resource Centre and a
Repr ographic Centre for staff and
students ¢ Adjacent facility for
dri nki ng wat er and washr oons

Research and Devel oprent

e Research and Devel opnent Cell to
pronote research ¢ Geoinformatics Lab
managed by Dept. of Geography -
Organi zati on of various National and
I nt ernational Sem nars, Conferences and
Wr kshops.  Seed Money for
Institutional Projects and Pil ot
Studies for Major Projects ¢ Research
Incentives to staff nenbers for paper
presentations and publications in UGC
Li sted and Peer reviewed Journals e
Ongoi ng | CSSR (| MPRESS GRANT) Maj or
Project in Dept. of Ceography. -
Subnitted 06 UGC-M nor Research
Projects « Two International Research
Journal s by the Departnents of
CGeography and English ¢ Provision for
Acadeni c Leave ¢ 10 MoU with
national /international institutions to
encour age col | aborative research

Exam nati on and Eval uati on

e Continuous Internal Assessnent, End
Senmester and Practical Exans are
conducted for evaluating the
performance of the students and mappi ng
the course and program outcones. e
Mercy Exam nation and Due Exam nati on
are conducted for those students who
m ss their main exams due to
unavoi dabl e circunstances. -«
Qpportunity of re-evaluation is
provided to the students. ¢ C ass
Performance marks are given to the
students on the basis of attendance,
proj ect work, PowerPoint Presentation,
class participation etc. « Gievances
related with the question papers are
consi dered by the examcell. ¢« Online
results are declared within a nonth of
the conpletion of the exam nations.

Teachi ng and Learni ng

e Student centric nethods and out cone-
based | earning ¢ Mentor Mentee system
with the ratio of 1:28 « |CT enabl ed
teachi ng ai ds such as audi o-vi sual aids
and smart boards, virtual classroom and

devel opment of e-content ¢ Faculty
devel opnment prograns ¢ The innovative

nmet hods in teaching learning are

| ecture—cum denonstrati on, problem

sol ving, bl ended | earning, E-content,




audi o tutorials, flipped classroom
each-one-teach-one, student
presentations, brainstormng group
di scussion, dranmatization (plays,
skits, etc.), essays (descriptive,
expository, narrative), guest |lecturers
sem nars, |aboratory experinents, panel
di scussi ons, case studies, student-
concei ved projects, regular
assi gnnents, dissertations, quizzes,
probl em sol ving activities, spelling
bees, storytelling, educational ganes
and team buil di ng exercises. ¢ Regul ar
St udents Feedback is on classroom
teachi ng pedagogi es. ¢ Renedi al cl asses
for slow and advanced | earners (NET and
I AS coaching) ¢ Val ue Added courses on
Yoga, Jewelry Designing, French,
Personal ity Devel opnent, Human Ri ghts
and Fam |y Life Education. ¢ Numerous
tal ks, sem nars, workshops to inpart
practi cal exposure and know edge

Curri cul um Devel opnent

e The syllabus is designed and
revised at par with other esteened
Uni versities, considering its present
rel evance, applicability and
enpl oyability. ¢ Academ c¢ Council and
BCS i ncludes | ndustry expert, al umi
and student representatives. e
Projects, Dissertation, Internships,
Field Visits etc. are included in the
curriculumto provide practica
know edge and exposure to the students
 Internal Academ c Audit is conducted
every year to eval uate the performance
of the students. ¢ Curricul um Feedback
is collected fromthe stakehol ders
(students, parents, alummi, enployers).
* Updated syllabus is uploaded on the
coll ege website regularly.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Moder n-day institutions cannot
function and grow without incorporating
ICT tools in their nodus operandi. All
noti ces regardi ng the conveni ng of BCS
Academ ¢ Council and BOM are nmuiled to
the faculty nmenbers, VC , AC nonm nee
I ndustry experts etc. The latest policy
circulars and gui delines issued by UGC
and MHRD state Government are upl oaded
on the coll ege Wbsite and al so
forwarded to the Faculty through mails
and official staff WhatsApp groups.
Through the ERP software the College is
able to plan Col |l ege events and




activities and intimate the students
about the sane.

Adm ni stration

The Coll ege is connected through high-
speed internet of bandw dth 40 MBPS.
Ful ly computerized, wireless
connectivity in office, hostel and
Col | ege canpus with 24x7 internet
facility. The Col |l ege uses ERP software
with Staff, Students, Exam nation Cell,
O fice and Library for effective
admi ni strative purposes. The attendance
for both teachi ng and non-teaching
staff through Bionetric. The Col | ege
aut horities can exercise ful
supervision of all service nodules in
the of fice through the ERP software.
The Col |l ege office is linked through
intranet with the Principal’s office
for online supervision. EPBX Facility
is for smooth working in office. All
adm ni strative information including
notices is regularly published on the
Col | ege website.

Fi nance and Accounts

The accounts of the institution are
mai nt ai ned t hrough the ACME software.
Bill Desk software is used for online

fees paynent. Most financi al
transacti ons of the governnent and
ot her organi zations are through the
PFMS software. The salary transfer of
the substantive staff menbers is
managed t hrough the ACME sof tware.

St udent Admi ssi on and Support

e College Wbsite, Students Portal
Onl i ne Fee Paynment System and the
Col | ege ERP conbine to forma highly
digital Student support system Student
Adm ssion is carried out through the
Students’ Mbdul e of the Coll ege
software in conjunction with the online
support provided by the institutional
website devel oper. Adm ssion
notifications, formand the nmerit list
of the admtted students are displ ayed
on the College Wbsite as well. New
Dink switch and fiber connectivity
bet ween switches are used to facilitate
faster LAN communi cation for the
students and staff. Attendance of
students, their marks and result
anal ysis is maintained by the ERP
software. OPAC access is provided to
the staff and students through which
students can downl oad and print online
books and articles.

Exam nati on

The exam nation system of the College
is fully automated. The syl |l abus and




ol d question papers are avail able on
the Coll ege website. The generation and
submi ssi on of Exam Forns, Hall Ticket
and Tine Table is done through the ERP
portal. Attendance list with a
fictitious code for End Senester
Exam nati on as per seating arrangenent
is also generated via ERP. Marks are
entered online and the result too is
decl ared online. The students
mar ksheets with Digital waternmarking
and a 3-D Hol ogram are printed using
the students’ portal. Since 2018 the
Col | ege has adopted Choi ce Based Credit
System for PG students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

Name of the
professional body for
which membership

Amount of support

support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
non-teaching
staff

organised for
teaching staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
32 32 29 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
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The Col | ege has been
practicing various

academ ¢ and overal
growth of the faculty
menbers. ¢ Benefit of
Maternity / Paternity /
Academ c /Paid /Medica
[ Casual /On Duty Leave -
Incentives (in the form
of seed noney) for
parti ci pati ng/ Paper

and ot her research
activities,  Free
nmedi cal check-ups in
col l aboration with St
Francis Hospital,
Provi sion for Seed Mney
toinitiate Institutional
Research Projects. -
Separ at e
st af f r ooni space/ cubi cl es
have been provided to
every staff nmenber. -
Depart ments have been
provi ded wi th Conputers,
Printers/ Scanners,

Exchange Programe to
Kristu Jayanti Coll ege,
Bengal uru to explore
recent advancenments in

update the staff nenbers
regarding their
responsibilities for
ef fective functioning of
the institution.

wel fare neasures for the

prese
ntati on/ Publ i cati ons/ PhD

Aj mer e

Software, |abs. ¢ Benefit
of Provident Fund ¢ Fee
paid for RSCIT course ¢

Col | ege sponsored Faculty

arena of academcs and to

rol es and

The follow ng welfare
provisions are availed to
the Non-teaching staff e

ESI facility ¢ Interest
free | oan and ananount of
7000 to all for their
children’s education (For
all Maintenance staff), -

Maternity/ Paternity/

Pai d/ Casual / Medi cal

Leave ¢ Regular Health
check-ups are organi zed
for them < Recreational
Activities, get-togethers

and conducti on of

Devel opnent al Tal ks and
Programmes ¢ Equal access
to the infrastructural
facilities at par with
the teachers. <« A Fornal

Retirement Programis
organi zed as a gesture of

due respect for their
services. ¢ Health C ub,

Gym Yoga cl asses and

retreat/neditation
sessions are provided to
attain bal ance of body
and m nd.

e Follow ng welfare
initiatives are adopted
for the students -
Freeshi ps for Acadenics
as well as Co-curricular
Activities o Active and
vi gi l ant Anti - Raggi ng
Cell « Mentor System for
t he acadeni c and genera
advi ce ¢ Career Guidance
and Counselling Cell to
prepare students for
future jobs ¢ Placenent
Assi stance Cel |l for
inviting the prospective

enpl oyers ¢ G&ievance
Redressal Cell to address
students’ issues e

Entrepreneurship Cel
encourage and hel p
students’ start-ups -
Heal th C ub for physica
wel | - bei ng of the
students ¢ Medical Aid
t hrough St Francis
Hospital e« Bank Services
ATM Facility avail abl e
across the road ¢ Sol umi -
The Alumi Association to
interact with established
and successful seniors e
Par ki ng space for the
safety and security of
students’ vehicles o
Personal Counsel ling of
students ¢ Legal
Awar eness Cel

to

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

regularly. The interna

i nt erna

is twice a year.

of resources Both internal

revi ews the variances that

The Institution follows a standardi zed procedure for
audit so as to ensure effective resource nobilization and optinmumutilization
audits of the College are conducted
Audits are conducted by the Interna
and the data is collated in preparation for the externa
reviews per year are part of this process.
Committee exam nes the revenues generated in terns of fees and other sources as
agai nst the expenses incurred and the assets purchased or witten off.

ensures the tinely preparation of the budgets for the different units and
have occurred during the tine of
A Firm of Chartered Accountants S. Vepar
appoi nted by the Governing Body to conduct an External

and the externa

i nternal and externa

Audit Conmittee
audit. Two fornal
The Internal Audit

It al so
i nspection, which

and Conmpany is
Audit which is held at




the end of every Financial Year. Verification of the Bank and fee
reconciliation statenments are nade. Cash Book is checked with the hel p of bank
statenment and vouchers maintained by the Institution along with physical cash
verification. Expenses incurred on infrastructure inprovenent are verified
agai nst quotations invited and resolutions passed. A physical verification of
the assets declared is conducted during the audit. An Annual Statutory Report
is prepared by the External Auditor and presented to the Managenent of the
Col | ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

505807

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NO Yes I nt er nal
Academ ¢ Audit
Commi ttee
Adm ni strative No NO Yes | nt er nal
Adm ni strative
Audit Commttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teacher Association is an informal body whose support is crucial in al
the ventures of the college viz., academ c, non-academc as well as
i nfrastructural developnent. 1. In Sophia, PTMis conducted tw ce every
senester. One in the beginning of the senester and the other after the
decl aration of results. 2. Parents feedback is collected every year and their
pragnmati c suggestions are strictly taken into consideration. 3. Parents are
menbers of inportant statutory bodies like the 1 QAC. 3. Parents also constitute
a rich repository of resource persons and their expertise is utilized for the
benefit of students.

6.5.3 — Development programmes for support staff (at least three)

1) Support Staff is encouraged to register for RSCIT 2) Tal ks by financi al
experts on small investnment progranmmes by SEBI (Securities and Exchange Board of
India 3) Skill based initiatives |like a) Sessions on basic banking skills b)
Tailoring course for fermale staff c) Basic conputer training for nale staff
4) Weekly prayer assenblies for spiritual guidance 5) Counselling Sessions

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. In Acadenics the follow ng prograns and di pl onas were started to keep up
with the enployability and community demands . M Sc Chemistry . Diploma in G S
D ploma in Basics of Yoga . Diploma in Journalism. Diploma in French
(Elenentary Level- Al) . Diploma in French (Internediate Level- A2) . Diploma
in French (Advanced Level - Bl) . Introduction of CBCS in Post G aduate Prograns
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Setting up of a GS Lab 2. In Research the following initiatives were
undertaken . Seed noney and Incentives for research . Major and M nor Projects
MUs . Gowh in publications . MHRD recogni zed Institution Innovation Cell
to encourage students’ start-ups . National |nternational
Conf er ences/ Wor kshops/ FDP' s were organi sed 3. I n Exam nation systemthe
following were incorporated . Upgradation of Software and Exam nation
Managenent System . Adoption of CBCS for PG Programs 4. In Infrastructure the
bel ow nmenti oned additions were made . Setting up of Geo-Informatics Lab .
Commencenent of construction work for Fortunatus |Indoor Stadium and the second
floor on top of the Hone Science Bl ock

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Formati on of 25/ 07/ 2018 25/ 07/ 2018 3 2
Gender
Sensitization
Cell -

‘ SAMWEDNA' , to
address the

i ssues rel ated
t o gender

sensitization.

Screeni ng of 08/ 09/ 2018 08/ 09/ 2018 75 Nil I
novi es ‘ Dor’
and di scussi on
on wonen
enmpower mnent and
ot her gender
rel ated issues
organi zed by
Wonen’ s
Devel opnent

Cel

Movi e Revi ew 08/ 03/ 2019 08/ 03/ 2019 83 Ni Il
on ‘Water” and
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di scussi on on
the topic
“Wonen, victins
of injustice
and atrocities”
organi zed by
SAMVEDNA,
CGender
Sensi tization
Cel

Tal k by Nisha 20/ 09/ 2018 20/ 09/ 2018 172
Jain G over,
t he Founder and
Di rector of
Vat sal aya
Legacy Pvt
Ltd., Jaipur on
the topic
“Wonen and
their Well-
Bei ng’

Nill

Sem nar on 28/ 01/ 2019 28/ 01/ 2019 200
‘Mental Health
of Wonen and
Children’ by
Psychol ogi st
Neerj a
Ther gaonkar

Nill

Certificate 01/ 09/ 2018 15/ 02/ 2019 380
Course on
Fam |y Life
Skills for the
enpower ment of
Grl student

Nill

Post er and 09/ 01/ 2019 09/ 01/ 2019 58
Chart Making on
wonen
enpower mnent and
gender - based
i ssues

Nill

Ral lies on 08/ 09/ 2018 08/ 09/ 2018 114
Grl Child Day

NIl

Cel ebrati on 09/ 09/ 2018 09/ 09/ 2018 25
of
| nt er nati onal
Literacy Day
and Gender
Sensitization
Programes in
Gagwana Vil l age

and Centra
Jail, Wonen's
VWard, A ner.

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

100 Percent (Surplus power

provided to the Governnent)

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Date of publication

Follow up(max 100 words)

Title
Code of Conduct for 29/ 06/ 2018 The Code of Conduct and
St udent s Monitoring Conmittee is

set up to sustain the
hi ghest et hical standards
and val ues of Sophia
Grls’ College
(Aut ononous) Aj ner. The
code of conduct for
students is published on
the Website and Students’
Hand Book. The Code of
Conduct is explained in
detail to all the newy
adm tted students during
the orientation sessions
held during the first few
wor ki ng days of the
Academ ¢ Year which
enabl es every student to
assinmlate its content
and gui de their conduct.
The follow up progranmnes
are conducted by the Code
of Conduct and Mbonitoring
Committee along with the
Di scipline Comittee.

Code of Conduct for
Teaching Staff

29/ 06/ 2018

The Code of Conduct and
Moni toring Committee
periodically reviews the
Code of Conduct and
organi zes follow up
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programes for the Staff.
Staff neetings al so
enabl e the teaching staff
to inbi be the val ues and
ethics of the College and
help themto followit in
letter and spirit
mai nt ai ni ng the hi ghest
standards of professional
ethics. The code of
conduct for teaching
staff is published on the
website and Teachers’
Hand Book. During the
i nducti on progranmme for
new recruits, a session
is conducted to orient
themw th the Code of
Conduct of the Coll ege.

Code of Conduct for
Adm ni strative Staff

29/ 06/ 2018

At the onset of the new
academ c session, the
Code of Conduct is
expl ained to the
Admi nistrative Staff to
provi de gui delines for
prof essi onal , ethi cal
| egal and socially
responsi bl e behavi or that
the institution expects
fromthem The code of
conduct for
Admi ni strative Staff is
publ i shed on the website
and a print out is given
to each staff at the
begi nning of the academc
session so that the high
standards are enbodied in
t hei r working principles.
The foll ow up sessions
are done by the Code of
Conduct and Monitoring
Committee of the College
so that the staff adhere
to these principles in
their day to day
activities.

Code of Conduct for
Support Staff

29/ 06/ 2018

An Orientation
Programe is organi zed
for the support staff of
Sophia Grls’ College
Aj mer before the acadenic
session to help its
support staff to maintain
hi gh noral and ethica
st andards of honesty,
fairness, equity in




i nterpersonal and
pr of essi ona
relationships in their
day-to-day activities.
The code of conduct for
support staff is
publ i shed on the website
and in their hand book.
The foll ow up sessions
are conducted by Code of
Conduct and Monitoring
Conmittee of the Coll ege
to empower themto have a
hi gh degree of discretion
and astute judgnent in
t heir deal i ngs.

Code of Conduct for 29/ 06/ 2018 The parents are
Par ent s oriented during the
adm ssion of their wards
to follow the Code of
Conduct that is
formulated for themto
devel op an under st andi ng
towards their rights and
responsibilities towards
the institution. The code
of conduct for Parents is
publ i shed on the website.
Parent Teacher Meeti ngs
are held at the begi nning
of the Academ c Session
as well as nany tines
during the course of the
session. Al the
signi ficant deci sions
affecting their wards are
taken in consultation
with the parents. The
Code of Conduct and
Moni toring Conm ttee of
the College do the follow
up to maintain a cordia
relationshi p between the
institution and the
parents.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. 344 Sol ar Panels which produce 100 KWH energy which is used for the canpus
needs and excess is supplied to the Govt. naking the canpus 100 sel f-sufficient
in electricity. 2. The Institution owns a highly efficient Biogas Plant which
provides us with eco-friendly fuel to be used for cooking purposes. 3. The bio
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degradabl e waste fromthe Hostel-Kitchen is put in the Verm conpost Plant to

prepare organic manure as part of our policy of Reduce- Reuse- Recycle. 4. The

rai nwat er harvesting systemattached with the Coll ege terrace repl enishes the

underground water during the rains. 5. Bird Houses have been put up all-around
the canpus to hel p save the endangered House- Sparrows.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. TITLE TECHNOLOGY ENHANCED LEARNI NG GOAL: The education in Sophia College is
not only focused on sinply learning the facts or theories as they are laid out
in acurriculum but internalizing the concepts related to the same and herein
comes the role of technol ogy as a pedagogical aid to enhance the teaching-
| earni ng process. The use of technol ogy assists in ¢ Conceptual understanding
of the discipline ¢ Comrunicating know edge via easy-to-use platforns e
Reaching wi de variety of learners ¢ Preparing techno-savvy aspirants for the
job market THE CONTEXT: Information Technology is integral to neet the
educational needs of a variety of |earners. Technol ogy is ubiquitous, touching
al nrost every part of our lives. Technology will help students acquire the
skills they need to survive in a conplex, highly technol ogi cal and know edge-
based economy. Wth technol ogy, education has taken a whole new neaning that it
| eaves us with no doubt that our educational system has been transforned ow ng
to the ever-advanci ng technol ogy. Technology is both a tool and a catalyst to
transformthe human worl d. THE PRACTI CE: Educational technology is a neans to
facilitate |l earning and inproving performance by creating, using and managi ng
appropri ate technol ogi cal processes and resources. Qur College is inplenenting
this practice through the foll owi ng approaches: ¢ |ICT enabl ed cl assroons: A
number of technol ogi cal devices and nethodol ogi es are used in classroons to
facilitate and enhance teachi ng-1earning. These technol ogi es include conputers,
the internet, broadcasting technol ogies and tel ephony ¢ Virtual Boards:
Technol ogy can add that extra zing and excitenent to any | esson. Qur College
has 7 virtual boards which are used by the teachers to enhance their teaching.
e LCD Projectors: LCD Projectors are used in the classroom because it hel ps
create a visual connection for the students froma variety of devices and
prograns. |In our classroons, conputer technology is being used for
presentation, class interaction and coll aborative activities o Bionmetric
Attendance: 75 attendance in every subject is a nust and to ensure this our
Col | ege has taken a step ahead by initiating Bionetric Attendance for students.
e Visualizer: The Departnent of Botany and Zool ogy have a conmon visuali zer
whi ch displays visuals in real-tine and is connected to a nultinedia projector.
» Enterprise Resource Planning: The Col |l ege has devel oped a portal on Wbsite
under ERP. It is an online source of comunication between teachers and
students and the administration. The salient functions of ERP in our College
are: « It has absolute control on the Coll ege processes through 100 aut onati on
e It facilitates information access for Parents, Students, Teachers, Mnagenent
and Alumi. < It has 24X7 availability « It facilitates inproved conmuni cation
e The Coll ege is connected through high-speed internet of bandw dth 40 MBPS.
Ful Iy conmputerized, wireless connectivity in the office, hostel and Coll ege
campus with 24x7 internet facility. The Coll ege uses ERP software for Staff,
Students, Exami nation Cell, O fice and Library for effective adm nistrative
pur poses. ¢ The attendance for both teaching and non-teaching staff is taken
through Bionetric. The College authorities can exercise full supervision of al
service nodules in the office through the ERP software. The College office is
linked through intranet with the Principal’s office for online supervision.
EPBX Facility is for snmooth working in office. Al inportant information
including notices is regularly published on the Coll ege website. ERP is an
essential tool to enable our faculty to collaborate closely with | earners and
share their ideas and resources online. ERP enables us to: ¢ Autonmate




adm ssions: Enable students to apply online through a self-service portal. -
Provi de one-stop student access: Allow students to enroll, register and pay
fees for various courses through the portal. ¢ Sinplify records nmanagenent:
Wth the single systemfor all the data needs and a single digital record for
each student, any departnent on canpus can find the student infornmation they
need. « SMS alerts: The office can send SM5 to all College students, a
particul ar class or student, parent or teacher at a single click through ERP. e
Engage faculty: ERP gives faculty the nmeans to enter and update syl | abus,
notes, test series etc. and have personalized access to tinely, accurate
information. In a nutshell the benefits of ERP are: Benefits for
Student s/ Teachers ¢ Exposure to internet ¢ E-Honme Assignnments ¢ Downl oad e-
| earni ng nodul es « Upl oad Lecture videos, presentations ¢ Upload 10 mi nutes
Crux videos ¢ Acadenmic as well as non-acadenmic information ¢« Contact with
alumi < Events cal endar « Website: Information on adm ssions, details of
prograns, attendance, conferences schol arshi ps, awards, in-house magazi nes and
faculty wi se details are upl oaded on the Coll ege Wbsite. « W-Fi: For
providing internet facility in all departnents and |ibrary we have introduced
W-Fi in our Campus. The Staff of the Coll ege makes extensive use of internet
for downl oadi ng e-journals, publishing papers and gathering information
pertaining to their research work. < | NFLIBNET: Library functioning has
inmproved a lot after its automation. Bar coding of all the books has been
completed. Qur College is linked with the “National Library and |Infornmation
Services Infrastructure for Scholarly Content (N-LIST)” provided by | NFLI BNET
Centre, under which we have access to 3000 e-journals and 80000 e-books.
Browsing facility is also provided to staff and students. ¢ Network Resource
Centre: The Coll ege Network Resource Centre is an interactive, online |earning
environment. It allows students to access Conprehensive Learning Mddul es using
Internet connection. The Library has Wb OPAC facility which enabl es students
to search for availability of Books in the Library even fromtheir hones.
EVI DENCE OF SUCCESS: |ICT innovations have great potential particularly with
regard to access to information, collaboration and sharing of ideas. The
sincere and continued efforts of the College in integrating technology in
educati on have been successful which can be evidenced by: ¢ Enhanced teaching
and | earning ¢ Augnented student performance ¢ Mire instructional flexibility
with the use of LCD projectors ¢ |Inproved average attendance of students in the
Col l ege ¢« Easy access to information with W-Fi facility ¢ Access to e-journals
and e-books saves tinme and noney ¢ Interaction with Parents, Al umi and ot her
st akehol ders. PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED: Educati on needs to
figure out how to use technology in a way that doesn't replace know edge, but
reinforces it. Sone of the problens that we face in using Technol ogy Enhanced
Learning are: ¢ Updating teachers with the necessary user skills ¢ Technica
breakdowns ¢ Finance for resources ¢ Disposal of e-waste 2. TITLE: MENTOR
MENTEE SYSTEM OBJECTI VES ¢ To understand the obstacles faced by students and
guide themin their academ ¢ and non-academ c activities. ¢« To resolve the
i mpedi ments of students so as to bring the best out of theme To provide
academ c, psychol ogi cal and noral support to the students. ¢ To enable themto
be aware of various issues related to their personal and social life and help
themto find solution to these issues. THE CONTEXT: Sophia College is |ocated
i n Raj asthan where wonmen education is not given due inportance because of the
traditional and orthodox m ndset of people. Mst of the students belong to
communi ties which have still not accepted education and careers as a way of
living for the girls in their famly. Such students have nunerous social and
psychol ogi cal issues. The Coll ege has adapted a systemto identify the various
i ssues faced by students and attenpts to pronote their academ c, psychol ogi ca
and social well-being. THE PRACTICE: In our College, we have a Mentor-Mentee
system in which every year 25-30 students are allotted to a teacher for
mentoring for three years. The role of the Mentor is to encourage the persona
and professional devel opnment of a Mentee through sharing of know edge,




expertise and experience. The Mentors are given the task of taking personal
care of the students and provi de gui dance. They observe the students thereby
under standi ng their needs and guide them Mentor nonitors the performance of
the students in their curricular, co- curricular and extracurricular activities
and solves the difficulties faced by the students by offering rel evant
solutions. They identify the skills and potentialities, notivate themto
develop and use their abilities to the full. The Mentor nmentee systemis the
process of parenting the students and guiding themto becone better citizens.
In our College Mentor Mentee record is maintained in a hand book and Student
Dairy. In case of grave psychol ogi cal problens students are referred to the
Counsel | or. EVI DENCE OF SUCCESS: The inplenentation of Mentor Mentee system has
brought changes in social and acadenic performances of the students. The
Ment oring system helps in inproving the teacher student relationship. This
syst em causes | esser number of disciplinary issues and there has al so been a
reduction in reportage of grievance by students. The Mentor Systemis a perfect
tool to inmprove the norale of the students and it has reduced the rate of
absenteeism Oal and witten feedback from students hel ps in enhancing the
ef fecti veness of the system PROBLEMS ENCOUNTERED  Psychol ogi cal resistance on
the part of the students has to be properly addressed. ¢ Careful planning and
sustained follow up is needed for nmentoring system < Tinme Constraints.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sophia.college/files/upl oads/best practice 2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Since its inception as a Purdah School in 1919, the education of the girl child
has been the key thrust of Sophia College. As Ajner is snmall town and the
people are traditional and still not open to wonen enpowernent nost of the

girls lack fanmlial support to pursue higher education and careers. The vast
majority of students are conpelled to get narried at an early age as there are
not nmany job opportunitiesin Ajnmer and the nen are basically into ancestral
busi ness. Besides many girls cone fromaffluent mnority comunities where
education is not consolidated to be an asset. To overcone this mindset the
Institution is commtted to working in the field of higher education and
research to enpower the girl child. The institution not only provides quality
cl assroom education but tries to holistically develop the students through
several club and forumactivities, which expose themto the needs of the
soci ety through NSS and NCC. Wrkshops and activities, help themacquire their
dream jobs through the Placenent Cell, while the Entrepreneur Cl ub creates
opportunities for self-enploynent. |Internships and academi c outreach prograns
acquai nt the student with the work culture in different fields. As the main aim
of the Mssion Sisters is to contribute to the welfare of the society through
the upliftnent of wonmen who are the nurturers of society, the goal to devel op
the girl child through education has renai ned our best hope as we nove ahead in
the Twenty-First Century. The institution ains to contenporize the education
systemso as to nmeet the ever-evol ving denands of the outside world. Each
departnent runs its own Club and Forumwi th a distinct vision to inculcate
val ues anong the students and turn theminto socially upright, enptionally
stabl e and academi cal ly sound i ndividuals. The evidence of the success of the
m ssion of the institution is that the Coll ege has been instrunmental in
enpowering many first generation | earners- for educating a girl is educating a
family. The Institution has evidenced the success of its alumi in different
wal ks of life. Many neritorious and brilliant students have shattered the gl ass
ceiling and are highly placed in a variety of fields. The Coll ege can boast of



https://sophia.college/files/uploads/best_practice_2018-19.pdf

stellar alumi who are administrative officers, CEOs, witers, entrepreneurs,

soci al activists, counsellors. You can nane any field and you Il find a Sophian
spreadi ng the values inbibed fromher alma mater. The alummi are ever willing
to give back generously to their nother institute and willingly educate and

i nspire the younger generation to pursue their dream and enul ate the success of
their | odestars.

Provide the weblink of the institution

https://sophia.coll ege/siteliaqgac

8.Future Plans of Actions for Next Academic Year

In Sophia, we believe that having ains hel ps us to focus our energies towards
desired progress. Evidently, we have nultifaceted objectives to achieve in the
com ng academ c session: 1. Infrastructure: |I. W will be working towards our
| ong- envi si oned dream of having a multi-purpose Indoor Stadium |1. W plan be
add new |l ecture roons as the nunber of new progranms have been added. [1l. A
Language Lab will be set up and it will be equi pped with advanced software and
hardware. IV. In line with the other devel opnents, the College also plans to
beautify the exteriors by refurbishing and redesigning. V. A new parking lot wll
be constructed to cater to the needs of students and staff menbers. 2. Academic:
|. Sophia College will continue its growh trajectory in the com ng years from an
institution of UG excellence to Mastery in the PG arena by introducing even nore
courses for the Post Graduate applicants. Il. The institution will be introducing
new courses at the UG and PG |l evels. Like every year, we wll be addi ng new Add —
On and Diploma courses to cater to the new generation of students joining our
College. Il1l. At Sophia College, we continuously encourage our staff menbers to
keep their pedagogy at par with the changing world. W will be organi zing
sem nars, workshops and FDPs for the academ c growth of our teachers and support
themin their respective research fields.
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