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Name of Student- Anjali Dadhich

PARCHAM

Creating Victories

21 H.B. Nagar, near Igmenz ITI
Naka Madar, Ajmer
(8440072211, 8003907407)

Ms Anjali Dadhich,

Ambedkar Colony, Near Raja Kothi School,
Gulab Bari,

Ajmer.

Dear Anjali,
Based on the interview and the sample of work shown by you, we are glad to generate
this offer letter to you to be a part of our growing team at Parcham.

You will be working with Parcham Classes as "Communication & Content

Executive".

You will be on OJT (On Job Training) for 3 months from the date of your joining, which
shall be 3rd August'22. The duration of OJT can be extended by the organization at its
sole discretion in case your performance does not meet the required standards or any

other reason as deemed fit or proper by the organization.

We believe in long-term associations and so we shall have a legal agreement done for
a period of 1 year after the successful completion of OJT. The agreement shall be
renewed every year upon expiry, on mutually agreeable terms. In case you wish to
leave the organization in between the agreed-upon period, you will be required to
give two months' prior notice. Failure to serve the said notice period will result in non-
payment of the financial dues standing as of that date on part of Parcham to you.

During OJT. the notice period for resignation will be 1 month.

During OJT or the agreement period, if the organization does not find your work to be
of satisfactory standards, the company shall resort to the termination of the

employment contract by serving you 1 Month's notice.

Official site: www.parchamclasses.in
Email: parchamclassesO6@gmail.com
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PARCHAM

Creating Victories

21 H.B. Nagar, near Igmenz ITI
Naka Madar, Ajmer
(8440072211, 8003907407)

During your association with Parcham, you must not undertake any other job or
any freelance assignments without prior approval of the management. You are
required to always abide by the rules and regulations of the organization and
work with high integrity to safeguard the organization's interest. The content
provided by you will come under Parcham’s copyright and must not be
reproduced or used anywhere by you in the future under any circumstances.
Any act of violating the said rule would sadly result in immediate termination of
our work relationship and Parcham will not be liable to pay any of the dues
standing. Acts of breach of integrity shall also invite legal actions.

All disputes arising out of this employment, if any, shall be subject to the
jurisdiction of the Ajmer Courts only.

Regards,

Richa Sharma
Co-Founder Date: 30th Jul'22

Parcham

Official site: www.parchamclasses.in
Email: parchamclassesO6@gmail.com
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Name of Student- Ameesha Nagrani

@ www.appcino.com @ 4th Floor, Patrikayan, E-5, Jhalana

APPCINO = info@appcino.com Institutional Area, Jaipur, Rajasthan,

- S 0141-2703329,30,31,32 India - 302017

Offer Letter
To: Ameesha Nagrani

Sub: Offer Letter

Offer Date: 27" October 2022
Joining Date: 16" January 2023
Reference: APPCINO/#01311

This is with reference to your interview, we are pleased to confirm an employment offer for the post
of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the
following terms and conditions.

Terms and Conditions:

1. First 6 months from your joining date would be considered as your probation period, your
first Year CTC will be INR. 3,00,000/- per Annum (wherein Provident fund and Gratuity will
be a part of CTC).

After completion of the 1% year from your joining date, your salary will be revised to INR.
4,00,000/-per annum for next (Provident fund and Gratuity will be a part of CTC), after the
completion of a duration of 2 years from the date of joining, package will be revised to CTC
INR. 8,00,000/- per annum (Provident fund and Gratuity deduction will be a part of CTC).

Your first increment discussion will be after 36 months from the date of joining based on
yours and company's performance

You agree to serve the company for at-least three year from your date of joining. In case
you leave the employment in less than 3 years you also agree to refund the following:

a. Training fees of INR 3,00,000

b. Amount Company has paid as fee to the recruitment consultant (if any), and

c. Relocation fee (if any)

You will not take up any other appointment or assignment during your tenure with us and
will maintain strict confidentiality of all the employment and employer’s information.

You will be entitled to all-inclusive Eighteen (18) days paid leave per year as mentioned in
the staff policy manual after the completion of probation period.

This appointment is also contingent upon your adherence to the Company’s policies and
procedures applicable to all employees generally, and/or applicable to your position or
function within the Company.

You agree that unless specifically stated in writing and signed by both you and an authorized
officer of the Company, subject to controlling law, any employment granted to me is at will
and for an indefinite term and that such employment may be terminated after the
completion of three years at any time by giving a 90 days' notice either by you.
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@ www.appcino.com @ 4th Floor, Patrikayan, E-5, Jhalana

APPCINO B info@appcino.com Institutional Area, Jaipur, Rajasthan,
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Company has right to terminate your contract at any moment for any disciplinary action or
on account of poor performance.

10. You agree that the Company may on its own or through an external agency perform
background check on you and you have no objection to the same. The background check
may involve obtaining feedback from the References provided by you.

. You agree that, at the time you leave the employ of Company, you will deliver to Company
(and will not keep in possession, recreate or deliver to anyone else) all source code, object
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, books and any other
documents or property, or reproductions of any aforementioned items developed by you
pursuant to employment with Company or otherwise belonging to Company, its successors
or assigns.

12. General Provisions:
a. Entire Agreement: The Employment Contract consists of the documents listed below
and the terms included therein:

i. Offer of Employment.

ii. Term of Employment.

iii. Employee Confidentiality, Invention Assignment and Non-Compete
Agreement. The Employment Contract sets forth the entire agreement and
understanding between the Company and me relating to the subject matter
herein and merges all prior discussions between us. No modification of or
amendment to the Employment Contract, nor any waiver of any rights, will
be effective unless in writing signed by the party to be charged. Any
subsequent change or changes in my duties, salary or compensation will not
affect the validity or scope of the Employment Contract. b) Governing Law;
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will
govern the Employment Contract, and | hereby expressly consent to the
personal jurisdiction of the High Court located therein for any lawsuit arising
from or relating to my employment. c) Severability: If one or more of the
clauses in this Terms of Employment are deemed unenforceable, then the
remaining clauses will continue in full force and effect. d) Successors and
Assigns: This Employment Contract will be binding upon my heirs, executers,
administrators, and other legal representatives and will be for the benefit of
the Company, its successors, and its assigns.

b. Representative Warranties:

i. By signing this letter, you are representing to the Company that your
acceptance of this offer and agreeing to employment with the Company
under these terms will not conflict with, violate or constitute a breach of any
employment or other agreement to which you are a party and that you are
not required to obtain the consent of any person, firm, corporation or other
equity in order to accept this offer of employment.
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ii. You are required to engage yourself exclusively in the work assigned by
Appcino Technologies Private Limited and shall not take up any independent
or individual assignment (whether the same is part time or full time, in an
advisory capacity or otherwise) directly or indirectly.

You represent that you have provided the Company with full and accurate
documentation of your last drawn compensation.

To the fullest extent permitted by law, you agree to keep the terms of this
letter confidential and agree not to share them with anyone; if done so, itis
at your own risk.

Further, the Company is fully authorized to take appropriate action in event of your indulging in:

An act of fraud or dishonesty in the course of your employment with the Company
Conviction of (or plea of no contest with respect to) a crime constituting a felony
An act or an omission which causes you or the Company to be in violation of
Central or State securities laws, rules or regulations and/or the rules of any
exchange or association of which the Company is a member, including statutory
disqualifications.

Your material breach of any written policy applicable to your employment with
the Company.

Your material violation of the Company’s written Confidential Agreement, a copy
of which is being provided with this letter. Any intentional violation of these or
any other Company procedures can result in disciplinary action being taken
against you, which may result in termination of your employment with or without
notice or compensation.

The terms of this offer are intended to be kept strictly confidential. Please review this letter and
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set
out herein.

We welcome you and wish you every success in your career at Appcino Technologies.

APPCINO: Employee (You):

Himanshu Bhatnagar

Sr. Manger HR
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Name of Student- Simran Bhatia

S www.appcino.com @ 4th Floor, Patrikayan, E-5, Jhalana
APPCINO info@appcino.com Institutional Area, Jaipur, Rajasthan,

- 0141-2703329,30,31,32 India - 302017

Offer Letter
To: Simran Bhatia
Sub: Offer Letter
Offer Date: 27" October 2022
Joining Date: 16™ January 2023
Reference: APPCINO/#01312

This is with reference to your interview, we are pleased to confirm an employment offer for the post
of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the
following terms and conditions.

Terms and Conditions:
1. First & months from your joining date would be considered as your probation period, your

first Year CTC will be INR. 3,00,000/- per Annum (wherein Provident fund and Gratuity will
be a part of CTC).

After completion of the 1 year from your joining date, your salary will be revised to INR.
4,00,000/-per annum for next (Provident fund and Gratuity will be a part of CTC), after the
completion of a duration of 2 years from the date of joining, package will be revised to CTC
INR. 8,00,000/- per annum (Provident fund and Gratuity deduction will be a part of CTC).

Your first increment discussion will be after 36 months from the date of joining based on
yours and company's performance

You agree to serve the company for at-least three year from your date of joining. In case
yvou leave the employment in less than 3 years you also agree to refund the following:

a. Training fees of INR 3,00,000

b. Amount Company has paid as fee to the recruitment consultant (if any), and

c. Relocation fee (if any)

You will not take up any other appointment or assighnment during your tenure with us and
will maintain strict confidentiality of all the employment and employer’s information.

You will be entitled to all-inclusive Eighteen (18) days paid leave per year as mentioned in
the staff policy manual after the completion of probation period.

This appointment is also contingent upon your adherence to the Company’s policies and
procedures applicable to all employees generally, and/or applicable to your position or
function within the Company.

You agree that unless specifically stated in writing and signed by both you and an authorized
officer of the Company, subject to controlling law, any employment granted to me is at will
and for an indefinite term and that such employment may be terminated after the
completion of three years at any time by giving a 90 days' notice either by you.
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Company has right to terminate your contract at any moment for any disciplinary action or
on account of poor performance.

10. You agree that the Company may on its own or through an external agency perform
background check on you and you have no objection to the same. The background check
may involve obtaining feedback from the References provided by you.

11. You agree that, at the time you leave the employ of Company, you will deliver to Company
(and will not keep in possession, recreate or deliver to anyone else) all source code, object
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, books and any other
documents or property, or reproductions of any aforementioned items developed by you
pursuant to employment with Company or otherwise belonging to Company, its successors
or assigns.

12. General Provisions:
a. Entire Agreement: The Employment Contract consists of the documents listed below
and the terms included therein:

i. Offer of Employment.

ii. Term of Employment.

iii. Employee Confidentiality, Invention Assignment and Non-Compete
Agreement. The Employment Contract sets forth the entire agreement and
understanding between the Company and me relating to the subject matter
herein and merges all prior discussions between us. No modification of or
amendment to the Employment Contract, nor any waiver of any rights, will
be effective unless in writing signed by the party to be charged. Any
subsequent change or changes in my duties, salary or compensation will not
affect the validity or scope of the Employment Contract. b) Governing Law;
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will
govern the Employment Contract, and | hereby expressly consent to the
personal jurisdiction of the High Court located therein for any lawsuit arising
from or relating to my employment. c) Severability: If one or more of the
clauses in this Terms of Employment are deemed unenforceable, then the
remaining clauses will continue in full force and effect. d) Successors and
Assigns: This Employment Contract will be binding upon my heirs, executers,
administrators, and other legal representatives and will be for the benefit of
the Company, its successors, and its assigns.

b. Representative Warranties:

i. By signing this letter, you are representing to the Company that your
acceptance of this offer and agreeing to employment with the Company
under these terms will not conflict with, violate or constitute a breach of any
employment or other agreement to which you are a party and that you are
not required to obtain the consent of any person, firm, corporation or other
equity in order to accept this offer of employment.
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ii. You are required to engage yourself exclusively in the work assigned by
Appcino Technologies Private Limited and shall not take up any independent
or individual assignment (whether the same is part time or full time, in an
advisory capacity or otherwise) directly or indirectly.

You represent that you have provided the Company with full and accurate
documentation of your last drawn compensation.

To the fullest extent permitted by law, you agree to keep the terms of this
letter confidential and agree not to share them with anyone; if done so, itis
at your own risk.

Further, the Company is fully authorized to take appropriate action in event of your indulging in:

An act of fraud or dishonesty in the course of your employment with the Company
Conviction of (or plea of no contest with respect to) a crime constituting a felony
An act or an omission which causes you or the Company to be in violation of
Central or State securities laws, rules or regulations and/or the rules of any
exchange or association of which the Company is a member, including statutory
disqualifications.

Your material breach of any written policy applicable to your employment with
the Company.

Your material violation of the Company’s written Confidential Agreement, a copy
of which is being provided with this letter. Any intentional violation of these or
any other Company procedures can result in disciplinary action being taken
against you, which may result in termination of your employment with or without
notice or compensation.

The terms of this offer are intended to be kept strictly confidential. Please review this letter and
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set
out herein.

We welcome you and wish you every success in your career at Appcino Technologies.

APPCINO: Employee (You):

Himanshu Bhatnagar

Sr. Manger HR
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Name of Student- Priyal Mundra

b A gautam sophia <gautam@sophiacollegeajmer.in>
\\“‘d

Confirmation Letter to extend employment on the position of Trainee Software Engineer |
To: Priyal Moondra | Appcino a Xebia Company

Himanshu Bhatnagar <himanshub@appcino.com> Mon, Oct 10, 2022 at 7:14 PM
To: priyalmooondra30007 @gmail.com
Cc: Tarun Khatri <tarunk@appcino.com=>, Urmil Shekhawat <urmils@appcino.com=>, Akhil Kumar Nama <akhiln@appcino.com>, Aman
Jain <amanj2@appcino.com=>
Bcc: gautam@sophiacollegeajmer.in

Himanshu Bhatnagar

Sr. Manager HR

Appcino Technologies Pvt. Ltd.

Priyal Moondra
Ajmer, Rajasthan, India

Dear Priyal Moondra,

I'm pleased to announce that Appcino Technologies Pvt. Lid. would like to extend an offer of employment to you, Priyal Moondra,
for the role of Trainee Software Engineer.

If you choose to accept this offer, you will step into the role of Trainee Software Engineer and you will be expected to perform the
duties outlined.

This position will be full time. The salary for this position will be.

Name Of Employee Priyal Moondra

Designation (To Be offered) Trainee Software Engineer

Location Jaipur

Legal Entity Appcino Technologies Pvt. Ltd.

Total Compensation INR 300,000.00
Fixed Compensation INR 300,000.00
Annual Bonus INR 0.00
Variable Bonus INR 0.00
One Time Joining Bonus INR 0.00
Compensation Details Per Annum Per Month

Part A- Fixed Components Payroll Salary INR 271,185.00 INR 22,599.00

Basic Salary (50% of Fixed Compensation) INR 150,000.00 INR 12,500.00

HRA (40% of Basic Salary) INR 60,000.00 INR 5,000.00

Special Allowance (Balance) INR 44,385.00 INR 3,699.00

Statutory Bonus INR 16,800.00 INR 1,400.00

Part B- Variable Bonus Pay INR 0.00 INR 0.00

Annual Bonus (Pay-out is at 12th Salary) INR 0.00 -

Variable Bonus INR 0.00 INR 0.00

Part C -Retirals & ESIC INR 28,815.00 INR 2,401.00

Employer PF INR 21,600.00 INR 1,800.00

Gratuity (4.81% of Basic Salary) INR 7,215.00 INR 601.00

Employer ESIC (3.25% of Fixed Compensation) o] 0]

Part D — Other Benefits INR 3,209.00 INR 267.00

Coverage of

Premium against Insurance coverage (Group Personal Accident)
3*Total CTC. INR 149.00 INR 12.00
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Premium against Medical Insurance INR 3,060.00 INR 255.00

Joining Bonus [Pay-out is at 1st Salary) INR 0.00 -

CTC Amount(A+B+C) INR 300,000.00 INR 25,000.00
Total CTC (A+B+C+D) INR 303,209.00 INR 25,267.00
*Group Personal Accident Cover: Is 3 Time your Total CTC INR 900,000.00

Increment Details (for 3 years Agreement inclusive of PF and Gratuity)

Annual Salary (CTC)
on DOJ (Year 1)

Increment % | Annual Salary on Joining INR 3,00,000 (1! Year)

Increment after 1 year | 33.33% Annual Salary after 12 INR 4,00,000 (2nd year)
Months
Increment after 2 Years | 100% Annual Salary after 24 INR 8,00,000 (3rd Year)
Months
Increment after 3 Years | 37.5% K\ﬂnnu:l Salary after 36 INR 11,00,000 (4th Year)

onths

Notes:

Salary on Date of Joining: INR 3,00,000/Year (Inclusive of PF and gratuity)

15! Increment after 1 Year - 33.33% -Salary after 1 year: INR 4,00,000/Year (Inclusive of PF and gratuity)

21d [ncrement After 2 years 100% - Salary after 2 years: INR 8,00,000/year (Inclusive of PF and gratuity)

3™ |ncrement after 3 years 37.5%- Salary after 3 years: INR 11,00,000/year or so (Inclusive of PF and gratuity)

As a company employee, you will be expected to abide by company policies, which will be presented to you in the form of a
Company Handbook on your start date.
You will also be expected to sign {non-compete/non-disclosure/fintellectual property agreements/Service Agreement of 3 Years}.

This position will formally begin on your Joining date. If you choose to accept this offer, we will expect to see you at 11:30 AM on
this date.

Please indicate your acceptance of this offer by replying with the following tracker.

We would require the details in the following form to release your offer letter with a confirmed Joining date.

https:/fforms.gle/DRpx2D1zNf1X2cUX8

If you have any further questions, Please reach me.

Himanshu Bhatnagar
AAPPCI Ii?-m Sr. Manager -HR | Appcino a Xebia Company

Mobile: +91-9116127987

Winner List 2018 Emails: himanshub@appcino.com
Winner List 2019

Winner List 2020 T e - i 2 - i
W e 5001 Web Site: https://www.appcino.com & https://xebia.com/
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Name of Student- Megha Ramnani

2 www.appcino.com Q@ 4th Floor, Patrikayan, E-5, Jhalana
APPCINO info@appcino.com Institutional Area, Jaipur, Rajasthan

. 0141-2703329,30,31,32 India - 302017

Offer Letter
To: Megha Ramnan
Sub: Offer Letter
Offer Date:30" January 2023
Joining Date: 1% February 2023
Reference: APPCINO/ #01541

This is with reference to your interview, we are pleased to confirm an employment offer for the
post of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the
following terms and conditions.

Terms and Conditions:

1. First 6 months from your joining date would be considered your probation & training period.
Your Stipend Will be of INR Rs 12,000(Inclusive of PF, ESIC & Gratuity)

After completion of your training & the employment confirmation your annual CTC will be
INR 3,60,000 (PF & Gratuity are part of CTC) based on your performance.

You agree to serve the company for at least two years post-employment confirmation. In case
you leave the employment in less than 2 years you also agree to refund the following:

a. Training expenses incurred by the company on you amounting to INR 4,00,000

b. Amount the Company has paid as a fee to the recruitment consultant (if any), and

c. Relocation fee (if any)

d. Any other bonuses (if any)

3.1 In the event you choose to separate from the company during your probation period then
you shall be liable to pay training expenses incurred on you by the company amounting INR
4,00,000.

5. You will not take up any other appointment or assignment during your tenure with us and will
maintain strict confidentiality of all the employment and employer’s information.

You will be entitled to all-inclusive Eighteen (18) days of paid leave per year as mentioned in
the staff policy manual after the completion of the probation period.

This appointment is also contingent upon your adherence to the Company’s policies and
procedures applicable to all employees generally, and/or applicable to your position or
function within the Company.

You agree that unless specifically stated in writing and signed by both you and an authorized
officer of the Company, subject to controlling law, any employment granted to you is at will
and for an indefinite term and that such employment may be terminated after the completion
of two years at any time by giving a 90 days' notice by you.

Company has the right to terminate your contract at any moment for any disciplinary action
or on account of poor performance.
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Company has right to terminate your contract at any moment for any disciplinary action or
on account of poor performance.

10. You agree that the Company may on its own or through an external agency perform
background check on you and you have no objection to the same. The background check
may involve obtaining feedback from the References provided by you.

11. You agree that, at the time you leave the employ of Company, you will deliver to Company
(and will not keep in possession, recreate or deliver to anyone else) all source code, object
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, books and any other
documents or property, or reproductions of any aforementioned items developed by you
pursuant to employment with Company or otherwise belonging to Company, its successors
or assigns.

12. General Provisions:
a. Entire Agreement: The Employment Contract consists of the documents listed below
and the terms included therein:

i. Offer of Employment.

ii. Term of Employment.

iii. Employee Confidentiality, Invention Assignment and Non-Compete
Agreement. The Employment Contract sets forth the entire agreement and
understanding between the Company and me relating to the subject matter
herein and merges all prior discussions between us. No modification of or
amendment to the Employment Contract, nor any waiver of any rights, will
be effective unless in writing signed by the party to be charged. Any
subsequent change or changes in my duties, salary or compensation will not
affect the validity or scope of the Employment Contract. b) Governing Law;
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will
govern the Employment Contract, and | hereby expressly consent to the
personal jurisdiction of the High Court located therein for any lawsuit arising
from or relating to my employment. c) Severability: If one or more of the
clauses in this Terms of Employment are deemed unenforceable, then the
remaining clauses will continue in full force and effect. d) Successors and
Assigns: This Employment Contract will be binding upon my heirs, executers,
administrators, and other legal representatives and will be for the benefit of
the Company, its successors, and its assigns.

b. Representative Warranties:

i. By signing this letter, you are representing to the Company that your
acceptance of this offer and agreeing to employment with the Company
under these terms will not conflict with, violate or constitute a breach of any
employment or other agreement to which you are a party and that you are
not required to obtain the consent of any person, firm, corporation or other
equity in order to accept this offer of employment.
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You are required to engage yourself exclusively in the work assigned by
Appcino Technologies Private Limited and shall not take up any independent
or individual assignment (whether the same is part time or full time, in an
advisory capacity or otherwise) directly or indirectly.

You represent that you have provided the Company with full and accurate
documentation of your last drawn compensation.

To the fullest extent permitted by law, you agree to keep the terms of this
letter confidential and agree not to share them with anyone; if done so, it is
at your own risk.

Further, the Company is fully authorized to take appropriate action in event of your indulging in:

An act of fraud or dishonesty in the course of your employment with the Company
Conviction of (or plea of no contest with respect to) a crime constituting a felony
An act or an omission which causes you or the Company to be in violation of
Central or State securities laws, rules or regulations and/or the rules of any
exchange or association of which the Company is a member, including statutory
disqualifications.

Your material breach of any written policy applicable to your employment with
the Company.

Your material violation of the Company’s written Confidential Agreement, a copy
of which is being provided with this letter. Any intentional violation of these or
any other Company procedures can result in disciplinary action being taken
against you, which may result in termination of your employment with or without
notice or compensation.

The terms of this offer are intended to be kept strictly confidential. Please review this letter and
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set
out herein.

We welcome you and wish you every success in your career at Appcino Technologies.

APPCINO: Employee (You):

Himanshu Bhatnagar

Sr. Manger HR
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Offer Letter
To: Alisha Siddiqui
Sub: Offer Letter
Offer Date:30" January 2023
Joining Date: 1% February 2023
Reference: APPCINO/ #01540

This is with reference to your interview, we are pleased to confirm an employment offer for the
post of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the
following terms and conditions.

Terms and Conditions:

1. First 6 months from your joining date would be considered your probation & training period.
Your Stipend Will be of INR Rs 12,000(Inclusive of PF, ESIC & Gratuity)

After completion of your training & the employment confirmation your annual CTC will be
INR 3,60,000 (PF & Gratuity are part of CTC) based on your performance.

You agree to serve the company for at least two years post-employment confirmation. In case
you leave the employment in less than 2 years you also agree to refund the following:

a. Training expenses incurred by the company on you amounting to INR 4,00,000

b. Amount the Company has paid as a fee to the recruitment consultant (if any), and

c. Relocation fee (if any)

d. Any other bonuses (if any)

3.1 In the event you choose to separate from the company during your probation period then
you shall be liable to pay training expenses incurred on you by the company amounting INR
4,00,000.

You will not take up any other appointment or assignment during your tenure with us and will
maintain strict confidentiality of all the employment and employer’s information.

You will be entitled to all-inclusive Eighteen (18) days of paid leave per year as mentioned in
the staff policy manual after the completion of the probation period.

This appointment is also contingent upon your adherence to the Company’s policies and
procedures applicable to all employees generally, and/or applicable to your position or
function within the Company.

You agree that unless specifically stated in writing and signed by both you and an authorized
officer of the Company, subject to controlling law, any employment granted to you is at will
and for an indefinite term and that such employment may be terminated after the completion
of two years at any time by giving a 90 days' notice by you.

Company has the right to terminate your contract at any moment for any disciplinary action
or on account of poor performance.
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Company has right to terminate your contract at any moment for any disciplinary action or
on account of poor performance.

10. You agree that the Company may on its own or through an external agency perform
background check on you and you have no objection to the same. The background check
may involve obtaining feedback from the References provided by you.

. You agree that, at the time you leave the employ of Company, you will deliver to Company
(and will not keep in possession, recreate or deliver to anyone else) all source code, object
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, books and any other
documents or property, or reproductions of any aforementioned items developed by you
pursuant to employment with Company or otherwise belonging to Company, its successors
or assigns.

12. General Provisions:
a. Entire Agreement: The Employment Contract consists of the documents listed below
and the terms included therein:

i. Offer of Employment.

ii. Term of Employment.

iii. Employee Confidentiality, Invention Assignment and Non-Compete
Agreement. The Employment Contract sets forth the entire agreement and
understanding between the Company and me relating to the subject matter
herein and merges all prior discussions between us. No modification of or
amendment to the Employment Contract, nor any waiver of any rights, will
be effective unless in writing signed by the party to be charged. Any
subsequent change or changes in my duties, salary or compensation will not
affect the validity or scope of the Employment Contract. b) Governing Law;
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will
govern the Employment Contract, and | hereby expressly consent to the
personal jurisdiction of the High Court located therein for any lawsuit arising
from or relating to my employment. c) Severability: If one or more of the
clauses in this Terms of Employment are deemed unenforceable, then the
remaining clauses will continue in full force and effect. d) Successors and
Assigns: This Employment Contract will be binding upon my heirs, executers,
administrators, and other legal representatives and will be for the benefit of
the Company, its successors, and its assigns.

b. Representative Warranties:

i. By signing this letter, you are representing to the Company that your
acceptance of this offer and agreeing to employment with the Company
under these terms will not conflict with, violate or constitute a breach of any
employment or other agreement to which you are a party and that you are
not required to obtain the consent of any person, firm, corporation or other
equity in order to accept this offer of employment.
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You are required to engage yourself exclusively in the work assigned by
Appcino Technologies Private Limited and shall not take up any independent
or individual assignment (whether the same is part time or full time, in an
advisory capacity or otherwise) directly or indirectly.

You represent that you have provided the Company with full and accurate
documentation of your last drawn compensation.

To the fullest extent permitted by law, you agree to keep the terms of this
letter confidential and agree not to share them with anyone; if done so, it is
at your own risk.

Further, the Company is fully authorized to take appropriate action in event of your indulging in:

An act of fraud or dishonesty in the course of your employment with the Company
Conviction of (or plea of no contest with respect to) a crime constituting a felony
An act or an omission which causes you or the Company to be in violation of
Central or State securities laws, rules or regulations and/or the rules of any
exchange or association of which the Company is a member, including statutory
disqualifications.

Your material breach of any written policy applicable to your employment with
the Company.

Your material violation of the Company’s written Confidential Agreement, a copy
of which is being provided with this letter. Any intentional vicolation of these or
any other Company procedures can result in disciplinary action being taken
against you, which may result in termination of your employment with or without
notice or compensation.

The terms of this offer are intended to be kept strictly confidential. Please review this letter and
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set
out herein.

We welcome you and wish you every success in your career at Appcino Technologies.

APPCINO: Employee (You):

Himanshu Bhatnagar

Sr. Manger HR
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Offer Letter
To: Yukti Jodhani
Sub: Offer Letter
Offer Date:30™ January 2023
Joining Date:1°* February 2023
Reference: APPCINO/ #01539

This is with reference to your interview, we are pleased to confirm an employment offer for the
post of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the
following terms and conditions.

Terms and Conditions:

1. First & months from your joining date would be considered your probation & training period.
Your Stipend Will be of INR Rs 12,000(Inclusive of PF, ESIC & Gratuity)

After completion of your training & the employment confirmation your annual CTC will be
INR 3,60,000 (PF & Gratuity are part of CTC) based on your performance.

You agree to serve the company for at least two years post-employment confirmation. In case
you leave the employment in less than 2 years you also agree to refund the following:
a. Training expenses incurred by the company on you amounting to INR 4,00,000
Amount the Company has paid as a fee to the recruitment consultant (if any), and

b
c. Relocation fee (if any)
d. Any other bonuses (if any)

3.1 In the event you choose to separate from the company during your probation period then
you shall be liable to pay training expenses incurred on you by the company amounting INR
4,00,000.

5. You will not take up any other appointment or assighment during your tenure with us and will
maintain strict confidentiality of all the employment and employer’s information.

You will be entitled to all-inclusive Eighteen (18) days of paid leave per year as mentioned in
the staff policy manual after the completion of the probation period.

This appointment is also contingent upon your adherence to the Company’s policies and
procedures applicable to all employees generally, and/or applicable to your position or
function within the Company.

You agree that unless specifically stated in writing and signed by both you and an authorized
officer of the Company, subject to controlling law, any employment granted to you is at will
and for an indefinite term and that such employment may be terminated after the completion
of two years at any time by giving a 90 days' notice by you.

Company has the right to terminate your contract at any moment for any disciplinary action
or on account of poor performance.
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Company has right to terminate your contract at any moment for any disciplinary action or
on account of poor performance.

. You agree that the Company may on its own or through an external agency perform
background check on you and you have no objection to the same. The background check
may involve obtaining feedback from the References provided by you.

. You agree that, at the time you leave the employ of Company, you will deliver to Company
(and will not keep in possession, recreate or deliver to anyone else) all source code, object
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, books and any other
documents or property, or reproductions of any aforementioned items developed by you
pursuant to employment with Company or otherwise belonging to Company, its successors
or assigns.

12. General Provisions:
a. Entire Agreement: The Employment Contract consists of the documents listed below
and the terms included therein:

i. Offer of Employment.

ii. Term of Employment.

iii. Employee Confidentiality, Invention Assignment and Non-Compete
Agreement. The Employment Contract sets forth the entire agreement and
understanding between the Company and me relating to the subject matter
herein and merges all prior discussions between us. No modification of or
amendment to the Employment Contract, nor any waiver of any rights, will
be effective unless in writing signed by the party to be charged. Any
subsequent change or changes in my duties, salary or compensation will not
affect the validity or scope of the Employment Contract. b) Governing Law;
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will
govern the Employment Contract, and | hereby expressly consent to the
personal jurisdiction of the High Court located therein for any lawsuit arising
from or relating to my employment. c) Severability: If one or more of the
clauses in this Terms of Employment are deemed unenforceable, then the
remaining clauses will continue in full force and effect. d) Successors and
Assigns: This Employment Contract will be binding upon my heirs, executers,
administrators, and other legal representatives and will be for the benefit of
the Company, its successors, and its assigns.

b. Representative Warranties:

i. By signing this letter, you are representing to the Company that your
acceptance of this offer and agreeing to employment with the Company
under these terms will not conflict with, violate or constitute a breach of any
employment or other agreement to which you are a party and that you are
not required to obtain the consent of any person, firm, corporation or other
equity in order to accept this offer of employment.
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You are required to engage yourself exclusively in the work assigned by
Appcino Technologies Private Limited and shall not take up any independent
or individual assignment (whether the same is part time or full time, in an
advisory capacity or otherwise) directly or indirectly.

You represent that you have provided the Company with full and accurate
documentation of your last drawn compensation.

To the fullest extent permitted by law, you agree to keep the terms of this
letter confidential and agree not to share them with anyone; if done so, it is
at your own risk.

Further, the Company is fully authorized to take appropriate action in event of your indulging in:

An act of fraud or dishonesty in the course of your employment with the Company
Conviction of (or plea of no contest with respect to) a crime constituting a felony
An act or an omission which causes you or the Company to be in violation of
Central or State securities laws, rules or regulations and/or the rules of any
exchange or association of which the Company is a member, including statutory
disqualifications.

Your material breach of any written policy applicable to your employment with
the Company.

Your material violation of the Company’s written Confidential Agreement, a copy
of which is being provided with this letter. Any intentional vicolation of these or
any other Company procedures can result in disciplinary action being taken
against you, which may result in termination of your employment with or without
notice or compensation.

The terms of this offer are intended to be kept strictly confidential. Please review this letter and
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set
out herein.

We welcome you and wish you every success in your career at Appcino Technologies.

APPCINO: Employee (You):

Himanshu Bhatnagar

Sr. Manger HR
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Name of Student- Gohar Fatima

APPCINO

Offer Letter
To: Gohar Fatima

Sub: Offer Letter

Offer Date:13" Feb 2023
Joining Date:13" Feb 2023
Reference: APPCINO/ #01564

This is with reference to your interview, we are pleased to confirm an employment offer for the
post of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the
following terms and conditions

Terms and Conditions:

First 6 months from your joining date would be considered your probation period. Your
monthly stipend will be INR 12,000(Including PF, ESIC & Gratuity)

After completion of the Training and employment confirmation your annual CTC will be INR
3,60,000 (PF & Gratuity are part of CTC) based on your performance.

You agree to serve the company for at least two years post-employment confirmation. In case
you leave the employment in less than 2 years you also agree to refund the following:
Training expenses incurred by the company on you amounting to INR 4,00,000
Amount Company has paid as fee to the recruitment consultant (if any), and
Relocation fee (if any)
Any other bonuses (if any)

3.1 In the event you choose to separate from the company during your probation period then
you shall be liable to pay training expenses incurred on you by the company amounting INR
4,00,000.

5. You will not take up any other appointment or assignment during your tenure with us and will
maintain strict confidentiality of all the employment and employer’s information.

You will be entitled to all-inclusive Eighteen (18) days of paid leave per year as mentioned in
the staff policy manual after the completion of the probation period.

This appointment is also contingent upon your adherence to the Company’s policies and
procedures applicable to all employees generally, and/or applicable to your position or
function within the Company.

You agree that unless specifically stated in writing and signed by both you and an authorized
officer of the Company, subject to controlling law, any employment granted to you is at will
and for an indefinite term and that such employment may be terminated after the completion
of two years at any time by giving a 90 days' notice by you.

Company has the right to terminate your contract at any moment for any disciplinary action
or on account of poor performance.
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d. To the fullest extent permitted by law, you agree to keep the terms of this letter

confidential and agree not to share them with anyone; if done so, it is at your own
risk.

Further, the Company is fully authorized to take appropriate action in event of your
indulging in:

a. An act of fraud or dishonesty in the course of your employment with the
Company

b. Conviction of (or plea of no contest with respect to) a crime constituting a felony
An act or an omission which causes you or the Company to be in violation of
Central or State securities laws, rules, or regulations and/or the rules of any
exchange or association of which the Company is a member, including statutory
disqualifications.
Your material breach of any written policy applicable to your employment with
the Company
Your material violation of the Company’s written Confidential Agreement, a copy
of which is being provided with this letter. Any intentional violation of these or
any other Company procedures can result in disciplinary action being taken
against you, which may result in termination of your employment with or without
notice or compensation

The terms of this offer are intended to be kept strictly confidential. Please review this letter and
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set

out herein.

We welcome you and wish you every success in your career at Appcino Technologies

Appcino Technologies Pvt Ltd: Employee (You):

(‘ P
OB

Shivani Gupta Gohar Fatima

Snr HR Manager- Talent Acquisition
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Name of Student- Riya Lalwani
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Confirmation Letter to extend employment on the position of Trainee Software Engineer | To:
Riya Lalwani | Appcino a Xebia Company

Himanshu Bhatnagar <himanshub@appcino.com=> Tue, Oct 11, 2022 at 5:29 PM
To: riyalalwani.msc@gmail.com

Cc: Tarun Khatri <tarunk@appcino.com=>, Urmil Shekhawat <urmils@appcino.com=>, Akhil Kumar Nama <akhiln@appcino.com>

Bec: gautam@sophiacollegeajmer.in

Himanshu Bhatnagar
Sr. Manager HR
Appcino Technologies Pvt. Ltd.

Riya Lalwani
Ajmer, Rajasthan, India

Dear Riya Lalwani,

I'm pleased to announce that Appcino Technologies Pvt. Ltd. would like to extend an offer of employment to you, Riya Lalwani,
for the role of Trainee Software Engineer.

If you choose to accept this offer, you will step into the role of Trainee Software Engineer and you will be expected to perform the
duties outlined.

This position will be full time. The salary for this position will be.

Name Of Employee Riya Lalwani

Designation (To Be offered) Trainee So ware Engineer

Location Jaipur

Legal En ty Appcino Technologies Pvt. Ltd.

Total Compensation INR 300,000.00

Fixed Compensation INR 300,000.00

Annual Bonus INR 0.00

Variable Bonus INR 0.00

One Time Joining Bonus INR 0.00

Compensation Details Per Annum Per Month

Part A- Fixed Components Payroll Salary INR 271,185.00 INR 22,599.00

Basic Salary (50% of Fixed Compensation) INR 150,000.00 INR 12,500.00

HRA (40% of Basic Salary) INR 60,000.00 INR 5,000.00

Special Allowance (Balance) INR 44,385.00 INR 3,699.00

Statutory Bonus INR 16,800.00 INR 1,400.00
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Joining Bonus (Pay-out is at 1st Salary)

INR 0.00

CTC Amount(A+B+C)

INR 300,000.00

INR 25,000.00

Total CTC (A+B+C+D)

INR 303,209.00

INR 25,267.00

*Group Personal Accident Cover: Is 3 Time your Total CTC

INR 900,000.00

Part B- Variable Bonus Pay

INR 0.00

INR 0.00

Annual Bonus (Pay-out is at 12th Salary)

INR 0.00

Variable Bonus

INR 0.00

INR O0.00

Part C -Retirals & ESIC

INR 28,815.00

INR 2,401.00

Employer PF

INR 21,600.00

INR 1,800.00

Gratuity (4.81% of Basic Salary)

INR 7,215.00

INR 601.00

Employer ESIC (3.25% of Fixed Compensation)

0

(s}

Part D — Other Benefits

INR 3,209.00

INR 267.00

Coverage of

3*Total CTC.

Premium against Insurance coverage (Group Personal Accident)

INR 149.00

INR 12.00

Premium against Medical Insurance

INR 3,060.00

INR 255.00

ncrement Details (for 3 years Agreement inclusive of PF and Gratuity)

Annual Salary (CTC)
on DOJ (Year 1)

Increment % Annual Salary on Joining

INR 3,00,000 (15! Year)

Increment after 1 year

33.33%

Annual Salary after 12
Months

INR 4,00,000 (2" year)

Increment after 2
Years

100%

Annual Salary after 24
Months

INR 8,00,000 (3™ Year)

Increment after 3
Years

37.5%

Annual Salary after 36
Months

INR 11,00,000 (4"

Year)

Notes:

Salary on Date of Joining: INR 3,00,000/Year (Inclusive of PF and gratuity)

15" Increment after 1 Year — 33.33% -Salary after 1 year: INR 4,00,000/Year (Inclusive of PF and gratuity)

2™ |ncrement After 2 years 100% - Salary after 2 years: INR 8,00,000/year (Inclusive of PF and gratuity)

3™ |ncrement after 3 years 37.5%- Salary after 3 years: INR 11,00,000/year or so (Inclusive of PF and gratuity)

As a company employee, you will be expected to abide by company policies, which will be presented to you in the form of a
Company Handbook on your start date.
You will also be expected to sign {non-compete/non-disclosure/intellectual property agreements/Service Agreement of 3 Years}.

This position will formally begin on your Joining date. If you choose to accept this offer, we will expect to see you at 11:30 AM on
this date.

Please indicate your acceptance of this offer by replying with the following tracker.

We would require the details in the following form to release your offer letter with a confirmed Joining date.

https://forms.gle/DRpx2D1zNf1X2clUX8
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Offer Letter
To: Yukta Sharma
Sub: Offer Letter
Offer Date: 5% June 2023
Joining Date:6™ June 2023
Reference: APPCINQ/ #01657

This is with reference to your interview, we are pleased to confirm an employment offer for the
post of Trainee Software Engineer with Appcino Technologies Private Limited, at Jaipur, under the
following terms and conditions.

Terms and Conditions:

1. First &6 months from your joining date would be considered your probation period. Your stipend for
initial 8 months from date of joining will be INR 12,426/~ (ESIC, PF, Gratuity are part of CTC). Your
Annual CTC will be revised after 6 months & it will be INR 3,60,000(PF, Gratuity are part of CTC)

You agree to serve the company for at least two years from your date of joining. In case you
leave the employment in less than 2 years you also agree to refund the following:

a. Training fees of INR 4,00,000

b. Amount Company has paid a fee to the recruitment consultant (if any), and

c. Relocation fee (if any)

3. You will not take up any other appointment or assignment during your tenure with us and will
maintain strict confidentiality of all the employment and employer’s information.

4. You will be entitled to all-inclusive Eighteen (18) days of paid leave per year as mentioned in
the staff policy manual after the completion of the probation period.

5. This appointment is also contingent upon your adherence to the Company’s policies and
procedures applicable to all employees generally, and/or applicable to your position or function
within the Company.

6. You agree that unless specifically stated in writing and signed by both you and an authorized
officer of the Company, subject to controlling law, any employment granted to you is at will and for
an indefinite term and that such employment may be terminated after the completion of two years
at any time by giving a 90 days' notice by you.

3. Company has right to terminate your contract at any moment for any disciplinary action or on
account of poor performance.

You agree that the Company may on its own or through an external agency perform a background
check on you and you have no objection to the same. The background check may involve
obtaining feedback from the References provided by you.

You agree that, at the time you leave the employ of Company, you will deliver to Company (and
will not keep in possession, recreate or deliver to anyone else) all source code, object
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Company has right to terminate your contract at any moment for any disciplinary action or
on account of poor performance.

10. You agree that the Company may on its own or through an external agency perform
background check on you and you have no objection to the same. The background check
may involve obtaining feedback from the References provided by you.

11. You agree that, at the time you leave the employ of Company, you will deliver to Company
(and will not keep in possession, recreate or deliver to anyone else) all source code, object
code, hardware devices, equipment’s, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, books and any other
documents or property, or reproductions of any aforementioned items developed by you
pursuant to employment with Company or otherwise belonging to Company, its successors
or assigns.

12. General Provisions:
a. Entire Agreement: The Employment Contract consists of the documents listed below
and the terms included therein:

i. Offer of Employment.

ii. Term of Employment.

iii. Employee Confidentiality, Invention Assignment and Non-Compete
Agreement. The Employment Contract sets forth the entire agreement and
understanding between the Company and me relating to the subject matter
herein and merges all prior discussions between us. No modification of or
amendment to the Employment Contract, nor any waiver of any rights, will
be effective unless in writing signed by the party to be charged. Any
subsequent change or changes in my duties, salary or compensation will not
affect the validity or scope of the Employment Contract. b) Governing Law;
Consent to Personal Jurisdiction: The laws of the State of Rajasthan will
govern the Employment Contract, and | hereby expressly consent to the
personal jurisdiction of the High Court located therein for any lawsuit arising
from or relating to my employment. c) Severability: If one or more of the
clauses in this Terms of Employment are deemed unenforceable, then the
remaining clauses will continue in full force and effect. d) Successors and
Assigns: This Employment Contract will be binding upon my heirs, executers,
administrators, and other legal representatives and will be for the benefit of
the Company, its successors, and its assigns.

b. Representative Warranties:

i. By signing this letter, you are representing to the Company that your
acceptance of this offer and agreeing to employment with the Company
under these terms will not conflict with, violate or constitute a breach of any
employment or other agreement to which you are a party and that you are
not required to obtain the consent of any person, firm, corporation or other
equity in order to accept this offer of employment.
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You are required to engage yourself exclusively in the work assigned by
Appcino Technologies Private Limited and shall not take up any independent
or individual assignment (whether the same is part time or full time, in an
advisory capacity or otherwise) directly or indirectly.

You represent that you have provided the Company with full and accurate
documentation of your last drawn compensation.

To the fullest extent permitted by law, you agree to keep the terms of this
letter confidential and agree not to share them with anyone; if done so, it is
at your own risk.

Further, the Company is fully authorized to take appropriate action in event of your indulging in:

An act of fraud or dishonesty in the course of your employment with the Company
Conviction of (or plea of no contest with respect to) a crime constituting a felony
An act or an omission which causes you or the Company to be in violation of
Central or State securities laws, rules or regulations and/or the rules of any
exchange or association of which the Company is a member, including statutory
disqualifications.

Your material breach of any written policy applicable to your employment with
the Company.

Your material violation of the Company’s written Confidential Agreement, a copy
of which is being provided with this letter. Any intentional violation of these or
any other Company procedures can result in disciplinary action being taken
against you, which may result in termination of your employment with or without
notice or compensation.

The terms of this offer are intended to be kept strictly confidential. Please review this letter and
return a signed copy of this letter. Please initial each page in acceptance of the term’s conditions set
out herein.

We welcome you and wish you every success in your career at Appcino Technologies.

APPCINO: Employee (You):

Himanshu Bhatnagar

Sr. Manger HR
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Name of Student- Namrata Jain

DocuSign Envelope ID: 334F2F31-A000-4F62-9B3D-F894F4B5136D

RoboMQ Pvt. Ltd.

Headquarters
RObOMQ Northern Virginia,8605 Westwood (india Development Center)

Centre Dr, Suite. 301, Vienna, VA, 307-310, Sankalp Tower, 8 Queens
22182, USA Rd, Jaipur, Rajasthan 302021, IND

Date: October 27, 2022
Attn: Namrata Jain

jainnanditao8agmail.com

Re: Offer of employment at RoboMQ Pvt. Ltd.

On behalf of RoboMQ Pvt. Ltd, (the “Company”), I am pleased to offer you full-time employment position as
“Associate Marketing Specialist™ with effect from July 3rd 2023 (or the amended date as will be
commumnicated by the Company). under the Terms and Conditions of employment detailed in this I etter
(hereinafter referred to as the “Letter").

Commencement Date: The formal commencement date of employment is the date you are added to the
payroll of the Company. The Terms and Conditions of this Letter shall automatically be treated as
withdrawn. null and void. if you do not, for any reason whatsoever. report to work on the indicated date.

Role: Your role will be ““Associate Marketing Specialist”. Your primary responsibilities will be executing
multi-channel marketing campaigns. leveraging website, SEO. social. inbound marketing and email
campaigns to drive lead generation. Create and publish content pool i.e graphics, visuals. videos and. content
copy like case studies. blogs. whitepaper etc. to regularly engage the target audience. You might be mvolved
in many other activities related to business working with the leadership team. as needed. to support the
growth of the company. However, RoboMQ has a right to vary your role. position and/or department from
time to time. according to the needs of the Company.

Remuneration: The details of your salary and other benefits. to which you are entitled, are annexed to this
Letter. All allowances and statutory benefits and will be structured in accordance with the Company’s
compensation guidelines. The Company shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law or
regulation. In case of any under-withholding. you shall be responsible to pay the necessary tax and any
interest / penalty thereon.

Probation: The first six (6) months of your employment is considered as probationary period. During the
probation period. either party may terminate the employment without the need to provide a reason or to
serve a notice period. At the end of your probation period the Company reserves the right to extend your
probation period for a further period or terminate your employment. In the aforesaid two cases. the Company
shall mtimate to you in writing regarding the extension or the termination. If., no such communication is
received by you from the Company at the end of the probation period. your emiployment with the Company
shall automatically stand confirmed from the end of your probation and no separate confirmation Letter will
be issued to this effect.

Place of Work: The location of yvour employment will be the offices of RoboMQ. Jaipur. India. cuurently
at 307-310, Sankalp Tower. 8 Queens Rd. Jaipur, Rajasthan 302021. However. the Company may require
vou to travel within India or overseas or may change the location of your employment. in accordance with
the Company's business needs.

Company Policies: You agree to abide by all the Company's rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon joining
the Company or immediately upon their promulgation. Should you have any queries or concerns pertaining
to such rules and regulations, it shall be your duty to seek clarifications from the HR department and lack
of this knowledge shall not be construed as a reasonable excuse for breach of any rules or regulations.

SGCA/ AQAR/ 2022-23/ 5.2.1




DocuSign Envelope |1D: 334F2F31-A000-4F62-9B3D-FB94F4B5136D

21. Waiver: No waiver by the Company of any breach of this Letter shall be a wairver of any preceding or
succeeding breach. No warver by the Company of any right under this Letter shall be construed as a
waiver of any other right. The Company shall not be required to give notice to enforce strict adherence
to all terms and conditions of this Letter.

2. Data Privacy: You understand that the Company or any of its affilated entities and its or their duly
authorized agents and employees will be asking for your consent to hold and process, both electronically
and manually, the data (including personal sensitive data and information contained in e-mail and
attachments to email) they collect, store and/or process which relates to you for the purpose of the
administration of their employees and business and compliance with applicable laws, procedures and
regulations. It may also be necessary for the Company and/or any of its affiliated entities to forward such
data to competent authorities (including tax authorities ). future employers and potential buyers of the
Company or businesses, accounting, auditors, lawyers and other external advisors or vendors, whether
they are located in yvour country of employment or in other countries, to other offices it may have or to
another affiliated entity outside your country of employment where such a company has offices for
storage and processing.

. Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction, limitation
or obligation shall be limited to the maximum limit permitted by law, and such restrictions |, lumitations
or obligation be severable to the extent of any invalidity, and the invalidity or unenforceability of any such
restriction, limitation or obligation shall not affect the validity of other terms and conditions entered into_

. Governing Law and Jurisdiction: This Letter shall be governed and construed in accordance with the
laws of India in relation to any legal action or proceedings to enforce this Letter. You and the Company
hereby irrevocably subnut to the exclusive jurisdiction of any competent courts situated at Jaipur and waive
any objection to such proceedings on grounds of venue or on the grounds that the proceedings have been
brought 1n an inconvement forum.

Please indicate your acceptance of this offer by signing below and returning it to us within three (3) business
days. Our offer for employment under the terms and conditions specified in this Letter shall automatically
lapse unless you confirm your acceptance of it and return a copy to us within the prescribed time. You are
required to treat this Letter and its contents as strictly confidential and should not disclose the same to any
person or entities(s) without our prior written consent.

We look forward to you joining us at RoboMQ. In case you have any questions or would like to discuss the

terms and conditions of this Letter, please feel free to get in touch with HR representative or the Managmg
Director (MD) of the India Development Center.

Very truly yours,

DocuSigned by:
LI,
v i
S T E A0 AL UL G

Name: Mohan Lal Goel Date: October 27, 2022
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Namrata Jain

By signing this Lefter, I, the undersigned, , accept the terms and
conditions as stated in this Letter and acknowledge and represent the following:

a) Ihave been provided with a copy of this Letter for review prior to signing it.

b) Ireviewed the Letter and that I understand the terms, purposes, and effects of this Lefter.

c) Isigned the Letter only after having had the opportumity to seek clarifications.

d) Iwas notsubjected to duress or undue influence of any kind to execute this Letter and this Letter will
not impose an undue hardship upon myself.
I executed this Letter of my own free will and without relying upon any statements made by the
Company or any of its representatives, agents, or employees.
This Letter is in all respects reasonable and necessary to protect the legitimate business interests
of the Company.
I have all requisite power and authority, and do not require the consent of any third party to sign this
Letter and grant the rights provided heremn.
The execution, delivery, and performance of this Letter by me does not and will not conflict with,
breach, violate or cause a default under any agreement, contract, or instrument to which I am a party
or any judgment, order, or decree to which I am subject to.
I am not a party to or bound by any employment agreement, consulting agreement, non-compete
agreement, confidentiality agreement or a sinular agreement with any other person or entity.
I confirm my agreement to the terms of this Letter, and will comply with every undertaking specified
thereto; and
I am legally permitted to reside and be employed in India.

DocuSigned by:
[—@9‘1&% 10/28/2022

FETYS

Name: Namrata Jain Date

SGCA/ AQAR/ 2022-23/ 5.2.1




!ocuglgn EI’I\I'E- jope 10 334F2F 3 T-A0U0-dFe -0 30-F594 -4 B51 300

Remuneration Annexure [Private and Confidential]

Total Remuneration on a Cost to Company (CTC) basis: INE. 5,000,000 (Indian National Rupee Five Lakhs
Only) per annum. ¥ our base salary 1s INR. 4.40,000 (Indian National Rupee Four Lakhs and Fourty Thousand
Only) and you will also be paid a one-time retention bonus of INR. 60,000 (Indian National Rupee Sixty
Thousand Only) after the completion of 1 year from your joining date. A detailed breakup of the deduction
and the components will be provided by the HR or the payroll department at the time of joining.

a) Youwill be entitled for the PTO as per the applicable Company policy. Currently, we offer fifteen (15)
days of earned personal time off (PTO) per year in addition to holidays per the current company
policies. We have a five-day working week.

b) Youwill be covered under employee msurance schemes, if any, as per the applicable Company policy.

c¢) Your salary and other benefits shall be subject to deduction of taxes and other statutory deductions,
contributions as appropriate and consistent with the Indian tax regulations and other such laws, rules
and regulations as applicable to employee renmmeration under the law of the land and shall be further
subject to deductions on account of any unauthorized absence, authorized absence for any period
beyond the leave entitlenent, damage to property of the company and all other matters as governed by
the applicable Company policy.

You will be entitled to recerving gratuity under the Payment of Gratuity Act, 1972 upon termnaton of
your employment with the Company. subject to completion of continuous service of five years with the
Company. Further, and subject to the applicable Company policy as may be applicable from time to
tume, the upper ceiling will be the amount as may be prescribed by the Payment of Gratuty Act, 1972,

To the extent that you are eligible to recerving any statutory bonus under The Payment of Bonus Act,
1965, any such bonus payment shall be made to you under the terms and conditions of the said Act, as
may be from tumne to time. Please note that any such payment shall only be relevant if yvou will be found
to be eligible to recerving bonus under the said Act.

The allowances/benefits are subject to the condition that these will be provided at no additional cost to
the Company. If any perquisite value is applicable to any of these allowances/benefits or any tax

payable subsequently, the employee shall be hable to pay such additional tax as may be applhicable. i
accordance with the tax laws.

Any amount under reimbursements and not claimed as above till 31% March each year will be paid as a
lump sum_ subject to tax, on or before April 31% of that year or upon the termination of employment, if
earlier.

No previous employment with an entity which is part of the RoboMQ shall count for continuity of
service in relation to accumulation of social rights.

You may be eligible to an annual salary review effective April 1 each year Any increments will be

discretionary and subject to and on basis of your effective performance and RoboMQ’s business
performance

DocuSigned by:

P
(v

)

Mohan Lal Goal MD, RoboMQ Date: October 27, 2022

I. the undersigned. acknowledge that I have received a copy of this Letter, read it carefully and confirm my
agreement to it, and will comply with every undertaking specified thereto. I accept employment with the
Company on the terms and conditions set out in thus letter.

DocuSigned by
| @g_'f\% 10/28/2022

Name: Namrata Jain Date

wiww. RoboMO.io Ph: (800) 880-3714 Saas and loT Integration Platform
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Name of Student- Mitali Pacherwal
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. Headquarters India Development Center
L o RObOMQ Northern Virginia,8605 Westwood Jangid Complex, 48, 49, Kirti
= Centre Dr, Suite. 301, Vienna, VA, Sagar, | block, Mangyawas, Jaipur
22182, USA 302020, IND.

Date: 5/24/2023

Attn: Mitali Pacherwal

mitali.pacherwal@robomqg.io

Re: Offer of employment at RoboMQ Pvt. Ltd.

On behalf of RoboMQ Pvt. Ltd, (the “Company”). I am pleased to offer you full-time employment position as
“Associate Marketing Specialist” with effect from July 01, 2023 (or the amended date as will be
communicated by the Company), under the Terms and Conditions of employment detailed in this Letter
(hereinafter referred to as the “Letter").

1. Commencement Date: The formal commencement date of employment is the date you are added to the
payroll of the Company. The Terms and Conditions of this Letter shall automatically be treated as
withdrawn, null and void. if you do not, for any reason whatsoever, report to work on the indicated date.

Role: Your role will be “Associate Marketing Specialist”. Your primary responsibilities will be creating
inbound strategy, content writing, visual and media content creation, creating and managing inbound
marketing campaigns, ads and social media management. digital marketing, email marketing, channel
development, lead generation & nurturing. You might be involved in many other activities related to
business working with the leadership team, as needed, to support the growth of the company. However,
RoboMQ has a right to vary your role, position and/or department from time to time, according to the needs
of the Company.

Remuneration: The details of your salary and other benefits, to which you are entitled, are annexed to this
Letter. All allowances and statutory benefits and will be structured in accordance with the Company’s
compensation guidelines. The Company shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law or
regulation. In case of any under-withholding, vou shall be responsible to pay the necessary tax and any
interest / penalty thereon.

Probation: The first six (6) months of your employment is considered as probationary period. During the
probation period, either party may terminate the employment without the need to provide a reason or to
serve a notice period. At the end of your probation period the Company reserves the right to extend your
probation period for a further period or terminate your employment. In the aforesaid two cases, the Company
shall intimate to you in writing regarding the extension or the termination. If, no such communication is
received by you from the Company at the end of the probation period, your employment with the Company
shall automatically stand confirmed from the end of your probation and no separate confirmation Letter will
be issued to this effect.

Place of Work: The location of your employment will be the offices of RoboMQ, Jaipur, India, currently
at Jangid Complex, 48, 49, Kirti Sagar, I Block, Mangyawas, Jaipur, Rajasthan 302020. However, the
Company may require you to travel within India or overseas or may change the location of your
employment, in accordance with the Company's business needs.

Company Policies: You agree to abide by all the Company's rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon jomning
the Company or immediately upon their promulgation. Should you have any queries or concerns pertaining
to such rules and regulations, it shall be your duty to seek clarifications from the HR department and lack
of this knowledge shall not be construed as a reasonable excuse for breach of any rules or regulations.

Duties and Responsibilities: You are requued to perform duties and take up responsibilities, as may be
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administration of their employees and business and compliance with applicable laws, procedures and
regulations. It may also be necessary for the Company and/or any of its affiliated entities to forward such
data to competent authorities (including tax authorities ), future employers and potential buyers of the
Company or businesses, accounting, auditors, lawyers and other external advisors or vendors, whether
they are located in vour country of employment or in other countries, to other offices it may have or to
another affiliated entity outside your country of employment where such a company has offices for
storage and processing.

. Severability: If any of the restrictions. limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction, limitation
or obligation shall be limited to the maximum limit permitted by law, and such restrictions , limitations
or obligation be severable to the extent of any invalidity, and the invalidity or unenforceability of any such
restriction, limitation or obligation shall not affect the validity of other terms and conditions entered into.

4. Governing Law and Jurisdiction: This Letter shall be governed and construed in accordance with the
laws of India in relation to any legal action or proceedings to enforce this Letter. You and the Company
hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated at Jaipur and waive
any objection to such proceedings on grounds of venue or on the grounds that the proceedings have been
brought 1 an mconvement forum.

Please indicate your acceptance of this offer by signing below and returning it to us within three (3) business
days. Our offer for employment under the terms and conditions specified in this Letter shall automatically
lapse unless you confirm your acceptance of it and return a copy to us within the prescribed time. You are
required to treat this Letter and its contents as strictly confidential and should not disclose the same to any
person or entities(s) without our prior written consent.

We look forward to you joining us at RoboMQ. In case you have any questions or would like to discuss th
terms and conditions of this Letter, please feel free to get in touch with HR representative or the Managing
Director (MD) of the India Development Center.

Very truly yours,

DocuSigned by:

Melanlal Col

EFONDAYB7CAZATR

Name: Mohan Lal Goel MD. RoboMQ Date: °/24/2023

SGCA/ AQAR/ 2022-23/ 5.2.1




DocuSign Envelope ID: CEDB3273-28D8-4323-92B7-6D26D76B3620

. . . Mitali Pacherwal
By signing this Letter, I, the undersigned, , accept the terms and

conditions as stated in this Letter and acknowledge and represent the following:

a) Ihave been provided with a copy of this Letter for review prior to signing it.

b) TIreviewed the Letter and that I understand the terms, purposes, and effects of this Letter.

¢) Isigned the Letter only after having had the opportunity to seek clarifications.

d) I was not subjected to duress or undue influence of any kind to execute this Letter and this Letter will
not impose an undue hardship upon myself.
I executed this Letter of my own free will and without relying upon any statements made by the
Company or any of its representatives, agents, or employees.
This Letter is in all respects reasonable and necessary to protect the legitimate business interests
of the Company.
I have all requisite power and authority, and do not require the consent of any third party to sign this
Letter and grant the rights provided herein.
The execution, delivery, and performance of this Letter by me does not and will not conflict with,
breach, violate or cause a default under any agreement, contract, or instrument to which I am a party
or any judgment, order, or decree to which I am subject to.
I am not a party to or bound by any employment agreement, consulting agreement, non-compete
agreement, confidentiality agreement or a similar agreement with any other person or entity.
I confirm my agreement to the terms of this Letter, and will comply with every undertaking specified
thereto: and
I am legally permitted to reside and be employed in India.

DocuSigned by:

Miali Paclrwal 5/24/2023

5 B

Name:  Mitali Pacherwal Date
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Name of Student- Yashika Pandey
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RObOMQ Headquarters India Development Center
Norther Virginia 8605, 307-310, Sankalp Tower, 8 Queens
Westwood Center Dr, Suite 301, Rd, Jaipur, Rajasthan 302021, IND
Vienna, 22182

Afttn: yashika pandey
pandeyyashi6601@gmail.com

Re: Internship Offer Letter

On behalf of RoboMQ Pvt. Ltd. (the “Company™). I am pleased to extend to you this offer of internship as “Associate,
Software Engineer™.

You are required to report on or before January 3rd 2022 failing which the offer will stand withdrawn unless any
written communication on extension of date is approved by the undersigned or designated management representative. Your
work location will be 307-310 Sankalp Tower. 8 Queens Rd, Jaipur, Rajasthan - 302021. Your primary responsibilities will
be software development. design. testing. working with US based team of RoboMQ. pre-sales activities and other tasks and
responsibilities as assigned from time to time.

You will be on internship till you have successtully completed a total of 115 working days out of total 196 days of the
internship duration from the start date of your internship. After your internship. you may be offered to continue as full-time
employee subject to your performance. During the internship you will be paid INR 10.000 (Ten Thousand) per month. You
are expected to complete full 6 months of internship to be eligible to receive internship completion certificate.

Upon transition to full-time employment, you will be paid an annual CTC (Cost to Company) INR
7.0 LPA (Indian National Rupee Nine Lakhs Per Annum Only) less applicable taxes and withholdings. payable monthly.
The CTC also includes an annual bonus of INR 60.000 (Sixty Thousand Only) which will be payable after completion of
12 months from your Full-Time Employment Date. Once you become Full-Time Employee. you will have 15 days of
personal time off (PTO) per year in addition to holidays. as per the current company policy along with a five-day working
model. A separate employment letter would be issued upon conversion to full time employment.

During your internship. you may have access to trade secrets and confidential business information belonging to the
Company. By accepting this offer of internship. you acknowledge that you must keep all this information strictly
confidential. and refrain from using it for your own purposes or from disclosing it to anyone outside the Company. In
addition. you agree that, upon conclusion of your internship. you will immediately return to the Company all its property,
equipment. and documents. including electronically stored information. All trade secrets. mechanisms. patents. copyrights.
sales contacts that you are involved in are to be treated with confidence and it remains intellectual property of the company.

We are offering you this internship on the assumption that the particulars provided are correct. and you have not concealed
or withheld any relevant facts. If it is found to the contrary. your offer with the company shall stand terminated and cancelled

with or without notice.

By accepting this offer. you agree that throughout your internship. you will observe all policies and practices governing the
conduct of our business and employees. including our policies prohibiting discrimination and harassment.

www.RoboMOQ.io Ph: (800) 830-3714 Saa$S and loT Integration Platform
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Please sign and return to us the duplicate copy of this letter as token of vour acceptance.

On your first day at work or the joining date, you are required to carry the original along with a copy of each of the below
mentioned documents, in absence which vour on-boarding may be withheld.

RoboMQ Internship Offer Letter acceptance copy (Self-attested)

Copy of Resume (Self- attested)

Educational Marksheets (Secondary. Senior Secondary, Graduation and P.G certificates if any) (Self- attested)
2 Passport Size photograph

PAN Card

Address and ID Proof (Aadhar Card)

Cancelled Cheque

I hope that your association with the Company will be successful and rewarding. Please indicate your acceptance of this
offer by signing below and returning it to us within three (3) business days.

Very truly yours,

DocuSigned by:
E/\,J\J-_-—-J-"

ETEEEAIN0AADABD.

Name: Mohan Lal Goel MD, RoboMQ Date: 10/13/2022

I accept the internship with the Company on the terms and conditions set out in this letter.

DocuSigned by:
R

( - 10/13/2022

Namg:r\’a;m ka Pandey Date
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Jun 28, 2023

Yashika Pandey
Gurgaon

hetter of Offer

Dear Yashika,
Congratulations! We are pleased to welcome you to Hilti India Family.

We would like to formally offer you the position of Associate Reporting Analyst with Hilti India Private
Limited (“the Company”) at Gurgaon. This is a full-time position and normal working hours will be from
9 AM to 6 PM five days a week and the last Saturday of each month is also a full working day.

We would like you to start on 24 Jul 2023 at 0900 hours and get in touch with the HR department on
your joining date to complete all joining formalities and orientation. In case you do not report on the said
date, your offer will stand cancelled. The offer is subject to a positive background check.

Yours sincerely
for Hilti India Private Limited

< e \'__,;-““t}g ')\-
Shweta Arora
Head- HR Shared Services

Hilti India Pvt. Ltd.

6th Floor, Building 8, Tower C,

DLF Cyber City, Phase-Il, Gurgaon — 122 002

P +91 124 41309908 | Hilti Toll Free No. 1800 102 6400 www_hilti.in

Registered Office: A-16, Block B-l, Mohan Co-operative Industrial Estate Ltd., New Delhi 110044
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RoboMQ Pvt. Ltd.
Headquarters ({Indla Development Center)

Northern Virginia . Jangid Complex, 48, 49, | Block,
RObOM - er Dr, Suite Kirti Sagar, Mangyawvas, laipur,

Rajasthan 302020, IND

Date: 05/19/2023

Attn: Kratika Mundra
kratika.mundra@robomg.io

Re: Offer of employment at RoboMQ Pvt. Ltd.

On behalf of RoboMQ Pvt. Ltd. (the “Company™), I am pleased to offer you full-time employment position as
Associate Software Engineer with effect from July 01, 2023 (or the date when you will complete
the required tenure of your mternship as per the internship policy), under the Terms and Conditions of
employment detailed in this Letter (hereinafter referred to as the “Letter").

1. Commencement Date: The formal commencement date of employment is the date you are added to the
payroll of the Company. The Terms and Conditions of this Letter shall automatically be treated as
withdrawn, null and void, if you, for any reason whatsoever, do not report to work on the indicated date.

Role: Your role will be “Associate Software Engineer”. Your primary responsibilities will be software
development, design, testing, functional validation, user acceptance & UX testing, working with US based
team of RoboMQ), presales activities and other tasks as assigned from time to time. However, RoboMQ has
a right to vary your role, position and/or department from time to time, according to the needs of the
Company.

Remuneration: The details of your salary and other benefits, to which you are entitled, are annexed to this
Letter. All allowances and statutory benefits will be structured in accordance with the Company’s
compensation gmdelines. The Company shall withhold or deduct the amount of taxes and contributions
from any amounts payable to you as may be required to be withheld pursuant to any applicable law or
regulation. In case of any under-withholding, you shall be responsible for paying the necessary tax and amy
wterest / penalty thereon.

Probation: The first six months of your employment 1s considered a probationary period. Durning the
probation period, erther party may termunate the employment without the need to provide a reason or to
serve a notice period. At the end of your probation perniod, the Company reserves the right to extend your
probation period for a further period or ternunate your employment. In the aforesaid two cases, the Company
shall mtimate to you in writing regarding the extension or the termunation. If no such commumcation 1s
recerved by you from the Company at the end of the probation period, your employment with the Company
shall automatically stand confirmed from the end of your probation and no separate confirmation Letter will
be 1ssued to this effect.

Place of Work: The location of your employment will be the offices of RoboMQ, Jaipur, India, currently
at Jangid Complex, 48, 49, I Block, Kiurt1 Sagar, Mangyavas 302022, Jaipur. Rajasthan. However, the
Company may require you to travel within India or overseas or may change the location of your
employment, m accordance with the Company's business needs.

Company Policies: You agree to abide by all the Company' s rules and regulations that now exist and/or
may hereafter be promulgated. It shall be your duty to study and know the rules immediately upon joimng
the Company or inmediately upon their promulgation. Should you have any queries or concerns pertaimng
to such rules and regulations, it shall be your duty to seek clarifications from the HR department and lack
of this knowledge shall not be construed as a reasonable excuse for breach of any rules or regulations.

Duties and Responsibilities: You are required to perform duties and take up responsibilities, as may be
assigned to you by your manager. You shall not refuse to perform other incidental duties and undertake
connected responsibilities as and when called upon. If necessary, you shall work such additional hours as
may be necessary for you to perform your duties effectively and in accordance with the Company's policies
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22. Data Privacy: You understand that the Company or any of its affiliated entities and its or their duly
authorized agents and employees will be asking for your consent to hold and process, both electronically
and manually, the data (including personal sensitive data and mformation contained m e-mail and
attachments to email) they collect, store and/or process which relates to you for the purpose of the
administration of their employees and business and compliance with applicable laws, procedures and
regulations. It may also be necessary for the Company and/or any of its affiliated entities to forward such
data to competent authonties (including tax authorities ), future employers and potential buyers of the
Company or busmesses, accounting, audifors, lzm} ers and other external advisors or vendors, whether
they are located in your country of employment or in other countries, to other offices it may have or to
another affiliated entity outside your country of employment where such a company has offices for
storage and processing.

- Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of
competent jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction, linitation
or obligation shall be limited to the maximum limit pernutted by law, and such restrictions , limitations
or obligation be severable to the extent of any mvalidity, and the mv; ahdlry or 1menforceab1].113 of any such
restriction, linutation or obligation shall not affect the validity of other terms and conditions entered mto.

24 Governing Law and Jurisdiction: This Letter shall be governed and construed in accordance with the
laws of India 1n relation to any legal action or proceedings to enforce this Letter. You and the Company
hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated at Jaipur and waive
any objection to such proceedings on grounds of venue or on the grounds that the proceedings have been
brought m an meonventent forum.

Please indicate your acceptance of this offer by signing below and returning it to us within three (3) business
days. Our offer for employment under the terms and conditions specified in this Letter shall automatically
lapse unless you confirm your acceptance of it and return a copy to us within the prescribed time. You are
required to treat this Letter and its contents as strictly confidential and should not disclose the same to any
person or entities(s) without our prior written consent.

We look forward to you joining us at RoboMQ. In case you have any questions or would like to discuss the
terms and conditions of this Letter, please feel free to contact HR representative or the Managing Director
(MD) of the India Development Center.

Very truly yours,

Nl G

Name: Mohan Lal Goel ) Date:

5/19/2023
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Kratika Mundra

By signing this Letter, I, the undersigned,
conditions as stated m this Letter and acknowledge and represent the following:

, accept the terms and

a) Ihave been provided with a copy of this Letter for review prior to signing it.

b) Ireviewed the Letter and that T understand the terms, purposes, and effects of this Lefter.

¢) Isigned the Letter only after having had the opportunity to seek clarifications.

d) Iwasnot subjected to duress or undue influence of any kind to execute this Letter and this Letter will
not mmpose an undue hardship upon myself.

¢) [executed this Letter of my own free will and without relying upon any statements made by the
Company or any of its representatives, agents, or employees.
This Letter 1s in all respects reasonable and necessary to protect the legitimate business interests
of the Company.
T have all requisite power and authority, and do not require the consent of any third party fo sign this
Letter and grant the rights provided heremn.
The execution, delivery, and performance of this Letter by me does not and will not conflict with,
breach, violate or cause a default under any agreement, contract, or instrument to which I am a party
or any judgment, order, or decree to which I am subject to.
I am not a party to or bound by any employment agreement, consulting agreement, non-compete
agreement, confidentiality agreement or a sinmlar agreement with any other person or entity.
I confirm my agreement to the terms of this Letter, and will comply with every undertaking specified
thereto; and
I am legally permutted to reside and be employed in India.

DocuSigned by:
[—- 5/20/2023

S tlealulal 12

Name: ratika Mundra Date
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Total Remuneration on a Cost to Company (CTC) basis: Your CTC is INR 7.00,000 (Indian Rupee Five
Lakhs Eighty Thousand Only) per annum. Your base salary 1s INR 6,40,000 (Indian Rupee Five Lakh Twenty
Thousand Only) per annum, and you will also be paid one-time retention bonus of INR 60,000 (Indian Rupee
Sixty Thousand Only) after completion of 1 year from your full-time employment date. A detailed breakup of
the deduction and the components will be provided by the HR or the payroll department.

a) You will be entitled to the PTO as per the apphcable Company policy. Currently, we offer fifteen (15)
days of earned personal time off (PTO) per year in addition to holidays per the current company
policies. We have a five-day working week.

You will be covered under employee insurance schemes, if any, as per the applicable Company policy.

Your salary and other benefits shall be subject to deduction of taxes and other statutory deductions,
contributions as appropriate and consistent with the Indian tax regulations and other such laws, rules
and regulations as applicable to employee remuneration under the law of the land and shall be further
subject to deductions on account of any unauthorized absence, authorized absence for any period
beyond the leave entitlement, damage to property of the company and all other matters as governed by
the applicable Company policy.

You will be entitled to recerve gratuity under the Payment of Gratuity Act, 1972 upon terminaton of
your employment with the Company, subject to completion of continuous service of five years with the
Company. Further, and subject to the applicable Company policyas may be applicable from time to
time, the upper ceiling will be the amount as may be prescribed by the Payment of Gratuity Act, 1972.

To the extent that you are eligible to recerve any statutory bonus under The Payment of Bonus Act,
1965, any such bonus payment shall be made to you under the terms and conditions of the said Act, as
may be from time to time. Please note that any such payment shall only be relevant if you are found to
be eligible to receive a bonus under the said Act.

The allowances/benefits are subject to the condition that these will be provided at no additional cost to
the Company. If any perquisite value is applicable to any of these allowances/benefits or any tax
payable subsequently, the employee shall be liable to pay such additional tax as may be applicable. in
accordance with the tax laws.

Any amount under reimbursements and not claimed as above till 31* March each year will be paid as a
Iump sum, subject to tax on or before April 31% of that year or upon the termination of employment, if
earlier.

No previous employment with an entity which 1s part of the RoboMQ shall count for continuity of
service in relation to accumulation of social rights.

You may be eligible to receive an annual salary review effective April 1 each year. Any mncrements
will be discretionary and subject to and on the basis of your effective performance and RoboMQ’s
business performance.

DacuSigned by:

[ Mokl Gl

Mohan Lal Goel - MD, RoboMQ Date:

5/19,/2023

I, the undersigned, acknowledge that I have received a copy of this Letter, read it carefully and confirm my
agreement to 1t, and will comply with every undertaking specified thereto. I accept employment with the
Company on the terms and conditions set out in this letter.

DiocuSigned by:

5/20,/2023

N R Wandra

www.RoboMQ.io Ph: (800) 880-3714 Saas and loT Integration Platform
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Name of Student- Bhavika Jain

l'.nmﬁuu Efvesiops 1D CHOCIEBE-E440 S0BF 080 SEBEOT SN DECT

Daptsrhe Indla Pyt Lid

Ewpive, Mahindra Techrolegy Park
Towesr A1, Mahindra Wond City -
ofT Agmer Highway, Jalpur 302 067

Tel +91 (141) 711 4224 4128
April 24, 2023

ErmployTment Agresment
Craar Shanika,
We are pleased 1o offer you empicyment on the =nme and condiions 521 out Delow.

Yo empioyment will b= wit Deutschs indla Pyi. Lid (the “Company”™) Dewische Indla Pyt Lid s a
company within the Dewsche Bank A5 Group of Companies [HEToup™)

1. =eneral Imformation

These terme and condiions outlined In this employment lelber CAgreament”) as amended from ime o
time, togethes with the Company’s “General Tenms and Condiions of Serice™ as lakd out In Scheduke |

of this Employment Agreement and as laid owt I the Company’s Indla Employes Handbook [(he
Handbook™|, Te Dewtsche BEank Group's Code of Conduct and all applicable reguiatons and policies. of

e Company, forrm the basks of your employment

ou are also expecied o comply with all other applicable: Compamy®s negulations and poilcies (such as
e Company's Inda Empioyes Handoook and the Code of Susiness Conduc! and Ethkcs), and any
oifer policies of procedures spechic o your business of Infasiruchue unit. These policles and
requirsments ane considensd %ﬂecug:mymmremaﬂeandlm gireschions mat
requirsd b comply wWish umcer o ermgiayment with the Company. You shouid
Tamillanze yoursell wil, and abide oy, all q:-pdlr.able Company reguiations and polickes.

It There ane any Inconsstences behween the tenms of this Emplioyment Agreement and the provisions of

QOWVESTING The members of the Company's S wil prea.-r;%'l and De applicabie to yoLL
2. Posithon
wour unclonal tite will be Payments Procesaing Analyst.
Your local grade as per the imemal grading systemwill be Grads 7.
Caring your empioyment, you Moy be requined to perforn wark Tor omer companies within Mie Gnoup.
3. Employment LocaSon
Your employment will InElaly be based at Jalpur, alithough you may be requinesd o periomn your dulles

gl other locations from time o time and bo iras=] on Compamy's DusIness wihen the nesad arsss, Incudng
DVEMBEaE.

-

1

e i . (L8l [ty s i CRGHE bt s oot 1615 gt i B G-, B, Lo iy, Mo Bt P, (. WAty s iy
gt e, i bl SELY G, bulia DTN LW RGNS O e
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—_—

&) You having valid work suthorization In Inda, cuding any one of the Tollowing:
»  Avaid Indlan passpor o
v Volers id; or
+  Motarized Mationallty Deciaration; or
« Owerseas CRzen OF Inda cand, or

+  Work pamit (Emmioyment Visa) In the case of forsign passpor holders

It I5 your responsiolity o noffy HR suftclenty well In advance In cass of any change In your ciszenship
5lails or expiry of your work authorzation documenis.

TI'IEE-a'":rEBEﬂ'BE-‘I‘IE ht to alter your tesmes and conditions of employment at time, Inciudirg your
dues and resporsibl rlg d o Y

This contract will be govamnad by and consteed In accomance wih the aws of Inda and the parties
o submit o the non-exciusive |uisdiction of the Indan courts as regards any clam of matter
g under this coriract

Piaase Indicais your accentance of the above bems and conditions by signing and retuming st copy of

this lether. Thia offer will remain opsn for your acceptancs for 10 days, post which the valldity of
thie offer will ba af the discration of the Company.

Y¥OUrE Sncengy,
Dsutachs India Pvi. Lid

o _om—

i W
._.{ Ud:f_-,

Authorized Signatory
Human Rasourcag

Enciosuras:;

Scheduie |: Company’s “Genaral Tenms and Conditions of Sendce”
Scheduie |I: Remuneration & Alcwandcee Detals
Annegure |; Document Submission Guldelines

ACCEPTANCE

mpttleerrphmm on the above e and condiions Inciudl al terms and condifons 35
specifiad In Schadule | and Schedule 1 and Anneure | of this empla agresment.

I conirm that | will report to work on 008/ 20 4 e snall consiitute the date of commencement of my

with the Company, uniess Tie communicated date has been consented by the Company o
be exiended. The Company may wihdraw the offer In case | %l o communicate e date of joiring or
£l 10 join on the communicates date.

Name:
Diate:

25 April 2023 | 4:53 Pm SCF

Bhavika Jaim
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Name of Student- Dakshta Ajwani

DocuSign Envelope |D: 075089A0-CBAC-4FCF-9F16-13AT619C8972

Deutsche Bank Group

Deutsche India Pvt. Litd.
Dakshta Ajwani Evolve, Mahindra Technology Park
2/185, Ganesh Talab Tower A1, Mahindra World City - SEZ
Basant Vihar off Ajmer Highway, Jaipur 302 037
Kota — 324009, India

Tel +91 (141) 711 4224/ 4128

May 17, 2023

Employment Agreement
Dear Dakshta,

We are pleased to offer you employment on the terms and conditions set out below.
Your employment will be with Deutsche India Pvt. Ltd (the “Company”). Deutsche India Pvt. Ltd is a
company within the Deutsche Bank AG Group of Companies (“Group™).

1. General Information

These terms and conditions outlined in this employment letter (“Agreement”) as amended from time to
time, together with the Company’s “General Terms and Conditions of Service” as laid out in Schedule |
of this Employment Agreement and as laid out in the Company’'s India Employee Handbook (“the
Handbook™), the Deutsche Bank Group’s Code of Conduct and all applicable regulations and policies of
the Company, form the basis of your employment.

You are also expected to comply with all other applicable Company’'s regulations and policies (such as
the Company’s India Employee Handbook and the Code of Business Conduct and Ethics), and any
other policies or procedures specific to your business or infrastructure unit. These policies and
requirements are considered by the Company to be reasonable and lawful directions that you are
required to comply with under the terms of your employment with the Company. You should therefore
familiarize yourself with, and abide by, all applicable Company regulations and policies.

If there are any inconsistencies between the terms of this Employment Agreement and the provisions of
the Handbook as at the date of your acceptance of this Employment Agreement, the terms of this
Employment Agreement shall prevail. However, please note that any subsequent variations by the
Company to any terms, conditions, rules or regulations (including the terms set out in the Handbook)
generally governing the members of the Company’s staff will prevail and be applicable to you.

2. Position

Your functional title will be Know Your Client (KYC) Analyst.

Your local grade as per the internal grading system will be Grade 7.

During your employment, you may be required to perform work for other companies within the Group

3. Employment Location

Your employment will initially be based at Jaipur, although you may be required to perform your duties

at other locations from time to time and to travel on Company’s business when the need arises, including
overseas.

N 93—

Deutsche India Pvt. Ltd. (Fermerly known as DBOI Global Services Pvt. Ltd.) Registered Office: Block B-4. B-5. Level 6. Nirlon Knowledge Park. Off. Western Express Highway.
Goregaon (East), Mumbai 400 063, Indis. CIN: U72900MH2005PTC158272
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Dakshta Ajwani

e) You having valid work authorization in India, including any one of the following:
A valid Indian passport; or
Voters id; or
Notarized Nationality Declaration; or
Overseas Citizen Of India card; or
Work permit (Employment Visa) in the case of foreign passport holders

It is your responsibility to notify HR sufficiently well in advance in case of any change in your citizenship
status or expiry of your work authorization documents.

The Bank reserves the right to alter your terms and conditions of employment at any time, including your
duties and responsibilities.

This contract will be governed by and construed in accordance with the laws of India and the parties
agree to submit to the non-exclusive jurisdiction of the Indian courts as regards any claim or matter
arising under this contract.

Please indicate your acceptance of the above terms and conditions by signing and returning soft copy of
this letter. This offer will remain open for your acceptance for 10 days, post which the validity of
the offer will be at the discretion of the Company.

Yours sincerely,
Deutsche India Pvt. Ltd

Authorized Signatory Authorized Signatory
Human Resources Human Resources

Enclosures:

Schedule I: Company’s “General Terms and Conditions of Service”
Schedule II: Remuneration & Allowance Details
Annexure I: Document Submission Guidelines

ACCEPTANCE

| accept the employment on the above terms and conditions including all terms and conditions as
specified in Schedule | and Schedule Il and Annexure | of this employment agreement.

| confirm that | will report to work on 01/08/20?2%hich shall constitute the date of commencement of my
employment with the Company, unless the communicated date has been consented by the Company to
be extended. The Company may withdraw the offer in case | fail to communicate the date of joining or
fail to join on the communicated date.

Name:
Date:

Dakshta Ajwani Signature:

18 May 2023 | 11:06 PM SGT Dakalita Afwans
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Name of Student- Himani Bishnoi

IDocusign Envelope ID: 5C229BE8-24G6G6-4E06-8A1F-11F524CBCFC3

Deutsche India Pvt. Ltd

Evolve, Mahindra Technology Park

Tower A1, Mahindra World City - SEZ
Himani Bishnoi off Ajmer Highway, Jaipur 302 037
Kothi No.167, Nikhil Nagar
Bikaner- 334001, India Tel +91 (141) 711 4224/ 4128

April 20, 2023

Employment Agreement
Dear Himani,

We are pleased to offer yvou employment on the terms and conditions set out below.
Your employment will be with Deutsche India Pvt. Ltd (the “"Company”™). Deutsche India Pvt. Ltd is a
company within the Deutsche Bank AG Group of Companies ("Group™).

1. General Information

These terms and conditions outlined in this employment letter (“Agreement”) as amended from time to
time, together with the Company’'s “General Terms and Conditions of Service"” as laid out in Schedule | of
this Employment Agreement and as laid out in the Company’'s India Employee Handbook (“the
Handbook™), the Deutsche Bank Group’s Code of Conduct and all applicable regulations and policies of
the Company, form the basis of your employment.

You are also expected to comply with all other applicable Company’'s regulations and policies (such as the
Company’'s India Employee Handbook and the Code of Business Conduct and Ethics), and any other
policies or procedures specific to your business or infrastructure unit. These policies and requirements are
considered by the Company to be reasonable and lawful directions that you are required to comply with
under the terms of your employment with the Company. You should therefore familiarize yourself with, and
abide by, all applicable Company regulations and policies.

If there are any inconsistencies between the terms of this Employment Agreement and the provisions of
the Handbook as at the date of your acceptance of this Employment Agreement, the terms of this
Employment Agreement shall prevail. However, please note that any subsequent variations by the
Company to any terms, conditions, rules or regulations (including the terms set out in the Handbook)
generally governing the members of the Company's staff will prevail and be applicable to vou.

2. Position

Your functional title will be Know Your Client (KYC) Analyst.

Your local grade as per the internal grading system will be Grade 7.

During your employment, you may be required to perform work for other companies within the Group.

3. Employment Location

Your employment will initially be based at Jaipur, although you may be required to perform your duties at

other locations from time to time and to travel on Company’'s business when the need arises, including
overseas

N os—=— Yy

Deutsche India Puvt. Ltd. (Formerly known as DBOI Global Services Put. Ltd ) Registered Office: Block B-4, B.5, Level 6, Niflon Knowledge Park, Off. Western Express Highway,
Goregaon (East), Mumbal 400 063, India. CIN: U72800MH2005PTC158278
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Himani Bishnoi

e) You having valid work authorization in India, including any one of the following:
A valid Indian passport; or
Voters id; or
Notarized Nationality Declaration; or
Overseas Citizen Of India card; or
Work permit (Employment Visa) in the case of foreign passport holders

It is your responsibility to notify HR sufficiently well in advance in case of any change in your citizenship
status or expiry of your work authorization documents.

The Bank reserves the right to alter your terms and conditions of employment at any time, including your
duties and responsibilities.

This contract will be governed by and construed in accordance with the laws of India and the parties agree
to submit to the non-exclusive jurisdiction of the Indian courts as regards any claim or matter arising under
this contract.

Please indicate your acceptance of the above terms and conditions by signing and returning soft copy of
this letter. This offer will remain open for your acceptance for 10 days, post which the validity of
the offer will be at the discretion of the Company.

Yours sincerely,
Deutsche India Pvt. Ltd

W

Authorized Signatory Authorized Signatory
Human Resources Human Resources

Enclosures:

Schedule I: Company’s “General Terms and Conditions of Service”
Schedule II: Remuneration & Allowance Details
Annexure |: Document Submission Guidelines

ACCEPTANCE

| accept the employment on the above terms and conditions including all terms and conditions as specified
in Schedule | and Schedule Il and Annexure | of this employment agreement.

21/06,/2023
I confirm that | will report to work on ., which shall constitute the date of commencement of my
employment with the Company, unless the communicated date has been consented by the Company to
be extended. The Company may withdraw the offer in case | fail to communicate the date of joining or fail
to join on the communicated date.

Name: yimani Bishnoi Signature:
Date:

21 April 2023 | 2:48 PM SGT
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Name of Student- Rajnandini Soni

DocuSign Envelope ID: C02C9419-08AD-4DF3-9167-F7TCAC858C0EA

Deutsche Bank Group

Deutsche India Pvt. Ltd.

Evolve, Mahindra Technology Park

Tower A1, Mahindra World City - SEZ
Rajnandini Soni off Ajmer Highway, Jaipur 302 037
Gali No. 5, Vigyan Nagar, Adarsh Nagar
Ajmer- 305001, India Tel +91 (141) 711 4224/ 4128

April 28, 2023

Employment Agreement
Dear Rajnandini,

We are pleased to offer you employment on the terms and conditions set out below.
Your employment will be with Deutsche India Pvt. Ltd (the “Company”). Deutsche India Pvt. Ltd is a
company within the Deutsche Bank AG Group of Companies (“Group”).

1. General Information

These terms and conditions outlined in this employment letter (“Agreement”) as amended from time to
time, together with the Company’s “General Terms and Conditions of Service” as laid out in Schedule | of
this Employment Agreement and as laid out in the Company’'s India Employee Handbook (“the
Handbook™), the Deutsche Bank Group’s Code of Conduct and all applicable regulations and policies of
the Company. form the basis of your employment.

You are also expected to comply with all other applicable Company’s regulations and policies (such as the
Company’s India Employee Handbook and the Code of Business Conduct and Ethics), and any other
policies or procedures specific to your business or infrastructure unit. These policies and requirements are
considered by the Company to be reasonable and lawful directions that you are required to comply with
under the terms of your employment with the Company. You should therefore familiarize yourself with, and
abide by, all applicable Company regulations and policies.

If there are any inconsistencies between the terms of this Employment Agreement and the provisions of
the Handbook as at the date of your acceptance of this Employment Agreement, the terms of this
Employment Agreement shall prevail. However, please note that any subsequent variations by the
Company to any terms, conditions, rules or regulations (including the terms set out in the Handbook)
generally governing the members of the Company’s staff will prevail and be applicable to you.

2. Position

Your functional title will be Know Your Client (KYC) Analyst.

Your local grade as per the internal grading system will be Grade 7.

During your employment, you may be required to perform work for other companies within the Group.

3. Employment Location

Your employment will initially be based at Jaipur, although you may be required to perform your duties at

other locations from time to time and to travel on Company’s business when the need arises, including
overseas.

N 93—

Deutsche India Pvt. Ltd. (Formerly known as DBOI Global Services Put. Ltd.) Registered Office: Block B-4, B-5, Level 6, Nirlon Knowledge Park, Off. Western Express Highway,
Goregaon (East), Mumbai 400 063, India. CIN: U72900MH2005PTC158278
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Rajnandini Soni

e) You having valid work authorization in India, including any one of the following:
¢ Avalid Indian passport; or
Voters id; or
Notarized Nationality Declaration; or
Overseas Citizen Of India card; or
Work permit (Employment Visa) in the case of foreign passport holders

It is your responsibility to notify HR sufficiently well in advance in case of any change in your citizenship
status or expiry of your work authorization documents.

The Bank reserves the right to alter your terms and conditions of employment at any time, including your
duties and responsibilities.

This contract will be govermned by and construed in accordance with the laws of India and the parties agree
to submit to the non-exclusive jurisdiction of the Indian courts as regards any claim or matter arising under
this contract.

Please indicate your acceptance of the above terms and conditions by signing and returning soft copy of
this letter. This offer will remain open for your acceptance for 10 days, post which the validity of
the offer will be at the discretion of the Company.

Yours sincerely,
Deutsche India Pvt. Ltd

v

Authorized Signatory Authorized Signatory
Human Resources Human Resources

Enclosures:

Schedule |: Company’s “General Terms and Conditions of Service”
Schedule Il: Remuneration & Allowance Details
Annexure I: Document Submission Guidelines

ACCEPTANCE

| accept the employment on the above terms and conditions including all terms and conditions as specified
in Schedule | and Schedule Il and Annexure | of this employment agreement.

) ) 26/06/2023 ) ,
| confirm that | will report to work on , which shall constitute the date of commencement of my
employment with the Company, unless the communicated date has been consented by the Company to
be extended. The Company may withdraw the offer in case | fail to communicate the date of joining or fail
to join on the communicated date.

Name:
Date:

Rajnandini Signature:

28 April 2023 | 9:25 PM SGT
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Name of Student- Nikita Thadani

DCiiwsiSbgih Efvvioss 100 #2080 1 SO 0Ers - Dl a2 E0F 20

Deutsche Indla Pt Lid

Evolve, Mahindra Technology Park
Jeevatram Colony, A)ay Magar Tower A1, Mahindra Word CLy - SEZ
Az B0500, Im}w Off Ajmer Highaay, Jalpur 302

Ted +391 (141) 711 42247 4126

May 12, 2023

Employmant Lpressmant

De=ar MIKLa,

Ve are pleased o offer you empioyment on e berms and conditions ST ounl below.
YO BT will 32 with Deafsche Imdlia Pt Lid (the "“Compary™). Dewtsche Indla Pyl Lid 5 3
company In the: Deutsche Eank AS Smoup of Companies CEroup™).

1. Ganaral Imformaton

These besms and condifons oulined In this employment letler (“Agreament™) as amended from Ime o
time, togethar with the Company’s “General Tesms and Condtions of Service™ as lald out In Schagule |
of Tis Employment Agreement and as lald out In the Company’s India Employee Handbook [The
Hanobook™), Te Dewtsche Sank Soup's Code of Conduct and a3l applicable reguiatons and policles of

the Compary, fTorm the basls of your emnploymment.
You are also axpeched o comply with all other applicable Companmy's reguiations: and poilcies (such as

FOLI emgioyment 'atth the Compay. You should
Tamilllanze yoursed with, and agide by, 3l applicable Company reguiaiions and policies.

If these are any Inconsistancies betwesn the tarms of Tiks Empioyment Agreement and the provisions of
the Handbook as at the date of your acceptance of this Smployment Agreement, the btems of tis
IO S e ot ST e fle e et oo TS
generaly goveing the memoers of the Compamy’s SLaT will preval and be applicanie o youw

2. Postiion

our funcional title will be Know Your Cllent (KYC) Analyst.

our local grade a@s per the Internal grading systam will be Grada 7.

Cruring your Smpioymant, you may be requined bo perform work fior other comgpanies within the Sroup.

3. Employment Location

hy= Vi Wil In e besesd &t JRal i e = Lired o duiies
At it JCAINS B0 HMe 1 me 310 o Tavel O GOMpan 6 DISCSs Wien Te nded anset, NCsIng
OVETBSEE.

N 9=

Lo i L Le [t ey e s e LB H i Do e, el L0 oy mere (PR s B S Darewd B ke f ety m s D5 Yl e wm Hisy mm—p
gy | bt ], i ) NS, i, SO LE el R T Sl T
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Mikla Thandani

&) You having valld work authorization In India, Including any one of the following:
» A vald Ingdlan passpor; of
\igters id; or
wotarized Mationality Deciaraton; or
Orgasreegs Chien OF Inda cand; or

Wiork permit (Employment Visa) In the case of forelgn passpon hoicers

It i your responsibiity to notfy HR: suMcenty well In advance In case of any change In your ciitzenship
i3t or expiny of your work authorization documsnts.

The Bank reserves the right to aiter your fems and congiions of emplayment at any tme., Incud
Masammmumgn?“ Yo o gy

This comiract will e gowamed by and consinesd 0 accoriance 'with the [3ws of Inda and the parties
agree to submit 10 Me non-exciusive jurisdicon of the Indan cowls 3s regards any clalm or matbar
artsing under s contract

Please Indicaia your accaptance of Mg above tTems and condtions by signing and retuming Soft cooy of

this lefiar. This offar will remain open for your scceptancs for 10 days, post which the valldny of
the offer will be 2t the dizcrefion of the Company.

YOUE sincansly,
Deutache Inda Pyt Lid

0 z
L

Luthorzed Signatory
Human Resources

Scheduie |2 Company’s “enerd Terms and Condions of Service™
Scheduie |l Remuneration & Alowance Delals
Anresaure |; Document SuDimission Gukdelines

BCCEPTANCE

| @accept the employment on the above b=ms and conditions Including al tenme and conditions as
specified In Schatule | and Scheguie Il and Anneswre | of this employment agreement.

| confim that | will report to work on 9298/ 200 fern ehall constituie the date of commencement of my

with the Company, unkess Ihe communicated date has been consanted by he Company 10
be exfended. The Company may withdraw the offer In case | fall to communicate Me date of joining or
fail toJoin on the communicated date.

MLarmeE
Dae:  Mikita Thadani

22 say 1023 | LOC1S PMOSGT
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Name of Student- Divya Ahilani

DrsnsSigm Ervamiope 100 4F TS0 1 A8 E-SC R AFF T-I0ESFTS04TE

Deutsche Indla Pyt Lid
Evoive, Mahindra Technology Park
Towesr A1, Mahingra Wond City - SEZ

off Ajmer Highway, Jalpur 302 037
Tel +91 [141) 711 4324 4128

£Lpril 18, 2023

Ermploymesnt Agresmment
De=ar Divya,

We ane pleased 1o oifer you empicyment on the =nrs and condilons S oul Dalow.
o empioyment will b= wiln Deutsche indla Pyl (LEd (the “Company™). Deutschs India Pyt Lid s &
company winin the Dewschs Bank AG Sroup of Comganies [(Enoup™)

1. G=neral Informaticn

mmwmﬂmwhmmﬂ'ﬁmﬂu}mmtlmrw a5 amended from dme o
fime, together with the Company’s “General TEMTE and Conmbons of Serdos” &5 1k out in Scheduis |
ummmmmmmmasmummmcmpanrshuam Hanobook [he
Hanobook™), e Dewrsche Eank Group's Code of Conduct and ail applicania reguiatons and polices of

the Company, form the basks of your employment.

Wou are also expected o comply With all othesr appilcable Comparny's neguiatons and poilcies (Such as
the Company's Inda Empioyes Handoook and the Code of Business Conduct and EInikcs), and any
oiher policiSs Of rocedunss q:euﬂn mnsswlmmwﬁﬂe&epudesrﬂ
requirsments ane consioensd m}mymmmmmﬂlmummm
required to comply wWith unoer DU SMpHayTNEnt with the Gompany. You shoud
Tamillarze yoursel wim, and abide by, all ap-pur.aue Company reguiaions and policies.

If Tere are any INconsistences between the terms of this Employment Agreement and the provisions of
s P g A e T
Company o any femns, conditions, nies of reguiafons (Including e teEms 52t ot In the Handbook )
genaraly govesTing the membears of the Company's ST will prevall and e applicabie fo you.

2. Posithon

wouwr funcional tike will be Collafaral Managemeant Analyst.

Wour local grace as per the imemal gracing system will De Grass 7.

Caring your empioyment, you may e required to perfomm work for oier cxmpanies within e Group.

3. EmpHoyment Locadon

Wour empicymment will Inklaly be based at Jalpur, afhough you may be required o perfom your dutles

at ather locations from time o fime and bo travel on Company's business when the nesd artses, Inciuding
DWEME2 35,

N 93 e

1

Do b T LB ety L e (B i, el LB P ek B B L el B Nk e e LT Viemte s e e Hing e
gt | Tt B i S A, . ST L PR F T S
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DunsSigh Efveaops 100 4F TS0 AR E-SCELAEF T-SMESFTS04TE

Divya Ahilani

&) You having valkl work authortzation In India, Inciuding any ane of the Tollwing:
+  Avald indlan passport o
Vioters id; or
Motartzed Mationailty Dedaration; of
Creerseas CRzen OF Inda cand, or

Viork parmit {Employment Visa) In the case of forsign passpon holders

It I your responsiolity to notfy HR. suficlenty well In advance In case of any change In your ciizenship
Staflis oF expiry Of oL Work Juthonzation doumems.

The Eank resnves Me right to aler your tenmes and conditions of employment at any time, Inciuding your
:I.rlasmﬂreﬁp-:rml:ﬂﬂ@. ! o ray

This contract will be govened by and consiTued In accomance with the laws of Inda and the parties
'IDE-I.IIZHTH‘H]ﬂEFm—EHﬂLEﬂElu’EﬂmEﬂHﬂElﬂﬂmmaﬁlEgaﬁEwmmem
N under this contract

Piaase Indcals your acceptance of the above berms and condltions by signing and retuming saft copy of

this leter. This offer will remaln opsn fior your aceeptancs for 10 daye, post which the valldity of
this offer will ba af the discration of the Company.

WOUrS sincarsy,
Deutachs india Pvit. Lid

Authorized Slgnatony
Human Rescurcas

Enclcsuras:

Schedule | Company’s “EenerEl Tenms and Condilons of Serdce”
Scheduls |- Remuneration & Aliowsno: Defals
Anreaure |2 Document Sudmission Guidelines

ESCCEPTANCE

| accept e employment on the above temes and condtiors Inciud al terms and condiRons 3s
specifiad In Schedule | and Schedule 1l and Annexure | of this empio agreement

| confirm that | will report to work on "o/ 0 2 " dich shall constifute the date of commencament of my

Wilh the Company, LN Te cmmunicated date Nas been consente by the Company D
be extended. The Company may withdraw the offer In case | %l o communicate e date of joining of
all 1o join on the communicated date.

Hame: Skgnarture:
Dt mivya &hiland AL

20 april 2023 | 2:12 &M SaT -f“':"‘ht -
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Name of Student- Bhoomika Sharma

DesnsSign Efvaope 1D BF SSES03-8551 -8C80-EME8- 181 Bl aF

Deutsche Indla Put. Lid
Bhoomika Shamma Evolve, Mahindra Technoiogy Park
&-415, Hear City Squars Mall Tower A1, Mahingra Word City - SEZ
Panchahesl Magar, AJmer-305001 O AJmer Highaay, Jalpur 302 037
Rajasthan, indla

Tel +81 [141) T11 2224/ 4128

March 10, 2023

Empioyment Agracment
Cesar Shoomila,

We are pleased fo offar you emgioyment on the tenmes and conditons st out Dakw.
iour employment will b2 wih Deutsche Indla Pyi. Lid (the “Comparny”™). Deutsches Indla Pyt Lid = 3

company within the Dewtsche Bark AG Group of Comgpanies [MGoup™)
1. Gaeneral Information

These terre and condbons outiined In this empioyment lether [CAQTEamenT’) 35 amended THm 1m0
tire, together with the Company's “Ganeral Terms and Condlions of Serdce” 35 Lakd o In Scheduia |
of this Empioyment Agreement and 3 |30 ot In the Company's Indla Employee Handbook

Hanobook™), e Dewtsche Eank Group's Code of Conducd and @l applicable: reguiations and polkies of

e Company, S0 the Dasks Of YOur empayment.

¥iou are also axpectsd bo comply with al other appileable Company's regutations and poilcies (such as
the Company's Inda Empioyes Handoook and the Code of Business Conduct and Etnics), and any
pihar policiss of procedures specfic 10 your business of Infasimuchuoe unit. These polcles and
requiraments are considered by the C y 10 be reasonanis and [wid drecions Tiat you s
required to comply with undar the terms of yolr employment with the Company. Yiou showid
famillanze yoursal wim, and abide by, all appilcable Company raguiations and polics.

It Sere are any Inconsstences bebween the terms of this Employment Agreement and the provisions of
the Handbook as at the date of your acoeptance of Mils EmgHo the terms of this
Empioyment Agresment shall preval. However, pleass nots any =i variations by the
C:ompany 10 any ierms, conditions, niies o reguiaions (Including te bemms 521 out In the Handoook)
generally gowesming the members of the Company's T will prevall and e applcabie 1o you.

2. Posttion

Tour funcianal tite will e Referencs Data Analysl.

Your local grace as per the Imemal grading system will be Grads 7.

Cruring your employment, you may e reguired to perform work for oher companies within e Group.

3. Employment Locadon

Your empioyment will Inklally be based at Jalpur, aithough you may be requined %o periom your dutles

al other lacations from ime o me and o Irave] on Comgamys DUsness when he nesd arsess, ndudng
ONETBE3S.

N\ 9= e :\3— -

-

1

i b i T L et b e LB o] D e P LB | gl ] P Rk o D L B b Peenbmige e L i s o s e g e
mait, i Lainl SO0 GG, ulle SO LSS T e
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—————
DuxasSign Erveiogs 1D BFSSES0A-855 1 -4080-E708- 181 BXDADFTEF

Bhoomika Shama

€) You having valkl work authortzation In India, InGuding amy one of the Tollowing:
+  Avald indlan passport of
Violers Id; or
Motarized Mationailty Dedaration; or
Oreerseas Clzen OF Inda cand, or

Work pamit (Employment Visa) In the case of foreign passpon holders

It I5 your responsiolity to notify HR. suftclently well In advance In case of any change In your clizenship
Gailis or expiry OF WO wirk authorzaton documenis.

The Eank resanves Me right to alter your tems and conditions of employment at any time, Inciuding your
ﬂ.ﬂeam:lresp-:mll:ﬂﬂ@. d o ray

This confract will be govemed by and construed I aceordance wih the laws of Inda and the parties
10 submit % the non-expUsive |uisdicion of the Indian coUs 35 regards any clam or mattes
ng under this conract

Piaase Indcale your accepiance of the above tarms and condlbions by signing and returning saft copy of
this lettar. Thhuﬂaﬁlmmhwlmmmphmmmdmpuﬂwlmﬂnvﬂmm
the oifer will ba at the discretion of the Company.

YOUrs Sincaney,
Dwutache india Pvt. Lid

b i

B e
| .=

duthorized Slgnatory
Hurnan Rescurcas

Enclosurnas:

Schedule |1 Company’s “Eensral Tenms and Conditions of Serdice”
Schedule |1 Remuneration & Allowance Detals
Annsure | Document Submission Guidelines

LACCEPTANCE

| accept e employment on the above terms and conditions Including al ferms and condions 35
specified In Schedule | and Schedule Il and Annesaure | of this empio agreement
25,/07/2023
| comtimn that | Wil regont to wark on - which shall constiiuts the gate of commencament of my
with the Company, uniess Me communicaied date has been consented by the Company o
be extended. The Company may withdraw the offer In case | tall fo communicate e date of |oining of
fall to join on the communicated date.

Mame :
DFe ghoom ka Lharma |

14 sarch Z023 | 1Z:41 W SCT
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Name of Student- Simran Yadav

DusnsSign Evemiope 100 A7 CEBCF - 188 S ar A0 AN 1-TIF IS4 3T =TE

Ceautsche Indla Pyt Lidl

Slmran Yaday Evoive, Mahindra Technsogy Fark
House Mo, 333, HSU Magar Tower A1, Mahindra Word City - SEZ
Extenslon, Kotra, &jmer — 305001 off A)mer Highraay, Japur 302 037
Indla

Tel +21 (121) 711 4224' 4128

May 31, 2023

Emnployment Agresment
DCsaar Simran,

Wie are pleased o offer you empioyment on the tenmes and condiions set out below.
WU empicyment will b win Deutsche Indla Pyt Lid (the “Company™)L Deutechs Indka Pyt Ld = 3

company within the Dewtsche Bank &3 Sroup of Comgpanies ("G00
1. zaneral Informaticn

These terme and conditions oullined In this employment letter [SAgresment) as amended from Gme o
time, together with the Company’s “General Tenme and Condlions of Serdce” as laid out In Scheduls |
of this Employment Agreement and a5 laid out In the Company's indla Employee Handbook [the
Hanobook™), Me Dewrsche Bank Group's Cooe of Conduct and ail applicadks reguiatons and policies of

the Company, form the basks of your emgioyment.

Yiou are also expected to comply with il other appilcable Company's requiations and poilckes (such as
the Company's Inda Empioyes Handbook and the Code of Business Conouct and Emics), and any
oifier policiss of procedurss specfic o your business of Infastuchuoe unit. These polcles and
requinsments ane oonsidensd e C ¥ 0 D& neasonabie and lawtul clreciions mat ane
required o comply with under the terms of your employment with the Company. You shouid
familllarize yourseil wil, and abice by, all appilcable Company requiaions and polices.

It There are any Inconsistendes bebween the bemes of this Employmeant Agreement and the provisions of
the Hardook as at the date of your acceptance of mis Emplo the terms of this
Empioyment Agresmen shall preval. However, pieass nobe any =i variations by the
Company o ay tems, condtions, nies o reguiatons Including e temms 521 out In the Handbook)
genarally gowesming the members of the Company's staT wil prevall and be apolicabie 1o youL

2. Position

Your funcional tibe will be Know Your Cllant (KYC) Analyet.

Your local gracke as per the Imemal grading system will be Grads 7.

Daring your smpicyment, you may be requirsd to perform work for ofer companiss within Tz Group.

3. Employment Localion

Your empicyment will infialy be Dased at Jalpur, athough you may De required 0 perm your dulies

at other locations from time to time and to trawel on Company’s business when the nesd artses, Inciuding
DWETESEE.

tﬁ_f}k : umran 1\13_ _

e

1

D b T LD P sy et LB Dol S e L | g e P bl b H D L] B M Poroenbmige Hac U el o e mma i s
g o B Ll SN NG, Wi T L SR T S
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DenniBign Ervope 100 AT CEBCFE- o8 CaE 80 AN -TOF 43T TE

o

&) ¥ou having valid work authortzation In India, Inguging any one of the follkowing:
«  Avaid Intian passport o
. Vioters i o
Notartzed Nationailty Deciaration; or
Orwerseas Cizen OF Inda c@and, or

«  Work parmit (Empioyment Visa) In the case of foreign passport holders

It Is your responsioiity to notify HR. sufScientty wel In advance In case of any change N your czenship
siaiLEs or expiry of your work authorzation documenis.

The Bank resenses Tie right bo alter your tenme and conditions of employment at any time, Inciuding your
dufes and responslbiliies.

This contract will b2 govamad by and ConsiTued In acComiance WHN the [3ws of Inda and the parties
0 submit 1o the non-exciusive jursdicion of the Indan courts 3s regands any clam or matter
ng under this confract

Plaase Indicaie your accegtance of the above tarms and conditions by signing and retuming saft copy of

this lefter. This offer will remaln open for your acceptancs for 10 days, post which the valldity of
‘this offier will b af the discration of the Company.

Yours sincandy,
Deutacha India Pvt. Lo

B, - \\
Ly S —

—

Authorized Signatony EAuthorized Signatony
Hurnan Rasourcas Human Resurcas

Enclosuras:

Schedule |; Company’s “eneral Terms and Condtions of Service”
Sehedule [I: Remuneration & Alowance Detals
Annesaure | Document Sulmission Guldelines

BCCEPTANCE

| accept e employment on the above terms and conditions Including all terms and condfons 35
specifiad In Schedule | and Schedule 1l and Annexure | of this empl agreement.

ol/08/2023
| confim that | will report to week on which shall constitute the date of commencament of my
employment with the Company, uniess Me communicaied date has been consented by the Company o
be exizned, The Comgany may wihdraw the offer In case | fal fo communicate e date of aling or
13l 1o join on the communicated date

g;gf: Simran Fadav

0L Jwni 2033 | 1:00 MW SGT
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Name of Student- Varsha Jangid

DrwasSiigen Esvvsiope IDn ESCA08A T 240147 08 B000-S3E Y BSlGa I 0

Ve utsche India .

Deutsche Indla Pyt. i
Evoive, Mahindra Techroiogy Park
Tower A1, Mahingra Wond City - SEZ
o Aymer Highway, Jalpur 302 057

Tel +21 [141) 711 42247 4128

May 12, 2023

Ermnployment Agresment
Ceaar Warsha,

Wie ane pleased 0 offar you t on the terre and condiiors st oul Delow.
fmerrq:l-:gmntulltenm Indla Pwi. Lid jihe “Company”). Deutsches Indla Pvi. Lid s 3

company within ihe Dewsche Bank AG Group of Companies ("GO0
1. Ganeral Information

These termes and condibions oullined In this empioyment letter [MAgreament) as amended from ime 1o
Hime, topemer with the Company’s “General Terms and Conditions of Sanice” a5 [aid out In Schedule | of

this Empioyment Agreement and a5 laid out In the Company's India Empioyes Handbook (the
e Dewtsche Bank Group's Cooe of Conduct and ail applicable reguiatons and policles of

the Company, fom the basis of your emplayment.

YU are aiso expeciad to comply with all other applicabie Company's regulations and policies {swch 3 the
wslrﬂa Empioyes Handbook and the Code of Business Conduct and Eihics), and any other
prilGiEs OF PIOCEdUreEs SPEcific D your business o INfrasiuciune unit. These policies and requUinsmENis ae
corsigered by the Company 1o be reasonabée and lawill directions that you are reguired to comply winh
under the tenms of your employment with the Company. You should tersfore famillarnze yoursel! with, and
abicke by, all appilcable Company reguiations and polcies.

If here are any Inconsistencies between the tenms of this Empioymant Agreemant and the provisions of
the Handbook as at the date of your acceplance of tis Employment Agreement, te tenme of this
Empioyment Agresment shall preval. However, piease note that any subsequent variations by the
Company 0 any 1ems, condtions, Niies or reguiatons (Including M terms set out In the Handbook)
genarally govesming the members of the Company’s Staff wil prevall and be applicabie 1o you.

2. Position

Your funcsonal tiie will be Know Your Client (KYC) Analyst.

¥our local grade as per the infemal grading systern will be Grade 7.

During your empioyment, you may be required to perform work for ofer companies wihin the Group.

3. Employment Locadon

Your empioyment will Inftially be based at Jalpur, aifhough you may be required fo perform your duties at

oiher locatiors from time o ime and to tevel on Compamy™s DUsiness when the need anses, Includng
DVETB2EE.

Do ' 5L L1 Lkl) Foighibiniimd [PTim Hicak B4, B D Lisesd B Hiks' P,
mHMwﬂmﬂmmuw =1
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DonsBign Efvaiopes 10 30808724047 A8-8000- ST Bslcs D
-

€] ou having valkd work authortzation In Inda, Incuding any one of the Sliowing
»  Avald indlan passport of
»  olers it o
+  Notarized Mationallty Degaration; of
»  Overseas Ciizen OF India carnd of
»  WWork pamit {Employment Visa) In the case of forelgn passport holders

It Is your responsinity to nolify HR: suMclenty weil In advance In case of any change In your ditzenship
siatus or expiry of your work Juthonzation documents.

The Bank resenves e right to alter your tenme and conditions of ampioyment at any tme, Inclucl
m&smmap-:rﬁtllrlggt g = raye

This confract will be govesmad by and construed In accordance with the kaws of India and the parties agree

Whmmmemm of the Indlan courts 35 regands any dalm or matier ansing under
contract.

Pieass Indcaie your accepiance of the above henms and condiions by signing and retuming soft of
this lefter. This offer will remaln open for your acceptance for 10 days, post which the val of
the offer will ba at the discretion of the Company.

FOUs Sincansy,
Deatache indla Pyt Lid

I: Company’s "Genaral Tenms and Condiions of Sarvce”
sma:uell Remuneration & Alicwance Detalis
Anrewure |2 Documsnt Submission Sukdelines

ADCEPTANCE

| acoept the empicyment on the above terms and conditions Incuding all emns and condiions as spectied
In Schedule | and Scheduie [ and Annesure | of this empioyment agresment

I conmemn that | will repor to work off ot 200 3 \wiieh shall constiute the date of commencament of my
empioyment with the Company, uniess Me communicaied dabe has been corsented by the Company o
be 2xtendad. The Company may wiharaw ihe ofer I cse | fal o communicate ine dte of joining or fll
mmﬂmmm

Name: SN
Diate warsha Jangid

12 Moy 203 | Ex14 MW SGT
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Name of Student- Akansha Mittal

o T T

= ALLEM

ALLEMW Career Inztitute Private Limited

Ref AT ff 9552 0g-Sper-I3
M=, Alcarcha BAitsl
#‘."E-E:IEE:ISEE-| “mm&mlm;ﬂl.mﬂ

LETTER OF OEFER

Dezmyr Alcmmsih,

Basheﬂun:.w:juh mooiication submitted s the iwdmum-fuu mﬁmmmump&meﬂmm-pu
mEmpprhuTtmﬂhil.l-m:l'lruﬁhrhthLlﬂ_Delailsafihetﬂ*ﬂ:ardn:rdﬁ-an:urﬂ'tmnuurden
1 You wall D= appointed as Treines Lecturer in Sodal Shedies Departrment [PROF Division] amd will be iniiaily

Pn-rtl:dﬂtwr'n'mm.

Your dabe of Joining will be O3-Sul-2023 and you are neguired o report &t 10000 AN ot ALIEM Career nstitube

Pwi Lbd ., & B, Sakar Bungeicw, 15t Floor, Bemsie: A.l:lrt'lru Imug'ng Cmarvter, AkoiE, -.-'ududum.fnrn:u'rpdeh'rﬁ o

joming formalities.

Contact Person (Mobile Mo |- Ms. Waishall Rana | 08511142769

Yoouur (CTC il be INR 300 Lakdh D snrvum as: o Hhes sttmcihed “Snneaure 4~

mmmﬁlmnﬁjeﬂtﬂmT&m B Comcitiores, s per the Somcarrtmeent Lettes S Empiopes

AETaement,ntim-llnunbedtasi?utthetimecrjniniE

Pienze bring along the below-lisbed docurments im original and 1 set of Fhobocopy om your derg of joiming:

8| Letes W ) Resume.

I:|| Armdesmic mmmﬁurwﬁem{aﬁﬁma[ﬂlmmtu I-iEth

d} Relieving and Experience ketter finom the previous employges.

£] Salary Ships of kast 3 monihs

1} Sixrecent paszport size photographs.

5] Form 1 of last bwo finencal years & Bank Soterment of st & maonrbhs.

h] Cme canoeled cheque [with your name @rinted on it) or photooopy of front page of passoook of &y

esisting, enk soroaurTt

i] P& Card [3 copies)

il Amdrer Cand [3 copies).

l::| Sgdress Froof [Woter 10 I:H'I-n'l'E IJD:ru-:."LI'lD."Pms:n:rﬂ [3 copies)_

Az = bolken of your acceptanoe of this offer, phemse repiy oo s =il

For any query fesl fires o contact us on all working deys St S0734-F731125. You may also send your guery

o mreersellen s in.

wwishing you all the best for & grest care e wilth ALLEMN!

Woars: truly,
For ALLER Carser Instibste Pl Lbd.

e
?‘f"é—ij"-

Head of HR

Fergmtered Dfce: “SANEALFT TP, Inda Vikar, Eota, Bajaston 3243, India | Tel : +H21-7#H-2757573
Teksite: pramrallon ac in | Foail: jofocrallem acin | CTHE UTBOICCE T2 IPFTCOT7130
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Name of Student- Khushboo Kanwar

w= ALLEMN|

il s i Ol Al TITUTE

ALLEMW Career Institnte Private Limited

Ref AT 9553 03-Apr-23
bz, Errushinoo Kanwar
SEITTEIE0Y | shekhawstihushi 133 S gmel.com

LETTER OF DFFER

Desr Khushboo,

Bu-ednn:.'n-:jutluﬂmﬁﬁmmhumﬂmﬁﬁmmmimmﬂmmmmm
mE'npi:-FThHrtuim.il.l.-mu'lnﬂiu.errth.mﬁuﬂﬂmrﬂmﬁﬁwswﬂumnuurﬂm
1 'rn:I.lv-'IIJeupptin't:dusTr-irﬂLa:h.ru’inSodulSh.n:ﬁsEqu'hrﬁrt[?ﬂﬂﬁuiim‘n]rdnillb-eifﬁdry

posted it our Vadodans Cantre.

Vour date of Joining will be 03-Mulk-2023 and you are required to report ot 10000 AM ot ALIEN Csreer lnstitubes

MMHB,m&.rﬁ'uh:m,mm,ﬂﬁmﬁtglw@ngim,m,mmtrmﬁeﬁrﬁw

jouning formalities.

Conkact Person [Mobile Ho. |- s, Veishali Rana| #38511142769.

o CTC il e IMR 200 Lakh Dar Sraruem a5 e Hhis STheches “Anneiune 87

Vour employment will be subject to the Terms & Conditions, 2z per the Appontment Letter [/ Emploges

ﬁﬁTanﬂimTwrbedtasi_:putUr:ﬁmu'jdriE

Pizace bring along the belos-listed doosments in original snd 1 set of Photocogy on o derg of joining:

8| Lytest CV. ) Resume.

|:|| ArmETic mmmwhemcaﬁiﬂ:u[ﬂlmmtu I-Eﬁhe.'n

d| Relievins and Experience letter fromm the previous emploger.

£] Salary Slips of kask 3 months.

T Sixrecent pasport size photographs.

5| Form 16 of Ixst bao finencal yesrs & Sank Saberment of st & months.

h| One canoelied cheque [with your name printsd on it) or photocopy of front page of passhook of sy

easting benk scoount

i] P&MN Card [3 copies).

I Amdber Card (3 copies).

K| Address Froof [Woter IB/ Driving License [/ LAD / Passport] [ copies).

Mammmy&rumeﬂﬂﬁmnmr&ﬂmm’sml.

F-uran-llq.ncryfeelrre:l:u-\:nnhct'ﬂmullmﬁrﬁhﬁdﬂﬁﬂi?!iﬂ.#ﬂJmuLﬁsﬂnﬂmw

to mresrsfallenscin.

‘Wishing you all the best fior s grest cireer with ALLEM!

"|'n:-|.r:1:rul'r'.
For ALLFM Caresr Instihste Pyt Lbd.

P e

Head of HR

Fegistered Office: "SANEALF" CP-f, Indea Vihar, Fota, Bajaston 324007, India | Tel : +91-TH4-2737373
Wibsite: mramrallsn ac in | Foeil: infodiallen acin | CTN UTBOICCRTXIZIFTCOTTII

SGCA/ AQAR/ 2022-23/ 5.2.1




Name of Student- Divya Kaushal

== ALLEN

" 2 P | T
RO

ALLEW Career Inztitute Private Limited

Ref AT f 9554 C3-Aor-23
bis. Divyn Kaushal
$74TI04E3DY | divymka @ rmail com

LETTER OF DEFER
Dtﬂ"l:l-'l'\_'ﬁ..

Buednﬂ:.ﬂ:jnhu:r:imﬁ-m‘:mhmi‘l‘t:u mrid thas mﬁwumeﬂmmﬂumpﬁeﬂmqu
mE’nFI-?FThHTt“ﬂ‘.h‘.-_Mﬂ'IHﬁmMLIﬂ. Deakails of the tarms and conditions of the offer sre s under:
1 ':‘n:-.l'uillb-eu:r:l-:intl:duﬁrﬂumrerhﬂtwinrrtemmwmniﬁim]ﬂmﬂlh:l'riliaﬂ,'pﬂstﬁ:l

Bt our Visdodam CEmre.

Yiour dabe of Joining will be 03-ful-2023 and you are required to report ot 10000 AM ot ALLEN Csreer Institube

mmunmw&rﬁum,mm,u.-jdemiqm I'rmEingimtr,.ﬁhm,-a‘udndumfu'n:ﬂrFleﬁrﬁ'pJ

joming formelities.

Cortact Person (Mobile No.|c Ms. veishell Rana | 208511142769,

Yiour CTC will be KR 300 Lakh per snrrumn as per the attached “Annemwns 47

mmmﬁlmn.bjeﬂtaﬂTm B Conditions, sz per the Aopoordment Letber Empilopes

Apre=ment, which you need to sign at the time of joining.

Pizaze being akong the below-lished doouments in original snd 1 set of Photocopy on your dey of joining:

8| Latest OV, Resume.

b} Amademic Markshoets Semestenear wise and Certificetes (2l from 108 to Highest].

d} Relieving and Experience ketter firom the previous emploger.

£| Salary Sips of last 3 monins.

T} Sixrecent paszport size photographs.

£| Form 16 of last bwo finencal years & Benk stabement of last & months.

h| On= cancelled cheque [with your name printsd on it} or photocopy of front pape of passbook of vy

=isking benk sccount.

i] P&N Card [3 copies).

jl Asdrer Cand (3 copies).

Il::| A.l:ldrl:uqurr-'clt:rII:I.-'I:h'l"n'i'EIJDuue."LID."F‘m:r:rﬂ [2 copies].

Asah:ﬂafymrmcuhnmﬂﬂ'hﬂ!r.:ﬁuerﬁﬂftﬂ-ﬂfsmﬂil.

For any query Tesl fres to contact us on all working days st S0744-2731125. You may also send your guery

o arsersdallen acin.

wwishing o all khe best for 6 Erest Giresr with ALLEM!

‘1‘-cv|.n1:rul'r'.
For ALLEN Carssr Instihste Py Lbd

P e

Haad of HR

Fegisiened Office: "SAMEALP" CP-f, Indra Vibar, Eot, Bajastan 32405, India | Tel : +21-FH4-Z757573
Wbsite: praw.allsn ac in | Foomil: jpfociallem ae.in | CTE LB 10CRTMIZ IFTCOTT1IL

SGCA/ AQAR/ 2022-23/ 5.2.1




Name of Student- Anjali Goad

== ALLEN

a s s CHAEES | N TITUTE

ALLEM Career Institute Private Limited

Rer AT [ 9555 0g-Aor-13
bz, Anjeili Gomc
1342533934” m_i'-uiE_'n:vuuzl:l:l:l.eEn'u'l.mn

LETTER OF OFFER
chu"#n_'nl'_.

Bazed on :mu"jntl soolicabon submitied ered the htﬁ'-irn'discussi:llu'lmu P iEh e, wee ane pleased o offer you
mEmFb'rnHTt“fthil.l-m:rlrulitl.rh&PrLLm. Db b5 ol e fmrmis mrd comcibions: of the offer mre s under:
1 Yiory il e up-pu-in't::luTruiﬁe Lassturer im En.;ish I:I-e:artm-.t[F'l‘-I-CF I:i-..-i.i-n-n] L R = initiull-ll posbed at

our Wisdkodam Cemre.

Vo cate of Joining will be 03-Mul-2023 and you are required T report ot 10000 AN at ALLERM Csresr Institute

Pwi Lid, # B, Sakar Eungaices, 1st Floor, B-E:'de.ﬁni't'lru ImuEinE{u'rtEr_. Akots, '..‘ai:lnl:larufu'mrpleﬁrﬁ your

joming fonmalities.

Enrt.nctFl:rm‘u[Mnhil: Hu.|: s, Vaishali Rana | #DE511142765.

Yoo CTC il b MR 300 Lakch [Dar SNEvUeT @5 e Hhee sthmche “SnnEune 87

'ﬁ:-.ra'r'pl-uy'ru'rt-.il (=) n.l:\jetttatheT-u"ns B Comditions, as per the Aoooirdment Letter Empilopes

#.E'mu'rr:nt,.nﬁm'ruu i b :i;nu'tl'.heti"ne cn'jn-in'l'E.

Fiense bring along the below-lisbed doosments in original and 1 s=tof Phobocopy on your derg of joining:

8| Letmst OV, ) REsume.

I:|| Armdemic hmm:tﬂ:ﬁ‘urwiw:mﬁu'ﬁﬁmtﬁiwlﬁummtu I-iﬁhe.‘n

d| Relieving and Experience letter from the previous employer.

£] Salary Sips of st 3 monihs

1} Sixn=cent paszport size photographs.

5| Form i of last bwo finencal years & Bank Sabement of st & months.

h| One canoeled cheque [with your neme printesd on it) or photocopy of front papes of passHook of &y

eo@sking. bemk scoourt

I:] Address Froof [oter 10 I:lrl'.rl'E Unﬂu:."LHD."Pm:r:rﬂ [E copies).

Az m bolken of your sccesiance of this offer, plesse reply o Hhis emeil

For any gueny fesl fres t0 CoNtact us on all working deys St SUT44-Z731125. Wou may siso SEnd your guery

to mreersallen acin,

Wishing you all the best fior s preak caresr with ALUEM!

‘-ﬁ:-u.r:t-ul'r'.
For ALLEN Carser Instihate Pl Lbd.

P e

I

Hesd of HR

Fegimiered Office: "SANMEALP" CP-f, Indra Vilker, Ko, Bajasfon 3245, India | Tel : +91-F4-2757573
Wiebsita: mrarnr allen o in | Foosil- jpfociallen aein | CINE TIBO I 0OR THIZIFTCO 77131

SGCA/ AQAR/ 2022-23/ 5.2.1




Name of Student- Simran Dewani

w5 ALLEN|

ClME D= | TITUTE

e ALLEM Career Inztitute Private Limited

Ref AT/ 9556 IS-Aor-23
kis. Simian Desan
ﬂ-E-BEE:-:E-l-E-| :imnﬂ:lﬁ.uniBiEE'mil.mm

LETTER OF OFFER

Dommpr Shrmirsin,

Buedm:.ﬂ:jnh moolicabon submiti=d and the ht-u'n'ien'di.musi:uu'rm hemed with L, we ane pleased bo offer you
mEmplapTh:thufth.il.l_Mﬂ'lMlituEPrtLtd. Deakmils of thee harmis arad conditions of the offer ane &5 urder
1 Yo wwill be monointed & Treires Lechuner hﬂ're"rl'sr_rr' Di=peartment [FRICF [:i-.l'.-:im]aﬂ:l-.u'll hul'rilialrrp-ustﬂ:l

BT OUr Vasod e CEmre.

Your date of Joining wall be 03-Sul-2023 and ypou are required to report: ot 10000 A ot ALIEN Csreer Institute

Pwt Lid., # 8, Saler Bungaiow, 15t Floor, Besde Aditys Imeging Center, Akotn, Vadodars for completing your

joiming formalities.

Contsct Person (Mobile No. |- Ms. Vaishali Rana| S08511142765.

Yo CTC will b2 INR 300 Lakh Sar SRrim a5 e e thsches “Anneauns 4

mmmﬁlmn.hjeﬂtaMTm & Conpditions, as par the Sopoimtmant Letter Empiopes

#.Ermnt,nﬁm'rnurmcdtasi?utmtimdjniniﬁ

Pience bring along the below-lisbed dooumenks in original and 1 set of Phoboacopy on your dery of joining:

8| Lyt OV, J Resume.

h| Arndemic mmﬁurﬁumcﬁﬁmu[ﬂlmmm I-iETEtl

d} Relieving and Experience ketter from the previous empkoyper.

£] Sabary Sips of lash 3 months

11 Six recenk nmp-crtm::l'mﬁrq:lrﬁ

£l Form 16 of last bwo firencal years & Bank stabarent of st & months.

h} Ome canoeled cheque [with your name orintsd on i) or photooopy of front page of passhook of ST

girkings bhenk scrount.

i] PAN Card [3 copies).

jl Asdter Cand [3 copies).

l::| Addness Froof [Woter 1D/ I:h'l"n'I'E IJDHls:,"LID,"P‘us.':J:rtl [3 copies].

A= s holoan of your ccEDtEnce of this ofer, :Heu.-:erzﬂ-lltnﬂ'l's =remil.

For ary query fesl fres to conbact us on all nuﬁrﬁchqr:tmm-i?!iiﬁ. Wl ey s send pour guery

o mrearsfallen acin.

Wishing you all the best fior s prest career with ALLEM!

"|'q:-|.r:1:|'ul'r'.
For ALLFN Career Instihate Pyt Lbd.

P e

Head of HR

Fegimiered Office: "SAMNEALP" CP-f, Indra Vibar, Eota, Rajastan 324005, India | Tel : +91-FH-2T5T5T3
Webaite: oy allsn g in | Foevil: jofocrallen acin | CINE UBO1CCR T2 IFTCL 77131

SGCA/ AQAR/ 2022-23/ 5.2.1




Name of Student- Gargi Tiwari

== ALLEMN

sa b pens SRS | TITUTE

ALLEW Career Inztitute Private Limited

Ref AT J 95557 0=2-Aor-I3
tE-I-EE:LtIE-3-| ﬁwu'i;u@i:l.ﬂséﬁrruilm

LETTER iF OFFER
D:err.rEi_.

Bazed on your job apolication submitte=d and the interdes discussions you had with us, we ans plessed bo offer you
=n Empiogment with ALLEW Career Institute Pyl Ledl Details of the banms and concitions: of the offer e 2 under:
1 Yo wall be appointed ac Traines Lecharer im Rientsl Ability Department [FHCF Civision] and wall be initially
posbec ot pur Wododara Centre.
Yiour gate of Joining wall be 03-Sul-2023 and U Sre reguired T renert ot 10000 AN st ALLIEM Cspesr nstitute
Pwi Lhd & B, Salar Bungaiow, 15t Floor, Baside Aditys Imaging Csnter, Akota, Wadodars for completing. your
Joiming formalities.
Contsct Person (Mobike Moo Ms. Veishell Rana | S0E511142769.
ioeuer T il b= INIR 3000 Lmikch [Tesr SararuTy B (e s et oo =S rneune &~ _
\‘a.r-:irpiuymﬁl == n.l:jci:ttq:ltl'-:T:r'Tu B Conditions, =z per the Aopordment Letter Empiopes
Apreament, wihich you nssd bo sign ot the time of joinings,
Pience bring alons the below-lisbed doouments in original snd 1 set off Phobooopy on your deyg of joini ng:
o] Leiest OV S Resume
Armdemic Markshsets SamesterYenr wise snd Certifficates (1) from 106h to Highest]
Relieving and Experience ketter firom the previous empkoger.
Salary Slips of lash 3 monbhs
Six reoent pessport size photographs
| Form i€ of last bao financal yeers £ Bank Saterment of st § months.
One canceled cheque [with your name orintess on it) or photocony of front pape of passhook of &y
ieadicting ek BCroLITE
PAN Card [3 copies).
I Asdrer Card [3 copies)
k| Address Proof [Woter 10 Driving License § LAD S Passport ) [2 copies).
Az = boloan Of Your SCCEDtAnce Of this offer, plesce remhy to this emeil.
For amy quesry Tesl fres to Contact us on all working days =t S0744-2731125, You may alss send your guery
o carsersfallen scin.

‘Wishing you all the best fior 8 grest career wilth ALLEM!

Wours truky,
For ALLEN Carssr Instihste Pet Lhd.

P e

-

Head of HR

Fegimtered Ofice: "SANFKALP" CP-6, Indra Vibar, Fota, Rajasttan 3245, India | Tel : +21-7H-275TI73
Website: pranwallen ac in | Fomil: jofogiallsn ac in | CINE UTBO I0GRT2OZIFTCOTT13]

SGCA/ AQAR/ 2022-23/ 5.2.1




Name of Student- Divya Uttamchandani

wn ALLEMN|

O P O T TR

sl ALLEW Career Institute Private Limited

Ref AT f 95558 o=2-Aor-13
W5, Divpe Utbamchandani

0430542 | divieuttamchencanis S meil. com
LETTER OF OFFER
Domsir I:l"m_-.'u.,

Bapednn:.'n-:jnh mosication submitthed mnd the ht-a-ien'uixussimu'rnu hed st us, W are pleased b offer you
mEmeFThHrt“fth‘l-_Mﬂ'lmPrLLlﬂ_ Deetmils o e fermis and corcibors of the offer are 2 urcier
1 You will be sppointed & Treinss Lecturer in Biology Department (PRCF Creision] smnd will be initislly posted ot

our Vissdodam Centre.

o dabe of Joining will be 03-Sul-202F and you are reguired to report ot 10000 AM ot ALLEM Career Institute

Pwt. Lid # B, Salar Burgaiosw, 15t Floor, Bl-_'u'de.nnrt'ru Imaéng-:uﬂrr__.u:m. v'ndudumfu-m-rpleﬁrﬁlp.r

joiring formalities.

Conkact Person [MMobile No. |- M. Vaishell Rana| 308511143769,

Yoo CTC will be MR 300 Lakh Der srrrem as per Hhe gthechesd “Snneiune 4~

Your employment will be subject to the Terms & Conditions, a5 per the Appointment Letter / Emplopes

wmmemmﬁ?mmﬂmujﬁniﬁ

Piemze bring alongs the belos-listad doosments in original and 1 set of Fhobooopy on your dey of joaining

5| Lstemst OV [ REsums.

I:|| AcadeTic mmﬁurmmmﬁmm:wmmtu I-EE'he.'n

| Relieving and Experisnce lkether from the previous employer.

£] Salary Sips of lact 3 monins

T Six recent paszport size photographs.

5| Form i€ of last bwo finendal years & Bank Sabement of last & months.

h| Ome= cancelled cheque [with your name prinkessd on it} or photocopy of front pape of passhook of sy

E-J'st'l'Ehui oot

i| PaN Card [3 copies).

jl Asdier Cand [3 oopies)

I::| Address Froof [Woter 1D I:h'l"-I'E IJn-:rls:."LID."Pm:l-urﬂ [3 copaes].

#zm bolken of your acceptance of this offer, piease reply to Hhis email.

Fn:r:u'rlll:’.ur\:r'h:ﬂrrettucmh:t'ﬁmullnuﬁrﬁda-lr:dm-:?:lim. "'l'lDl'Jl'I"ﬂ'\:.'ﬂL'iD s FOUr Query

o Crears o)) en s in.

‘Wishing you all the best fior s grest csresr wilh ALLEM!

"|'n:v|.r:1:rul'r',
For ALLEN Career Instihste Pt Lbd.

P e

Head of HRE

Fegimiered Offce: "SAMNEALPR" CP-f6, Indra Vihar, Fota, Eajastion 324M3, Indix | Tel : +21-784-2737373
Wiohsite: prarr allon 2 in | Froovil: infociallen acin | CTHE UBOICOR TMIZIFTCOT131

SGCA/ AQAR/ 2022-23/ 5.2.1




Name of Student- Deeya Arora

== ALLENM|

o T T

e & e ALLEW Career Inztitute Private Limited

Ref AT [ 55559 03-Aor-23
Mz, Demym Arors
#7397402306 | decpmrorald@ smeil com

LETTER OF OFFER

Dl:ufl:laelru,.

Buedmyw:jnhu::imﬁﬂﬁmmiﬂ:umﬂ': m:uﬂn:u:murwhndmmmm:mpmdmmﬁ}m
=n Empicyment with ALLEW Career Institute Pvi. Lid. Details of the terms and concitions of the offer ane a5 under:
1 Wou will b= asooinied & Trenes L:l:t'ﬂrhﬂ'r:'n'.':h'r' Department [FRCF Di'.l'.':iun]rdu'll bl:l'rih'all'r'p-nsbtd

ot our Vsdodsmn Centre.

Yo date of Joining will be 03-3ul-2023 and you are reguired o report 8T 10000 AM ot ALIEN Caresr Institute

Pt Libd, £ B, Sakar Bungeicw, 15t Floor, Bl:id:ﬁdtrulmg'ng{mtr,m.wmfwmqﬂeﬁrﬁ'p:

joming formalities.

Corkact Person [Mobile Ho. |- M. Visishall Rana| 308511142765,

Yiour CTC will be BNR 300 Lakh per snnum as per the sttached “Annemwns 47

mmmﬁlmnﬂjeﬂmﬂﬁeTﬂ B Condtions, az per the Sopooriment Letter Empiloyes

Apr=ement, which you need to sign at the time of joining,

Pienase bring along the below-listed doouments im originall and 1 set of Phobocopy on your derg of joining.

B| Letest OV, ) Resume.

h| Arademic mmﬁuﬂmmﬁﬁma[ﬂlmmtu I-iﬁhe.‘n

] Resignation Letber with acnowisdzment.

d| Relieving and Experience letter from the previous empioper.

£] Sakary Sips of last 3 monkhs.

1| Sikrecent peszport size photographs.

5| Form 16 of last bwo finencal yesrs & Bank Sabement of iast & months.

h| One canc=lled cheque [with your name printsd on it or photocopy of front pape of passbook of &y

=asting bank sccount.

i] FAN Card [3 copies).

jl Amdrer Cand [3 copies).

l::| Aﬂd’uan:lu”'-'«utall:l.-'l:m"-iE Ijnuue."Lll:l."PHs:aﬂ [2 copies].

Hz iz toleen of your sccptance of this offer, plesse reply to this email.

F-nran-llq.ner\_-.-feelmtucmm'xmullnuﬁrimlrslmmi?ﬂim. H‘a-Jrru'\_».-uL'::pund'rml'q.H\_».-

0 CRrSArT o)) e e in.

Wishing you all the best for & rest ceresr with ALLEM!

Yiours truly,
For ALLEM Caresr Institste Pyt Lbd.

e

Head of HR

Eergizirred Office: "SAMEATP" CP-f, Indm Vihar, Eota, Bajacton 324005, India | Tel : +91-744-2757575
Website: mrarwallon o in | Fooil- jgfociallen acin | CTHE UBOIOEE T IFTCONT 131

SGCA/ AQAR/ 2022-23/ 5.2.1




Name of Student- Aaliya Gouri

== ALLEMN

i T T T

ALLEM Career Imstitate Private Limdted

Ret AT S50 O -mor- 23

Dﬂrﬂa."r'u,
Bameﬂnﬂ:,-nﬂr]nh mmnilicertior submiti=d mred Hhee mumwmmmmmp&mﬂmmm
am Emploprment with AJLLEW Caresr Insiibube Pyl LEd. Detsils of the berms ard conditions: of the offer are & under:
1 You will b= appointed & Traires Lechorer in Socal Shedies Depariment [PROF Devishon] ard will be instially
Pﬂﬂdﬂ“mm.
Your dabe of Joining will be 03-Mul-2023 and you 2re reguired S report 5t 10000 AN ot ALLEMN Career nstitube
Pwi Lbd . # B, Saler BEungeiow, 1st Floor, Besde Sditys Imeging Center, Akotna, Weadodars for oompleting, your
Contact Person [Rdobile No. |- s Weishall Aana| S38511142769.
Yoorur (CTC il e INIR 2000 Laikdh Der s as jpesr Hhee attmched “Anneauns 47
mmmﬁlmzt&ﬂmﬂTm&cauﬁcms,u Dy e AnimscerviTTErTE LE‘ItE'.I'E'TH:HU'rEt
Apre=ment, wihich you nesd bo Sign ot the time of joinings,
Pl=ase bring akong the below-listed doosrents i organal and 1 set of Phobocopy o your derg of joining:
u| Lt W FEsuemie
Arademic bisrksheets SemesterYear wise and Certiffcabes (=l from L10th to Highest)
Relieving and Experience kether from the previous emploper.
Salary Sips of last 3 monins
Six recent peszport size photographs.
J Form i of last bwo firencal yeers £ Sank saberment of Bst & months.
Ome cancelled cheque [with your name printes on 5] or photocopy of front |pape of passoook of BTy
esasking benk scoount
FAN Card [3 copies).
jl smdrer Ceard [3 copies)
k] Address Froof [Wober 10 Crising, License [ LD/ Passport]) [3 coples).
s bilonn O JOUr SOCEDTRnDE o this oiTer, Dlemne rEnily e e e L
F-D-rzrrll:’.reryfieel#ﬂtucmﬁ:tmmullmﬁrﬁd&fstﬁﬁ-ﬂi?!iﬂ.?wrrﬂyulms:rrd'rntrq.lﬂ'y
o caresrsEtellen s jn.

Wwishing you all the best fior & gresh oaresr wild S0UERM!

T-D-l.r:trul'r'.
Fowr BLLEM Canser Instihste Pt Lbd

P e

Head of HR

Fegisiered Ofhce: "SANMEALF™ CP-A, Indra WVibar, Fota, Bajasion 32475, India | Tal : +91-F84-27373T73
Website: prarrallen e in | Foeil: jpfogyallen acin, | CINE UBICGETXZ IFTCOT7131

SGCA/ AQAR/ 2022-23/ 5.2.1




Name of Student- Anshul Tak

0 T

ALLEM Carcer Inztitute Private Limited

= ALLEMN

Ref AT/ 554 0S-Anr-F3
bz, Anshul Tak
lE-u-ﬂ-BJ:I.E-E-B| mr.mﬂ&:!-g;-mil.mm

LETTER OF OFFER
D Asresta,

Based on your job sppicaticn submiti=d and the inberdes discussions you had with us, we ans plessed to offer you
mEmptrrm“fth.il.l-mu'lnﬂiurhePrLLln. D= i ls: o e fremis smad Corssitors: of Hhes of e mre e uraer:
1 Yioou wall be mppoinied as Trames Lechurer in bdenksl Ability Cepartment [PHCF Division) snd wall D= infSally

posted st our Vadodens Cenire.

Yiour date of Joining will be 03-Sul-2023 and you are reguired bo report ot 10000 AM at ALLEN Csreer Instibube

Pwi L, & B, Saker Bungeicw, 15t Floor, Bamigs .ﬁnrt'fu ImuE;in.E Crvier, Blotn, u'udndummrnmrpleﬁrﬁ e

joiming formalities.

Eﬂ-ur_uctF:r_'a:n[Mubile Hu.|: M. Visishali Rana | S0E511142769.

Yorur CTC willl e BNR 200 Lakh [per arvam as pesr Hhe attachesd “Annequns 47

Your employment will be subject to the Terms & Conditions, 25 per the Appoimtment Letter / Empiloypes

wmntim?wr&dmsi?utu:timu‘jdniﬁ

Pizace bring akeng the below-listed dooaments in orginsl and 1 setof Fhotooopy on your dery of joining:

8| Letest OV ) Resume.

IJI Brmoemic hmmmu:ﬁ‘eurwiwzuﬂ:uﬁﬁmtu[ﬂlﬁnmmtu I-iEhern

d} Relieving and Experience lether firom the previous employger.

£] Salary Sips of last 3 months.

1| Six recenk paszport size photographs.

F| Form 16 of st two firarcal years & Bank steterment of st & montis.

) ¥

hj Cm= canc=led cheque [with your name print=d on i) or photooopy of front pape of passoook of &y

exEting, ek soTount.

jl Amdrer Cand [3 copies)
K] Address Froof [Wober D Driving Lio=nse [ D/ Pessport ] [2 copses].

Az = bolken of your accEptEnoe o s oefTer, il renly o Hri il
For ary query fesl fres o contact us an all working deys =t S0744-Z731125. You may slss send pour guery
o mreersfallen scin.

Wishing you all the best for s grest career with ALLEM!

Woars truly,
For ALLEM Career Instibsfe Pl Lbd.

P e

Head of HR

Fegistered Office: "SAMEALP™ CP-6, Indra Vihar, Fota, Bajaston 32405, India | Tel : +91-TH4-275T373
Wibsite: praprallsn ac in | Frel: jofodiallen acin | CINE UTBOIGGR T IFTCOT7131
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Name of Student- Sakshi Khandelwal

w5 ALLEMN|

O P | T

] ALLEMW Career Inztitunte Private Limited

Ret AT/ =50 2-Aor-23
Wi, Salkchi ranceheal
#EEFBEHEJ-IG-| Wﬂ?ﬂ;ﬁlnm

LETTER OF OFFER
Compr Sl

Buednn:m':juh soolicabion submiti=d mred the htﬂ'ﬁeudiscussi:llu'rnu hemd it L, we are pleased bo offer you
mEmeTru‘rtﬁthil.l_ﬂ':ﬂ'lmli‘hltePrLLm. Deetails of the Darms and condithons of the offer are ac under:
1 Youwill be sppointed as Treinese Lecturer in Biokazy Department (PROF Division] and will De initslly posted ot

our ‘vessdosd s Centre.

Your date of Joining will be 03-ful-2023 and you are neguired To report ot 10000 AM at ALLEM Career Institube

Pvi Lid., # B, Sakar Eungaicew, 15t Foor, Baside Aditys Imaging Center, Akota, Vadodars Tor completing your

joiming formalities.

Contsct Person (Mobile Ho. | M. Veishall Rana| #08511142769.

Wiorur CTC will b INIR 3000 Lakh e v a5 per Hhie athsched “Snneaurs 47

mmmﬁlben.hjctttaﬂtTm B Conditions, =z per the Sooointment Letter J Empiloyes

wmmemﬂmﬁ?ﬂmﬂmdﬁnhg.

Pi=mze bring along the below-lished doosments i original snd 1 set of Fhotocopy on your dey of joining:

8| Lees OV, Resume.

I:|| ArndeEmic MMMrmmmu[ﬂlmmtu I-iﬁhe.'n

o Resipnation Lether with aomowiedzment.

d] Relieving and Expevience letter from the previous employer.

£] Salary Sips of st 3 months.

| Sixrecent pazzport size photographs.

£l Form 16 of last two finencial years & Bank Sabement of st & montns.

h} One canc=led cheque [with your name printsd on it or photooopy of front pege of passDook of &y

=asting bank sccount.

i] PAN Card [3 copies)

jl Amder Card (3 oopies).

Il::| Address Froof [Woter 1D/ I:H'I-'I'I'E IJBHIS-E."LID."PISS:ICI":I [Z copies].

Az tolkoen of your accEstanoe ol this ofTer, :Heu.'neruillltc-'ﬂ'l's =il

For ary Query fesl free to contact us on all working days st S0744-2731125. You may slso send your gueny

o mreerfeilen scin.

Wishing you all the best for & gresk career with ALLEN!

Fours truly,
For ALLEM Career Institute Pot. Lbd.
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Out of Campus Placement

Name of Student- Jheel Gangwal

Interview Result - The Trend
Med|a Inbox

connect@thetrendme... Jul 11

“

to me v

This Email is in reference to the interview conducted on
5th July,2023. We feel honored to announce that you have
been shortlisted for working at The Trend Media. We
believe that your knowledge and skills would be an ideal
fit for our team and we hope that you will enjoy your
designated role and make a significant contribution to the
overall success of The Trend Media.

The skillset shown by you in the interview was
commendable and you successfully met all our
parameters and expectations.

Few points to take note of:

- You will be working with us 6 days a week.

- The minimum notice period will be of 15 days in any
reason whatsoever .

- You will be getting a pay of INR 10,000 for the first
month following months can be discussed mutually.
- Your Date of joining will be 17th July,2023.

We hope that this decision makes a significant change in
your life and adds weightage to your CV, in addition to that
we assure you that this opportunity will be full of new
learnings and new experiences adding feathers to your
cap.

Team The Trend Media once again congratulates you for
successfully clearing the interview round and making it

T
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Name of Student- Shreyanshi Mittal

© Digi astro technologies pvt Ltd,
Advent Atria Chincholi Bunder

Divine eane

sTAGiGar meG T Maharashtra 400064

INTERNSHIP OFFER LETTER

Dear Shreyanshi,

This is in response to the interview you had with us. We are pleased to present you with the offer
of joining our organization as a "Onboarding Intern” starting 25th Sep 2023.

The terms and conditions concerning the internship are as follows:
1. Internship Period:

You will be entitled to work as an intern for a period of at least 3 months which can be further
extended depending on your performance.

2. Stipend:

You will be entitled to a monthly stipend of Rs 12,000 per month during this period. This will not
include any other benefits.

3. Posting:

You will be working from home, 6 days a week in Rotational Shifts.
4. Notice Period:

The company has the right to terminate you on the grounds of breach of terms and conditions or
misconduct or violation of rules and regulations without any notice and settlements.

Your performance will be reviewed from time to time during the period and depending on the same
you will get a permanent offer. In case, your performance is not found in accordance with the
standards then you will be terminated.

Kindly sign the copy of this letter to accept the above-mentioned terms and conditions.

We welcome you to Divine Talk and wish you a bright career with us.

Regards,

_/_5(; u t?r(f?’h‘

DriurmiKka
Human Resource Manager
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Name of Student- Divya Kanojiya

Date: 6%-Aug-2023
Location: Ajmer

STRICTLY PRIVATE & CONFIDENTIAL
APPOINTMENT LETTER

Ms. Divya Kanojia,

With reference to your application and subsequent interview(s) you had with us, we are pleased to offer
you employment in GHRS Training LLP, subject to your acceptance of the terms and conditions mentioned
below:

A) Role : Human Resource

B) Designation : HR Recruiter

C) Date of Joining : 7™-Aug-2023

D) Salary Per Month : 10,000/-

E) Reporting : Kartikay Singh

1. Prerequisites:

You have to bring 2 copies of your recent Passport size color photographs and the original certificates for
our verification along with one set of copies of all certificates as per your qualification as mentioned in
your CV. Your appointment will be subject to verification of your certificates against the information
provided by you in your resume and during the interview.

2. Posting:
Your place of work will be across the INDIA.

3. Reporting Date:
You will be reporting to Manager. You are requested to bring this offer letter at the time of your joining.

4. Probationary Period:

A) You will be on Probation for a period of 3 months from the actual date of your joining, which may
be extended by the GHRS Training LLPdepending on your performance.

B) You will be continued to be on probation unless and until you are expressly confirmed in the regular
service of the company on successful completion of your probation, as may be judged by the
Management Committee you may be confirmed, if your services are found satisfactory.

Genesis HRS Powered By GHRS Traning LLP, C-108, Wsiteria Fortune, Marunjee Road, Bhumkar Sqaure,
Wakad, Pune 411057, Contact:- +919890724422,Email:-ganesh.shahapure@genesishrservices.in
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We welcome you to the GHRS Training LLP family and wish you a rewarding career over the years to come.

For GHRS Training LLP

For GHRS TRAINING LLP

Authorised Signatory

I have read, understood and agree to the terms and conditions as set forth in this offer letter.
Date:

Location: Ajmer
Signature

Please carry this letter with you as you would have to produce the same to the security personnel for
entry into the premises of the Company. Also, please carry with you a photo identity card and address
proof that you have (Passport, Driving License, Voters ID card etc) which would have to be produced at
the time of joining. Failure to produce the documents as stated in original, this Letter of Offer shall
deemed to be cancelled and withdrawn and no rights shall arise or enforceable by you under this Letter
of Offer.

Genesis HRS Powered By GHRS Traning LLP, C-108, Wsiteria Fortune, Marunjee Road, Bhumkar Sqaure,
Wakad, Pune 411057, Contact:- +919890724422,Email:-ganesh.shahapure @genesishrservices.in
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Name of Student- Avjyot Kaur Abboveja

Dear Avjyot Abboveja.

We are excited to give you this offer of employment for the position of
Junior Recruiter with Catalyst 1Q. Please review the summary of the
terms and conditions of our company.

If you accept this offer letter, your start dote will be 3rd October, 2022

If you accept this offer letter, please find attached terms and conditions
of your employment. By Ist October, 2022, we would like to receive your
response.

We are looking forward to your joining us.

Best regards,

Siddharth Maholia

Founder, Catalyst IQ

(9 +91 98336 66182
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Name of Student- Himavi Ezra Lee

( - genpact

Dear Himavi,

Congratulations on your offer to join
Genpact! We are thrilled to have you as
part of the team. We look forward to
getting you onboard at the earliest.

We have forwarded your query to the
concerned team and they will reach out
to you shortly on your registered e-mail
address/contact no.

All the best for an exciting journey of
transformation at Genpact!

Please feel free to contact us in case you
need any further information or
clarification.
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Name of Student- Anusha Mathur

Offer Letter - Anusha Mathur

Inbox

ke

& Kartikay Singh 7 Jul
-« to me, Diksha, Jahanvi v

Hi Anusha,

I am pleased to extend the following offer of
employment to you on behalf of Genesis HR
Services. You have been selected for the role of HR

Recruiter. Congratulations!

We believe that your knowledge, skills and experience
would be an ideal fit for our Genesis HR

Services team. We hope you will enjoy your role and
make a significant contribution to the overall success of
Genesis HR Services.

Please take the time to review our below attached offer.
It includes important details about the terms and

conditions of your anticipated employment with
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Name of Student- Tripti Sharma

Growth Wizards

Your Digital Part i i i
‘our Digital Partner info@growthwizards.co.in

Date: 1st August 2023

To,

Tripti Sharma

Ajmer

+917976824255
sharmatripti2106@gmail.com

Appointment Letter

Dear Tripti,

We are pleased to offer you employment in Growth Wizards as a Lead Generation Trainee .
We are eager to have you as part of our dynamic workforce. | anticipate your prospective skills
as a valuable contribution to our company and clients. Your date of appointment is 1-08-2023.
You are appointed as a trainee for a period of three months. After Completion you may be
absorbed under the regular role of the company or on probation depending upon your
performance and your salary shall be revised accordingly.

Working Hours
Your working hours shall be from 9:30 a.m to 6:00 p.m (Monday-Saturday). However, you may
also be required to avail yourself outside these stipulated hours if the need arises.

Salary
As a Lead Generation Trainee , you will be entitled to a monthly Salary of Rs 16,000/-
(Rupees Sixteen Thousand per Month). Which shall be paid on or before the 7th of next month.

Notice Period : During Training Period Your Notice Period for Exit shall be 7 Days

Place of Work
Your current location would be at Ajmer.

Leave

You shall not be eligible for any leaves during the training period. As and when you are
confirmed as an employee of the company, you would be eligible for the leave as per the rules
applicable in the company, which shall be intimated to you.

! +91 9352969 413 6/\:&] www.growthwizards.co.in
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Growth Wizards

Your Digital Part i i i
our Digital Partner info@growthwizards.co.in

Copyrights and Ownership

You shall not work with any other company either full time or part-time in a capacity that would
create a conflict of interest with the company. You will also ensure that the company's
documents and licenses are kept confidential.

During your working period with the company, you are duty-bound to obligate your time
completely to the work of the company.

Study the appointment letter and kindly return a signed copy of this letter, which would signify
your acceptance along with a copy of your Aadhar Card and Bank Details.

Once more we welcome you to our innovative and dynamic team of our company GROWTH
WIZARDS and look ahead to have a rewarding association with you.

With Best Wishes,

For GROWTH WIZARDS
ACCEPTED

(PARTNER) Tripti Sharma
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Name of Student- Cindrella M Robert

<
sob%unu

OVERSEAS

APPOINTMENT ADVICE

Dear Ms. Cindrella M Robert,

This has reference to your application and subsequent interview. We are pleased to appoint you
as an Accounts Executive in AFC Department at our back-office, Ajmer on the terms and
conditions discussed and agreed by you and as embodied in this letter of appointment.

You are advised to report to our HR Department at C-165, Satguru Overseas, Panchsheel
Nagar, Ajmer, on 1% August 2023 for Induction and Training Program.

v This appointment is effective from 1% August 2023, the date of your joining in our

organization.
Your Per Month Employment Cost to the Company would be 15,000/-(Fifteen

Thousand Only).
You will be on probation for 3 months [probation period can be extended up to six (6)

months based on your performance].
Your initial place of working will be Ajmer; however the company may transfer you to

another location on a need basis post consultation with you.

Your detailed Statement of Compensation is enclosed as Annexure I and the Terms and

Conditions of the Employment are mentioned in Annexure 2, attached herewith.

We welcome you to Satguru family and look forward to a fruitful collaboration.

With Best Wishgﬁ,_/pw

1 or V.

Pasrtner=lap fum &

(! (/
| welil
ﬁ;J'JICr i \- v
HR Department Accepted: ¢

Satguru Overscas (Signature of Cindrella M Robert)
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Name of Student- Sehreen Kamaal Shah

JAIPUr ruGs

Regd. Office Jaipur Rug gs Company Put. Lid

?|25O Mansarovar Ind. Areq, Jaipur 302020, Rajasthan
el + 91 141 7103400 | www.jaipurrugs.com

CIN U17225R]2006PTC022728

29" May 2023

Ms. Sehreen Kamaal Shah
Q.No.36, Shastri Nagar, Lohagal
Road, Ajmer, Rajasthan -305001

Appointment letter
Dear Ms. Sehreen,

The management of the company welcomes you to the Jaipur Rugs melly and wishes you a
successful association. The terms and conditions of your employmem e as follows:

1. Designation/Department/Place of work- You are appointed as A anagement Trainee (Level-12)
in Social Department with effect from 12t June 2023 at Jaipur| Rug&Compan y Pvt Ltd, for Rajasthan
location and you will report to VP (Social Department) . YoUr. repo’ng struct plcce of work is
subject to change based on organizational requirement.

2. Compensation- Your annual cost to company will t;e ‘Rs.4,06 ,440/-. The! detcnl sclary break up
(subject to statutory deduction, as per opplucct;}g Icvy) is as under: -

COMPENSATL_N SHEET
Name : Sehreen Kamaal Shah Designagggn. MT
Department : Social Development ; 3 By

o

| Basic xQ & 16,000 1,92,000
"-‘"‘""igentAIIowance ‘% Q’ql‘{" 6,400 76,800
Allowance 7,600 91,200
B[ 00000 T RIS T T5/e0,000]

erly Ea

700 8,400
2,400 28,800
R f e

9,240
9,240
1,06,440

gent based on the referral checks.
-(This shall be applicable as per company policy.
ve applicable as per statutory norms.
e applicable as per statutory norms.

nce Linked Incentive — This shall be paid as per company's policy.
II,,be paid after completion of 2 years' service if applicable. The same will

R
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Name of Student- Sneha Patni

(EIlankarPi es
Clinic and Research Center

- m sT. ggrda pax ariies
T ICED Rad a=x B.A.M.S. (PUNE) D.E.M.S (UK)
us Reg. No. 24822 (Raj.)

Rx

Industrial Certificate

15th May 2023

To Whom It May Concern This is to certify that SNEHA PATNI was
working with Shankar Piles Clinic and Research Center Pvt. Ltd. as Work Force
Management for 6 months starting from 1st February 2023 to till now. During her
tenure with Shankar Piles Clinic and Research Center Pvt. Ltd. we found
Sneha Patni to be honest, hardworking & responsible. She has done an
exemplary job while working with us and has always maintained professional
relations with the team and colleagues We wish her all the best in her future

endeavors.
For Shankar Piles Clinic and Research Center Pvt. Ltd

Dr. Yashwant Pareek
sel"Sgnatory)

e TR, T A, HETS- R, HiaTse 92143 18085, 84

E-mail dryashpareek1982@gmail.com visit us : www.shankarpilesclinic.com
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Name of Student- Sakshi Sharda

@ 3 SPEEDUP

Offer Letter

Ms. Sakshi Sharda

Jaipur

Subject: Letter of Offer for the post of Business Analyst

Dear Sakshi Sharda,

It is our pleasure to announce that. you have been selected in our company W3Speedup as Business Analyst.
Firstly, we would like to congratulate you on securing this job.

‘We believe that you would perfectly suit this job profile based on your prior experience and skills.
Kindly find the following confirmation of the specifics of your internship:

Position Title: Business Analyst

Date of Joining: January 16% , 2023

Timings: 11.00 AM to 8.00 PM

Stipend Duration: 15 of every Month

Stipend : 9.000/-(Included Food Allowance)

Leave Policy: No paid leaves
Working Days: 5 Days (Sat. & Sun. Fixed off)

Note: The Salary will be calculated on the basis of working days in a month (excluding fixed off), so if you are
taking any extra leave then the calculation of deduction will be on the basis of working days calculation. (For ex:
20000/22*No of days of leave).

This letter contain Annexure-A (Salary Structure) and Annexure-B (Terms & Condition).

Kindly submit the duplicate copy of this letter in lieu of your acceptance and keep your HR discussion confidential.

‘We look forward to work with you!

9

Authorized Signatory

Human Resource Department||W3Speedup
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Name of Student- Anisha Jain

Balaji Websoft Technology Pvt. Ltd.

A-37, Nemi Nagar,

a Vaishali Nagar, Jaipur-302021
[~ Phone: +91-141- 4037813
/JO ec Email: info@baltech.in
Website: www.baltech.in

CIN: U72900RI2008PTC027260

Ref No.:- BT/HRD/23/09/22/002 Date: 22nd September, 2023
To,
Miss Anisha Jain

Mansarovar Colony,
Pancholi Chauraha,
Ajmer, Rajasthan.

Subject: Letter of offer to join Balaji Websoft Technology Pvt. Ltd. as Business Analyst.

With reference to your Interview conducted in our office premises on 21st September, 2023, we
are pleased to inform you that your credentials are matching our requirements. We are pleased to
offer you an employment with Balaji Websoft Technology Pvt. Ltd. as a Business Analyst. This
offer is subjected to the Standard Terms and Conditions of Employment by Balaji Websoft
Technology Pvt. Ltd. and also will be governed by the policies, rules and guidelines of the
Company. The offer is based on broad terms explained to you during your interview.

While on this contract you would be based in Jaipur and work towards specific targets.

By accepting this offer you are also confirming that:-
1. You have terminated your employment with your previous employer (if any) in
compliance with their terms and conditions.
There are no contractual obligations with respect to your earlier contracts that would
prevent you from delivering your responsibilities with the Company or taking up this
position with this Company.
Company is not liable for any past dues owed by you as part of termination of any previous
employments.
You will maintain confidentiality of all work done within Balaji Websoft Technology
Pvt. Ltd. You will be on probation for a period of three months from the date of joining;
where necessary, the probation period may be extended as considered necessary by the
company.
You will adhere to quality standards prescribed and followed by Balaji Websoft
Technology Pvt. Ltd.
. You will adhere to all terms and conditions as appropriate outlined by the policies and
practices of Balaji Websoft Technology Pvt. Ltd.

The starting salary for this position is Rs.30,000/- per month [annualized to Rs.3,60,000],
payable in accordance with Balaji Websoft Technology Pvt. Ltd. standard payroll practices for
salaried employees. Your income would be subject to standard deductions as per Income Tax rules.

‘Website Design and Development
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Name of Student- Kavya Ajmera

@ 3 SPEEDUP

Offer Letter
Ms. Kavya Ajmera
Jaipur

Subject: Letter of Offer for the post of Web Developer

Dear Kavya Ajmera,

It 1s our pleasure to announce that, you have been selected in our company W3Speedup as Web Developer.
Firstly, we would like to congratulate you on securing this job.

We believe that you would perfectly suit this job profile based on your prior experience and skills.
Kindly find the following confirmation of the specifics of your internship:

Position Title: Web developer

Date of Joining: January 16", 2023

Timings: 11.00 AM to 8.00 PM

Stipend Duration: 15" of every Month

Stipend : 10,000/~(Included Food Allowance)

Leave Policy: No paid leaves
Working Days: 5 Days (Sat. & Sun. Fixed off)

Note: The Salary will be calculated on the basis of working days in a month (excluding fixed off), so if you are
taking any extra leave then the calculation of deduction will be on the basis of working days calculation. (For ex:
20000/22*No of days of leave).

This letter contain Annexure-A (Salary Structure) and Annexure-B (Terms & Condition).

Kindly submit the duplicate copy of this letter in lieu of your acceptance and keep your HR discussion confidential.

We look forward to work with you!

]

Authorized Signatory

Human Resource Department||W3Speedup
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Name of Student- Dikankshi Chattree

C BANK
Account Hesach ~ AIMER - RAJASTHAN

We understand your world Address AMC NOS 1310 & 14/10
NEAR SUCHANA KENDRA
ADJ. TO SWAMI COMPLEX

> ra < Ciry AJMER 30500

MS  DIKANKSHI CHATTREE Stte RAJASTHAN

190713 LANE NO2 GULAB BARI Phoae 1o 18002026161

AJMER AIMER OD Lismat 0.00

Currency INR

Frmail DIKANKSHICHAYYTEEG@GMAIL COM

AIMER 305001 Cust ID 242751125

RAJASTHAN INDIA Account No S0100634275362 OTHER

AN Open Date 0407

JOINT HOLDERS egular
HDFOOM205 MICR
Branch Code 205 Product Code - 105

Nenunation : Registered

From = 010052023 o - 311020 Statement of account

[ .
Date Chq. RefNo. Valee Dt Withdrawal Amt Deposit Amt. Closing Balance

| SALARY | 00D0DDDDDO430INT | 0SOR23 14,851 00 14851 00

050823

SALARY MAHARAJA AGRSEN PUBLIC SCHOO 0000000000008 060923 1485100 29200

6023

I
|
1470923 | ACH C- CENTRAL BOARD OF SEC-0 0000007012128257 | 140523 1,200.00 30902.00
|

011023 | CREDIT INTEREST CAFITALISED 000000000000000 3009723 10200 31004 00

061023 | SALARY AJARAJA AGRASEN PURLIC SCHO 0000000000430317 - 06710723 14551 00 4585500
|

STATEMENT SUMMARY :-
Opening Halanece Credits Closing Hal
0.00 45 85500 45 85500

Geserated On: 29-Nov-2023 23:84 Generated By: Requesting Branch Code: NET
242751128

G Peork

Dr. Sr. Pearl
RINCIPAL
SOPHIA GIRLS' COLLEGE
(AUTONOMOUS)
AJMER
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